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Article I: Mission Statement 
 

All decisions made by the Representatives of the Gʷídəq Student Union (GSU) must be made in 

accord with the Mission Statement: 

“The Geoduck Student Union is the official elected body responsible for the representation of all 

Students of the Evergreen State College to the administration of the Evergreen State College, the 

communities in which The Evergreen State College is a member, and to the other student 

representational bodies of the other institutions of higher learning of the State of Washington.” 

Article II: Membership 
 

All Students registered according to the requirements and academic satisfaction of the Evergreen 

State College shall be regarded as Members of this Union. 

Article III: Roles 

Section One: Staff 

Role of Staff: The GSU hires staff to fulfill the need to remain fair, balanced, and 

effective as representatives proceed to serve students. Staff are not considered 

representatives of the GSU, even if they were elected prior to filling this position. 

Selection of Staff:  

i. Selection of GSU Staff members requires a 2/3 majority vote. 

ii. Election Commissioners shall be hired before week 3 of Fall Quarter. 

iii. If selected in Spring Quarter, GSU staff will retain their roles from their hire date 

until the end of the following academic year, unless otherwise specified. 

Removal Process: 

i. If at any point the GSU feels the need to remove a staff member, the GSU shall 

serve notice to that member one week prior to any vote to remove them. A 3/4 

vote in favor of removal is required. 

ii. If any positions are vacant the GSU shall fill the position within three meetings. 

Changes: 
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i. Changes to these positions require a 3/4 vote of current GSU members. This 

provision is still in effect if the threshold for bylaws changes falls under 3/4. 

ii. The duties of Election Commissioners outlined in the Election Policy are excluded 

from consideration of changes. 

Executive Director 

Description: The Executive Director is the chief administrator of the GSU. They serve as an 

impartial non-voting staff officer of the union tasked with overseeing the implementation of 

GSU policies and other administrative duties as assigned.  

a. Roles and Responsibilities  

i. Serve as the chief administrator of all GSU business, including managing 

the GSU office, assisting other officers with their duties, and overseeing 

the implementation of all policy passed by the GSU and/or affirmed by 

the students at large.  

ii. Make recommendations to the GSU on an as-needed basis on potential 

policies or programming that may be needed to better represent and 

serve students.  

iii. Attend meetings with other officers to ensure that student needs are 

being met. 

iv. In the event that the Director of Legislative Affairs is unable to attend the 

WSA meetings, the Executive Director shall take their place.  

v. Rules Committee: The Executive Director is responsible for overseeing 

the Rules committee. When reasonable, they will call on this committee 

to review GSU policies and actions, to ensure they are consistent with 

student values. 

b. Compensation 

i. The Executive Director shall be paid hourly, at a rate of $1.50 above the 

minimum wage, up to 12 hours a week, or 120 hours per quarter.  
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Gʷídəq Student Union Director of Legislative Affairs 

Description: The goal of the Director of Legislative Affairs (DOLA) is to provide a conduit 

between the GSU and the Washington State Legislature. The DOLA is considered a staffed 

officer, but can vote on proposals effecting the legislative committee as well as structural 

proposals (such as bylaws changes or procedural amendments). 

Selection Criteria: To be considered for this position prior lobbying experience is required, 

be it from prior employment as a lobbyist or as part of a lobbying firm, or participation in a 

Lobby Day organized by The Geoduck Student Union or any committee of the GSU. These 

requirements cannot be waived. 

a. Roles and Responsibilities 

i. Hold quarterly meetings with Evergreen’s director of government 

relations. The DOLA may attend other officer arranged meetings as well. 

ii. Serve as the voting member and the liaison representing Evergreen in the 

Washington Student Association Board of Directors. 

iii. During the Legislative Session, the DOLA will do an Independent Learning 

Contract or a for credit internship, focusing on lobbying at the State 

Legislature with the WSA. This will ensure the DOLA can have a daily 

presence on the Capitol campus, and build relationships with legislators. 

iv. Train students who are interested in lobbying prior to taking them to 

lobbying events. 

v. At the end of session the DOLA will prepare a transition document that 

will detail all of their duties they had during the previous session.  

vi. Legislative committee: The DOLA may convene a Legislative Committee 

at their discretion, comprised of any registered students at the Evergreen 

State College, with membership appointment and removal subject to a 

majority vote by the GSU. These students will not be compensated for 

their involvement. 

vii. Legislative poll: The DOLA shall conduct a student opinion poll in spring 

or fall quarter to determine what issues students want the GSU to lobby 
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on, during the legislative session. This poll should contain at minimum six 

different topics. Multiple items from this poll can be lobbied on. 

viii. Civic engagement events: The DOLA will workto host civic engagement 

events on campus. These events should be focused on bringing local 

elected officials to Evergreen, and promote ways for students to get 

involved in local government and the community.  

b. Compensation 

i. The Director of Legislative Affairs shall be paid hourly, at a rate of $1.50 

above the minimum wage, up to 10 hours a week, or 100 hours per 

quarter. 

Election Commissioners 

Description: Election Commissioners are impartial, unaffiliated staff members of the 

GSU. They are responsible for GSU Elections held once a quarter throughout the 

academic year. 

c. Roles and Responsibilities: 

i. Manage the process for elections in an unbiased manner. Details can be 

found in the Elections Policy appended to the end of these bylaws. 

ii. Serve on the Rules Committee when called upon. Details can be found in 

Article Four, Section B., Subsection ii. 

d. Compensation 

Election Commissioners shall be paid a Level One Governance Stipend 

(currently $535 per quarter). 

Section Two: Elected Officers 

Role of the Officers: The team of officers is to act as a group to ensure the functioning 

of the GSU in an efficient and representative manner for the benefit of the student body 

as a whole.  

Responsibilities of the Officers: 

a. Review GSU team reports to assess the effectiveness of current policies and make 

recommended changes based on feedback. 
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b. Determine a plan of action by week 2 of every quarter, which will outline goals the 

GSU has and ways to achieve those goals. 

c. To support the work of the Executive Director by assuming and/or sharing their 

duties when appropriate. 

d. Head GSU teams and keep other officers informed concerning the work of these 

teams. 

e. Log eight hours a week during their tenure, each. 

f. All officers (including the current Executive Director and the DOLA), will officially 

recommend a single candidate for hire to serve as the Executive Director for the 

following academic year. The GSU may present requests that temporarily amend this 

process. 

Selection Process 

a. Officers shall be elected by a 2/3 majority vote of GSU Representatives present, and 

thus will derive their mandate from their peers rather than from a popular vote. 

b. Officers shall be selected by incoming GSU Representatives week 5 of Fall Quarter, 

and will serve until the end of week 4 next Fall Quarter.   

Removal Process 

a. If at any point the GSU feels the need to remove an Officer, the GSU shall serve a 

two meetings’ notice to the individual prior to any vote to remove them. Votes for 

removal require a 3/4 vote of representatives present. 

b. If at any point someone who has been elected to a position can no longer fulfill the 

duties of that position they should give the GSU two weeks’ notice if possible. 

Compensation 

 Officers will be compensated at a rate of $0.50 above minimum wage, up to 8 hours a week, 

or 80 hours per quarter. Speaker  

Description: The Speaker is the chief representative of the GSU to the Evergreen State 

administration and appropriate stakeholder groups. They are to serve as an elected official 

that represents the whole of the student body. 

a. Roles and Responsibilities  
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i. Create a GSU Bi-Quarterly Report on actions the union has taken the 

month prior, to be made available to students on weeks 3 and 7. 

ii. Hold regular meetings with GSU members of the Administrative team, as 

well as relevant parties within the college administration. 

iii. Provide leadership, development, and support to members of the GSU 

Administrative Team. 

iv. Attend the Board of Trustees meetings as the Student Representative to 

the Board of Trustees. 

v. Be able to call emergency meetings with the agreement of a majority of 

the Leadership Team. 

Deputy Speaker  

Description: The Deputy Speaker is the chief representative of the GSU to other student 

groups. They serve as a communicator to potential union partners and may assume the 

duties of Speaker in their absence. 

b. Roles and Responsibilities  

i. Hold regular meetings with GSU members of the Student Interest team, 

as well as relevant parties within the college administration. 

ii. Provide leadership, development, and support to members of the GSU 

Student Interest Team. 

 

Treasurer  

Description: The Treasurer of the GSU is the chief financial officer of the union. They 

serve as the manager of the GSU budget and any revenue associated with it, as well as 

the union’s financial planner. 

c. Roles and Responsibilities  

i. Draft annual budgets in line with the wishes of the Representatives, to be 

ratified by a majority of the GSU. 
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ii. Maintain any revenue sources associated with the budget, offer as-

needed recommendations on their collection, and deliver quarterly 

reports on revenue collection  

iii. Create or maintain a two year Financial Plan. 

iv. Hold regular meetings with GSU members of the Finance and Operations 

team, as well as relevant parties within the college administration. 

v. Provide leadership, development, and support to members of the GSU 

Finance and Operations Team. 

Section Three: Representatives 

Role of Representatives: GSU representatives exist to serve the student body at-large. 

They commit to giving student communities a voice: in government, in our city, and in 

all our campuses. 

Responsibilities of Representatives: 

a. Pursue projects pertinent to student needs on campus. 

b. Serve on teams and update their peers on the progress these teams are making. 

c. Promote participation in elections and diverse political action. 

d. Facilitate connections with other entities focused on the subjects outlined in Article 

5 of the constitution, including but not limited to: 

i. Tuition. 

ii. Access to education. 

iii. Campus safety. 

iv. Administrative issues. 

v. Sustainability, Food,and Labor (with an emphasis on student labor). 

vi. Anti-oppression. 

vii. Assigned responsibilities via team roles. 

Compensation: Representatives will be compensated at a rate of $0.50 above minimum wage, 

up to 8 hours a week, or 80 hours per quarter. 

Removal Process: According to Article VI of the Constitution, Representatives may be 

removed by consensus minus one of GSU Representatives. 
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Article IV- Meetings 

A. Agenda: Agenda is to be sent to the representatives of the Gʷídəq Student Union at 

least 24 hours before scheduled meeting time. The agenda must also be made open to 

the public at this time. 

B. Quorum: In accordance with Article VII of the constitution, quorum shall be met when 

more than half of all currently existing representatives are present at an official Gʷídəq 

Student Union meeting (an official meeting is either a regular weekly meeting or an 

emergency meeting). 

C. Meeting Rules: The Gʷídəq Student Union shall adhere to Robert’s Rules of Order 

during meetings, except upon a three-quarter (3/4) vote of representatives to adopt 

alternative rules. 

D. Approval of Agenda and Minutes: For accountability, representatives and 

commissioned committee members should review the current agenda and the previous 

week’s meetings to ensure their activities were properly documented and publicly 

available.  

E. Selection of the Chair: The Speaker assumes the role of Chair at the beginning of 

each meeting. Otherwise, the role becomes available to any representative, who must 

be confirmed by simple majority vote. If no representative wishes to become Chair, the 

Speaker may continue to chair the meeting.  

Public Comments: There must be a time for student input during regularly scheduled 

meetings. This is also an opportunity for any member of the public or GSU to express 

feedback concerning GSU operations or inform them of events and initiatives. In the 

absence of feedback a brief amount of time ought to be dedicated to community 

building, either internally or by interacting with the public. 

Check-Ins: During this agenda item, updates on team progress, administrative actions, 

and projects shall come from every team, which will be documented in the minutes. 

Queue automatically starts with the Speaker, Deputy Speaker, Treasurer, Director of 

Legislative Affairs, and the Executive Director. If there is nothing to report from a team, 

that shall be noted in the minutes as well. Quick questions concerning check-ins are 
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permitted, but if the desire for more discussion arises, the facilitator of the meeting 

shall make a note of it and come back to it following all check-ins. 

F. Making proposals: All students of the Gʷídəq Student Union may present proposals 

to the Representatives of the Gʷídəq Student Union. Representatives must make 

motions on these proposals prior to discussing them, though they may ask preliminary 

questions before making any motion. If a motion is verbal, it shall be written down 

before a vote is taken, to ensure all representatives are in agreement. 

a. On asking questions: In the interest of keeping inquiry natural, questions may 

be asked by introducing one’s self, giving their pronouns, and then asking, and 

does not need formal recognition by the chair. This process may regress back to 

Robert’s Rules at any representative’s discretion if Q&A becomes unproductive. 

b. On discussion: When signaling the Chair for recognition, the potential speaker 

should note whether they are for, against, or indifferent to the motion. They 

may speak up to two times, unless directly addressed during discussion or one 

who helped form the motion. Two people shall not consecutively speak in the 

affirmation or denial of a motion. This is to prevent unnecessary discussion when 

most representatives have already made their decision. Neutral representatives 

and the Chair may speak to gain more insight or request a rebuttal to an opinion. 

c. On voting: The Chair will read the motion from the place it was written down, 

and specify what sort of vote is required in order for the motion to pass. All 

regular business, legislation, actions proposed and elections will be decided by a 

majority vote (50% +1) of Representatives present, unless specified by specific 

bylaw or constitutional article. Additionally, any Bylaws of the GSU that are 

amended must be approved by three fourths (3/4) of all GSU Representatives 

present at the proposal of the amendment. Under these two specifications, 

those who abstain are counted as “no” votes for the purposes of determining 

whether a motion passed. 
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G. Recordkeeping: All minutes, proposals, and official business are to be recorded and 

archived. This information can be accessed by the public, and must be published on the 

Gʷídəq Student Union website, Facebook page, and Greener Commons.  

H. Emergency Meetings: 5% of the students, or 1/3 of the representatives, or a 

majority of the Leadership Team may call an emergency meeting with 24 hours’ notice 

to representatives. Decisions made at emergency meetings can take interim action but 

must be ratified at the next regularly scheduled meeting. Emergency meetings are to be 

called only under extreme circumstances. 

Article V- Grounds and Process for Formal Recommendations 

Negligence of Responsibilities 

a. It is typically expected that a representative work an average of five hours per 

week in their official role. Possible reasons for negligence of responsibility 

include: 

 Teams: Representatives failing to engage with teams they either head or 

are an integral part of. 

 Transparency: All representatives and GSU members need to 

communicate with any relevant party listed under their role on the 

progress being made, as these channels provide both accountability and 

transparency.  

 Purpose: It is highly improbable, but possible, for someone in the GSU to 

be active, communicate with everyone, and still not have students’ best 

interest in mind. The burden of proof for this condition falls on the 

team(s) this member participates in. 

Procedure 

b. An informed individual who is a representative of GSU, member of GSU, or has 

connections to GSU-approved operations may bring up their grievances 

concerning a compensated GSU member to the Executive Director. The 
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Executive Director will then refer the investigation to the leadership team. The 

Executive Director may initiate this process pre-emptively at their discretion. 

c. When this a recommendation comes before the GSU for approval, the member 

may speak in their defense, and then must step out of the room. Deliberation 

should be short- one speaker for and one speaker against approval of the 

recommendation may present, and then a vote will happen. It must be approved 

by 2/3 of the reps present at the meeting when the recommendation is given for 

it to take effect. 

Appeals 

At least three weeks after this procedure has taken effect, if the representative 

feels they have taken sufficient actions on par with effective student 

representation, they may appeal this decision. 

A majority of representatives that are present must vote for or against the 

appeal, or delegate it to the leadership team’s discretion. 

 


