
Police Services Community Review Board Forum Notes 
May 25, 2017 
 
Attending Board Members: Kelly Brown – chair, Justin Puckett – student, Eden Thorkildsen – 
student, Artee Young – faculty, Zach Powers – staff 
 
Absent Board Members: Charles Adkins – student, Glenn Landram – faculty, Nigel Jett - staff 
 
The meeting began with students taking the lead, asking questions and posing ideas to one 
another. Students identified priorities as institutional change and community love. Students also 
talked about the fact that they don’t want to shut the college down, they want the college to live 
up to their promises.  
 
Statements made and questions asked of each other included: 
-What are you for, not just what are you against? 
-We want our institution to live up to a higher standard. 
-We want a long lasting support system for students of color 
-We want students (not the board) to meet at regular intervals 
-We want to be sure to speak to each other when we see one another 
-We must stay together and generate community love. 
 
The Board provided the following Information: 
 

• The purpose of the Police Services Community Review Board (PSCRB), role, and 
bylaws were discussed.  

• The PSCRB serves as a vehicle for enhancing communication between the community 
and police services and as a resource for filing complaints about police services if they 
have not been adequately addressed by the Chief of Police.  

• PSCRB is not a body with the power for decision making. That falls to other levels of the 
administration. 

• The last known complaint to the PSCRB was about protests at the Port of Olympia 
several years ago. 

• Students were invited to provide input on revising the PSCRB bylaws for next year. 
 
 
Students provided the following information/concerns: 
The following information captures statements provided by students with minimal editing.  
 

• Not wanting cops to be on campus/no more police services. 
• Lack of knowledge of the resources and information needed to follow the chain of 

command/court process regarding complaints 
• The process regarding complaints to police services or OPD (distinction between the two 

organizations defined) 
• Students asked questions regarding the availability of public records about complaints to 

police services 
• Students asked questions regarding the chain of command and discussed options that 

are available moving forward 
• Students were concerned about their ability to file complaints regarding specific police 

officers 



• One student asked if anyone in the room had called the police on campus before and a 
few positive experiences were shared.   

• Concerns were raised about armed police on campus and the inherent risks that 
firearms present 

• One student raised concerns regarding having heard that police may have pointed guns 
at students in their dorms while they were having mental health challenges – it was 
noted that if this were true, this information would be available via public records 

• Students asked if there had been incidents of campus police discharging firearms- noted 
this information is available and would be public record. 

• Concerns regarding arming police with rifles were raised 
• Concerns regarding police monitoring/surveillance of students were raised 
• Students expressed concern regarding the 24 food bank only being available in police 

services and suggested that it be moved 
• Students expressed concerns about Student Wellness Services being across the way 

from Police Services 
• The need for cultural training for police officers was raised 
• Concerns were raised regarding police not being fully trained mental health 

professionals able to fully address calls for mental health issues 
• Concerns were raised about police training- Students would like to know what training is 

actually provided. 
• Concerns were expressed about racism in the administrative hierarchy at Evergreen 
• Concerns regarding the potential for white supremacist groups being able to become 

active on campus were raised. Expressed fear that police won’t defend against white 
supremacist groups. 

• Concerns regarding student accountability were raised. Students expressed the need for 
students to be involved in walking one another home, trained as campus EMTs and 
mental health care. 

• Concerns regarding RAD services, potential strikes were raised 
- RA’s have turned in a list of demands regarding their role on campus and 

programs/assistance they need 
- Concerns regarding sexist comments from officers were raised by RA’s, saying they 

were told by their supervisors not to report these incidences 
 
 
Potential Ideas/Solutions Suggested by Students: 

 
• Students expressed interest in “community policing” and accountability by students 

themselves. 
• One student suggested developing a student collective to research alternative policing 

methods that could be utilized on campus 
• Students expressed interest in doing a survey of when police are called in order to 

understand what they would need to manage if there were no police services and what 
they could assist with if police services remain on campus.  

• Students talked about the potential for a Walk-Safe Program 
• The potential for an EXPLORE program was raised- noted that in this program, students 

deal with lower level issues, leaving larger emergencies for police 
• Students requested that Stacy Brown commit to not pursuing rifles on campus 
• Students desire protocol for removing officers with implicit and explicit racist tendencies 
• Students expressed interest in increasing transparency in police services 



• Students expressed interest in working with officers (if they did not leave campus), while 
still removing their firearms, and creating educational opportunities for officers regarding 
racial and cultural issues 

• The potential for student educators was raised – Students discussed having Black men 
and other students of color provide education/cultural awareness training for police 

• Cultural competence training and sensitivity training for police officers was raised- De-
escalation, antiracism, continuing ed. 

• Students desire a say in who is hired for police work on campus –would like to be on 
search committees. 

• Students discussed interest in police led forums (unarmed, off duty)  
• Students desire more frequent evaluations of police officers and evaluation with student 

input.  
• Students would like to be able to provide individual evaluations of police officers just like 

they do with faculty. There should be an evaluation form available to fill out whenever 
they would like to provide feedback. They would like these evaluations to be public. 

• Students wish to see police officer evaluations 
• Suggested posting process for making complaints on Police Services door or window 
• The potential for an advisory vote on the GSU ballot was raised by the board 

 
 
Student concerns raised not connected to Police Services: 
 

• Students expressed interest in a mental health support hotline and hiring a campus 
psychiatrist 

• Students expressed concerns that students of color may not feel comfortable utilizing 
mental health services  

• Students want to see more outreach from Student Wellness Services 
• Students raised concerns regarding the need for more African American women to be in 

higher positions of power within the campus administration 
 
PSRCB Actions/Next Steps: 
 

• Concerns about the PSCRB communicating their work with students were raised- 
PSCRB agreed to develop a communication vehicle via website or Greener Commons. 

• The PSCRB said they will meet in the next few weeks to begin addressing issues raised 
and resume in September for more work 

• The PSCRB will review any complaints directed to the board in writing. Students were 
encouraged to reach out to the board with complaints if they feel that Chief Brown hasn’t 
been able to adequately resolve the issue. 

• Adding a timeline for the PSCRB to review complaints was discussed, and noted as a 
piece to add to future bylaws (Fall quarter review) 
  

 
After the forum, individual students spoke to PSCRB members privately and suggested: 

• Developing an “communal” response team 
• Researching if there are any colleges, both similar and different from our institution, that 

don’t have police services 


