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Introducing Cohort 2020! 

Camila Allen, Mid Level Math 

Daniel Ammons, Social Studies/ELL 

Jenn Baxter, English Language Arts 

Shania Bloomfield, Elementary Ed. 

Jaime Card, Elementary Ed. 

Kacey Ceder, English Language Arts 

Tanner Christy, Biology/Mid Level 
Science 

Divina Clark, Visual Arts/Elementary Ed. 

Jenny Clarke, Mid Level Science 

Cecilia Cortes, Elementary Ed. 

Mayra Cortes, English Language Arts 

Max Cowdery, Elementary Ed. 

Ryn Dansereau, Biology 

Caitlin Eubel, Elementary Ed. 

Shanna Firth, Social Studies/History 

Tom Fowler, Math 

Jawad Frangieh, Elementary Ed 

Mike Gill, Social Studies/Mid Level 
Humanities 

Julia Horn, Elementary Ed. 

Marissa Jacobsen, Social Studies/English 
Language Arts 

Sara Kaiser, English Language Arts/
Theatre 

Justin Kirsh, Mid Level Science 

Helen Kong, Elementary Ed. 

Meagan MacKenzie, Elementary Ed. 

Jessica Markus, Elementary Ed./ELL 

Alex McCarty, Social Studies 

Shareen McKee, Visual Arts 

Ali Merlo, Mid Level Science 

Tallie Moss, Elementary Ed./ Mid Level 
Science 

Faye Orosz, Mid Level Math 

Mike Pezzillo, Elementary Ed. 

Brian Porter, English Language Arts 

Lindsay Prickett, Elementary Ed. 

Shelby Rose, Elementary Ed. 

Eric Sarai, Visual Arts 

Tikhon Schnittke, Elementary Ed. 

Tyler Swift, Social Studies 

Lauren Tornquist, Elementary Ed. 

Nadine Tussey, Social Studies 

Craig Wheeler, Social Studies/Mid Level 
Humanities 

Willow Woods, Mid Level Math 

Matt Yuen, Social Studies/ELL 

Sarah Zenger, English Language Arts 
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Voices of Cohort 2020  

“My first day was absolutely amazing; Victoria and I both think we are a 

really great fit for each other. I was really nervous—it’s a tough class and my 

last experience was at Lincoln, but I LOVE IT!!  

I wanted to be as actively engaged as possible, and she wanted to support 

that type of engagement, so I got up and helped her teach right from the get-

go. I went over morning math with the entire group, did some lunch and 

attendance before we started a morning meeting, and worked with groups 

throughout the day. I’m really excited about first grade, I’m loving the 

excitement and innocence about that age group! 

I was struck by several things about Lacey Elementary. First, the school is 

TINY, and they are stuffing a lot into very small spaces with very little time. I 

counted 21 students in Victoria’s class, and I seriously don’t know how she 

could ever accommodate more. There is also a lot of structure embedded into 

transitions and behaviors, which gave children a sense of pride and personal 

accountability but is also very different from our lax Evergreen philosophies. 

And finally, these are some overworked, struggling teachers. The challenges 

in a high-needs school are great. These teachers are asked to take on so 

much, yet their love and compassion for their students is unwavering. 

So anyway, it is a really good fit, and I was able to step into my role with the 

children very seamlessly. Victoria and I both REALLY enjoyed yesterday and 

look forward to continuing our work together.”  
 

Shania Bloomfield is placed with Victoria Benson, MiT 2005, at Lacey 

Elementary. 

Fun fact: Shania is a second generation MiT Geoduck! Her mom was a 

panelist at the 2018 Return to Evergreen. 
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The 2020 Cohort would like to thank alumni for sharing their support and words of wisdom! 

Top row, Left to Right: Josh Parker, MiT ’07, Drew Bigelow, MiT ’17, Justin Brooks, MiT ’06, David Buitenveld, MiT 
’15,  Cindel Tobias, MiT ’10,  Anne Hundley, MiT ’12,  Matiah Shaman, MiT ’13, Tamar Krames, MiT ’06. Bottom row, 

Left to Right: Dominic Kehoe, MiT ’11, Billy Simmons, MiT ’15, James Jarnagin, MiT ’18, Christine Yorba, MiT ’17. 

 

Alumni Welcome The 2020 Cohort at Orientation 

Faces of Cohort 2020 

Left: Julia Horn; Right: Brian Porter Left: Mike Gill; Right: Mike Pezillo 
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Return to Evergreen 2018 

Left to right: Jerry Price, ’93, MiT ‘95; Marilyn Corcoran Gilman, ’95, MEd ’10; Nathan Levans, ’05, MiT ’09; Loren 

Petty; Vicky Bloomfield, ’08, MiT ’10; Desiree Phillips Solso, ’07, MiT ’09; Guy Simpson, ’95, MiT ’05. 

On October 20, 2018 at the annual Return to Evergreen event, six MiT alumni shared their stories and met 

with current MiT students. They were asked questions about how Evergreen prepared them to become 

active members of their communities, and how they support and protect diversity in their schools. 

The panel discussion was “Going beyond the Classroom: Teachers’ Impact on Their Community” 

“Being the social justice warrior for your school…because not everyone gets that type of   

training that we get at Evergreen.” 

“Reading native history about tribes in present tense, that way you’re not a part of the       

erasure.” 

“Change the culture of your school.” 

“Being a student at Evergreen is personal. We talk about the self and have to evaluate one’s 

personal thoughts and personal opinions.” 

“See the equity within the schools, not in regard to color, but what students need to succeed in 

academics.“ 
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Thank You! 

We would like to thank the following schools and teachers for hosting 

our first year practicum students (graduating class of 2020): 

Olympia School District  

Lincoln Elementary 

Angela Hannah 

Michael Stine 

Michelle Dinkins 

Maribeth Wheeler 

Andrea Barranger 

Dannie Parke 

Garfield Elementary 

Katherine Hoffman 

Reeves Middle School 

Katherine Hudson 

Clara Householder 

Washington Middle School  

Candyce Burroughs 

Arlene Clear 

Olympia High School 

Cindel Tobias 

Capital High School 

David Wall 

North Thurston School District 

Lacey Elementary 

Victoria Benson 

Jonathan Levy-Wollins 

Carol Sivils 

North Thurston School District Cont.  

Meadows Elementary 

Billy Simmons 

Nikki Burwell 

Mountain View Elementary 

Claire Harrison 

Nisqually Middle School 

Wade Jerdee 

Christina Tollefson 

Salish Middle School 

Allen Perceful 

Chinook Middle School 

Carrie Winiecki 

Amber Hoenes 

Marian Lemon 

Mary Robles 

River Ridge High School 

Linda Huyck 

Rey Waltz 

Christie Tran 

Alison McCartan 

North Thurston High School 

Lori McAllister 

Heidi Perry 

Lindsey Boatright 

North Thurston School District Cont.  

Timberline High School 

Mike Stauffer 

Rainer School District 

Rainer Elementary 

Lisa Derion 

Jessica St. Louis 

Rochester School District 

Rochester High School  

Adeena Gardner 

James Gardner 

Shelton School District 

Evergreen Elementary 

Jennifer Dawson 

Yelm Community School District 

Ridgeline Middle School 

Diana Maxson 

Arla Dahlberg 

Jana Ogden 

Greg Saunders 
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Thank You  
We would like to thank the following schools and teachers for hosting 

our second year student teachers (graduating class of 2019): 

North Thurston 

Chinook Middle School 

Katie Agren 

Timberline High School 

Jennifer Perkins 

Tacoma 

Washington Elementary 

Diane Lewis 

Roosevelt Elementary  

Amy Comfort 

Sherman Elementary 

Caroline Bleckert 

Northeast Tacoma Elementary 

Duk Joo  

Stewart Middle School 

Shannon Szymcak 

Patrick Paris 

Michael Gilbert 

Baker Middle School 

James Robinson 

Foss High School 

Tashi Langton 

Travor Kagochi 

Tukwila 

Showalter Middle School 

Erin Herda 

 

North Mason 

Belfair Elementary 

Marilyn Champa 

Shelton 

Shelton High School 

Dayna Stigall 

Clover Park 

Lakeview Hope Academy 

Nikki Sander 

Lochburn Middle School 

Justin Brooks 

Park Lodge Elementary 

Patricia Otero 

TJ Serriane 

Lakes High School 

Will Niva 
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Winter and Spring Quarter 2019 

UPCOMING EVENTS 

 
Washington Educator Career Fair 

 
Spokane Convention Center—March 13, 2019 9:00am-2:00pm 

 
Tacoma Dome Arena—March 27, 2019 9:00am-3:00pm 

 
This is an excellent opportunity for any educator, new or experienced, to familiarize 

themselves with the job market and get acquainted with what the various districts and 
other agencies have to offer.  Educators are encouraged to take advantage of this 
opportunity to talk with districts and make contacts with the recruiting entities. 

 
For more information, visit: http://www.wspa.net/educator-fairs 

 
 

GRIT Teacher Workshop  
Jan 12, 2019 @ Evergreen  

This workshop is currently full. 
 

During this MiT co-sponsored event, middle and high 
school teachers will learn about the WWII incarceration 

of Japanese Americans through an original play, 
followed by an interactive workshop.  

 
The workshop includes interactive lessons that can be 

used with students to explore the issues further. In 
addition, up to 16 teachers will be selected to bring the 

play and workshops to their classrooms. 
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Important MiT Announcement 

Over the last year, the Evergreen Master in Teaching program engaged in work to revitalize 
and redesign the program to meet the needs of potential candidates and to enhance 
enrollment.  As the MiT Faculty and Staff re-envisioned how the program should evolve, they 
steadfastly maintained a goal of not sacrificing quality and ensuring they maintained a 
commitment to preparing teachers with a laser focus on equity, social justice, and cultural 
humility.  The new model will provide a faster route to certification plus an induction period 
to support new teachers in their first job while completing their master’s degree.   

 

On November 2, after much deliberation, MiT faculty and staff, and the Provost made a 
decision to pause admissions to the program for a time so the college and MiT Program could 
make the necessary preparations to ensure effective implementation of the new model.  
Current faculty staffing and recent faculty departures were major factors in the decision.   

 

In order to transition to the new model, faculty and staff plan to engage with partners in 
schools, local community stakeholders, and alumni to build investment and identify 
opportunities for collaboration as they implement the new model. MiT faculty and staff invite 
you to join them at one of the following group listening sessions and share your vision for the 
program as it moves forward.  They know that community input greatly enhances the 
continued preparation of excellent teachers to serve students in Washington and elsewhere. 

As part of the process of the MiT redesign we want to engage alumni, our partners in schools, 
and communities to create collaboration in the new model. 
  
These are the following groups we seek to sustain and build partnerships with: 
 Alumni from last three years - January 2019 

 Evergreen undergrads interested in education - January 2019 
 Evergreen faculty and staff - February 2019 

 Community based organizations with a stake in education (e.g. CIELO, Squaxin Island and other 
Salish tribes, GRuB) - February 2019 

 Local families and communities - March 2019 

 Representative principals that host and hire MiT students - March 5, 2019 

 Mentor teachers (long-term mentor teachers who have supported 2 or more MiT student 
teachers) - Spring 2019 

 Board of Trustees - Spring 2019 

 Current MiT students - late Spring Quarter 
 
Specific dates and details to come. Please contact Jazminne Bailey with questions: 
baileyj@evergreen.edu.  

https://webmail.evergreen.edu/owa/redir.aspx?C=eBN-9Z7gxkEIXkEMWCgTm5StK3AbUkIxF_ICg69b1AEm-o-BzV7WCA..&URL=mailto%3abaileyj%40evergreen.edu
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Left to right: Hadiya Biglow (Humanities teacher at TAF@Saghalie Middle School), Kevin Kim (Math teacher at 
Spanaway Lake High School), Evan Sanders (Fourth grade teacher at Star Lake Elementary School) 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Professor Esposito (left) congratulates Jordan Rawls (Fourth grade teacher at Mirror Lake Elementary) 

Congrats MiT 2018 Graduates! 
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We asked our recent MiT graduates about their first year of 
teaching and what they do for self-care: 
 
“My first days as a new teacher were some of the most 
overwhelming and stressful days I have ever had. I came into a 
few situations that nothing could have prepared me for but 
quickly received support from staff and administration. Alongside 
that, implementing a curriculum that was new to me, making 
sure I made my students feel comfortable and settled into new 
routines, and feeling like my to-do list was never ending was 
really tough.  
 
After a few weeks though, things started to fall into place. My 
students and I had routines and relationships built, we learned 
what worked and didn't work for us, and I felt like I had a grasp 
on academics enough to let my creative side kick in. It is true 
when they say "the work will never be done" because there is 
always something else to accomplish or create or try in a 
different way. I am feeling much more confident in myself now 
and am enjoying the classroom community that my students and 
I have worked so hard to build.  
 
Self-care is something that I had on the top of my priority list 
coming into this profession. I had heard about teachers burning 
out quickly and I did not want to let myself be that person. I keep 
a list of non-negotiables on my desk that includes only coming to 
work no earlier than an hour before and no later than an hour 
after, leaving work at school over the weekends, and getting 
outside a few times a week. I have practiced giving myself grace, 
which is a difficult task when you've got an entire class of 5-year-
olds in your responsibility, but it has truly saved me from 
breaking down at times.  
 
Something that the MiT program instilled in me is the idea that 
you must do your best and learn from everything you do then try 
again, but your best does not mean staying at school until 8 pm, 
losing sleep, not eating, or not giving your family and friends 
space in your life. A strong support system is everything to me 
right now, and that includes my previous cohort members!” 
 
-Jayde Garvey, Kindergarten, Hood Canal Elementary, MiT 2018  

 

Teachers in the Field: Cohort 2018  
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“I am blessed and humbled by my first days of teaching. First, I am thankful that I am surrounded by staff and 
administration that support me and the work I am doing. And second, I am thankful for the amazing and 
creative students that show up ready to learn from me and those around them every day. Things are going 
more smoothly than I ever could have imagined. I've already been awarded two grants, work with an 
incredible and inspiring PLC of other middle-level visual art educators and living in the community I teach 
allows me to truly be a part of my students' lives - which is a beautiful thing. 
 
The things I am currently doing for self-care : 1) setting boundaries. I have a boundary of times I leave school 
for each day of the week and I allow myself one day or night away from all school related things (email, 
assessing projects, lesson planning, etc.); 2) I spend time with my loved ones, and 
surround myself with co-workers who are positive and caring people. I keep a positive 
mindset, not letting negative stuff take control of how I navigate my classroom and life. 
However, I do hope to incorporate a better sleep schedule, and more hydration and 
exercise into my new lifestyle!” 
 
-Olivia Smaciarz, Visual Arts, Salish Middle School, MiT 2018  

Teachers in the Field: Cohort 2018  

“It’s a ton of fun! I have the best students at 
Chinook!  It is a lot more work than I ever thought it 
would be. For self-care I try my best to eat healthy 
(work in progress...), go to Crossfit, and spend as much 
time as I can with friends and family. Also working on 
leaving school before 6 o’clock.”   
 
-Reid Vasek, MiT 2018, Middle-Level Math, Chinook 
Middle School 
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Student Teaching Experiences: Cohort 2019 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We asked our sister cohort at the Tacoma Evergreen State College campus about their first quarter of 
student teaching and what they do for self-care. 
 
“I had an amazing time student teaching during fall quarter!  It was the most challenging, exhausting and 
rewarding quarter yet.  Juggling the edTPA along with coursework and full-time lesson planning/teaching 
requires a different level of stamina; spending uninterrupted time with students and having hands-on 
learning in the community makes it worth the struggle.  I was fortunate to have a healthy and 
communicative relationship with my mentor teacher from my practicum experience and felt super 
supported by a few of my colleagues and friends. There is no substitute for the experience we gain in the 
field! 
 
Ohhh, dang.  I was not great at self-care this quarter.  Honestly, making time to do my dishes and wash my 
laundry and eat vegetables intentionally was about as good as it got.  Above all though, I made sure to 
squeeze in small amounts of time with friends, family and animals to rest my mind. Also, baths...take a bath, 
for sure.” 
 
-Elizabeth Jade Erdly-Tambellini, MiT 2019 
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Congratulations to Briana Johnson, MiT 2006! She has been awarded the "Outstanding 

Educator Award" from Washington State PTA. The award is in recognition for her outstanding service 

and leadership in the school and community. The PTA gave her award in front of the whole school 

(Wildwood Elementary in Federal Way).  

Billy Simmons, MiT 2015, was honored at a recent North Thurston School Board Meeting for his 
diversity and multicultural leadership. Billy teaches 5th grade at Meadows Elementary, and is the 
advisor of the student-led 4th and 5th grade Multicultural Club, now in its 2nd year.  

Celebrating MiT Alumni 
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Rand Hodgson, MiT ’10, was the 2017 Evergreen 
Distinguished PK-12 Educator of the Year. He will 
be completing his Principal internship at Salish 
Middle School in Lacey. 

 

 

 

 

Two outstanding Geoduck Teachers! Jeremiah Tuckett, 
MiT ’06, and Robin Tuckett, MiT ’12. They both teach at 
Timberline High School in Lacey, WA. Jeremiah teaches 
Science and Robotics, and Robin teaches Drama and CTE 
Stagecraft.  

Sean Riley, MiT ’05 is the NBCT Language Arts 
Teacher at West Seattle High School. 

He is also an author for CORElaborate, 
a Washington teacher leader organization. 
Peruse his contributions at 
www.corelaboratewa.org/author/seanr/  

Kären Mauer-Smith, MiT 94, has been the 

principal at Lakes High School since 2010.   Before 
arriving in Clover Park School District, she began 
her career in Tacoma as a high school  
English and History teacher.   
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Dr. Wayne Au, MiT 1996, is currently a professor in the School of Educational Studies at the University of 
Washington, Bothell campus. As an editor for Rethinking Schools and a former public high school Social 
Studies and English Language Arts teacher, Au’s latest work includes editing Teaching for Black Lives, a new 
book from Rethinking Schools. Rethinking Schools is a nonprofit organization committed to educational 
materials that promote equity and public education. Teaching for Black Lives is a collection of essays, 
poems, art and activities designed to help educators humanize black people. 
 
Grammy award winning artist Macklemore (Evergreen, ’09) and former Seahawk Michael Bennett have 
teamed up to purchase and distribute copies of Teaching for Black Lives to every middle and high school 
Social Studies and Language Arts teacher in Seattle Public Schools. That’s over 500 copies for teachers 
across the district! 
 
Congratulations Wayne! Teaching for Black Lives is among the most popular reads in the MiT 2020 Cohort. 

Social justice in the classroom 
requires your participation. 
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Call for 2019 Distinguished 

Educator of the Year! 

Each year, Evergreen selects one exemplary alumni 
teacher as its Distinguished PK-12 Educator of the Year. 
We proudly announce a call for nominations for the 2019 
Distinguished Educator of the Year! The purpose of this 
award is to recognize and honor an alumni educator who 
has made a significant contribution to the field of 
education. 

Nominees must be alumni of The Evergreen State College 
Teacher Education Programs, MiT or M.Ed., and have 
demonstrated expertise or outstanding service (current 
or retired) in the classroom, school, district, and/or 
community. Self-nominations are welcome. Send an 
email to receive the nomination materials. 

The award will be presented in Spring 2019. Nominations 
must be received by March 1, 2019. Please contact 
mit@evergreen.edu. 

This past spring, the award was given to 
Chimere Hackney, MiT 2010, an English 
teacher at GATES (Greater Alternatives to 
Educating Students) High School in 
Parkland, WA. Hackney’s commendable 
work extended far beyond the classroom. 
She was a member of the school’s 
leadership team, as well as an AVID site 
coordinator. Chimere occupied a spot on 
the District Content Planning Committee, 
which helped plan content for English 
teachers across Franklin Pierce School 
District, and she wrote the School 
Improvement Plan at GATES, crafting 
goals for the school and ensuring 
consistent progress. Congratulations 
Chimere, and thanks for all that you do!  
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Building Community Partnerships: 

Squaxin Island Tribe Museum 

On October 9, 2018, the 2020 MiT Cohort visited the Squaxin Island Tribe Museum, Library and Research 

Center, as well as the Squaxin Island Tribal Garden, as part of a sequence of “School and Society” site    

visits this Fall Quarter. Welcoming and knowledgeable hosts met the cohort at the museum and garden 

and narrated some important and historical facets about the “People of the Water.” The cohort also 

explored the many spectacular artifacts displayed including the Hall of the Seven Inlets which consists of 

seven gigantic wall panels that narrate the legendary traditions, cultural livelihood, and historical 

photographs of the People of the Water along the South Puget Sound watershed inlets.  
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Left to Right: Jenn Baxter, Divina Clark, Chris Reykdal, Max Cowdery, Jaime Clark, Nadine Tussey. 

On October 24, 2018, MiT candidates  had the opportunity to interview Superintendent Chris Reykdal of 
the Washington State Office of Superintendent of Public Instruction (OSPI). 
 
The interview took place as part of the 2020 MiT Cohort’s School and Society strand’s Menu of Actions. 
Faculty developed the menu to help preservice teachers become familiar with their placement schools, 
families, and communities, and included options to learn about education policies and the role of OSPI. A 
featured bonus of the interview was learning more about Superintendent Reykdal and his passion for 
education. 

Interview with Superintendent Reykdal 

“I think there are pockets of excellence everywhere.  

The fascinating thing about American education is this concept of cohorts.”  

Chris Reykdal 
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Nadine Tussey: I've noticed how amazing interdisciplinary studies are. So much comes together 
through interdisciplinary work. Why aren't we joining subjects together (i.e., social studies and ELA, 
Math and Science)? 

Reykdal: I think there are pockets of excellence everywhere. The fascinating thing about 
American education is this concept of cohorts. We put a heavy emphasis on early relationships. 
Then, as students move through middle school and high school, their schedule shifts and you never 
really have the same students in each class; it's not integrated—although some of that is coming 
back. It’s one of those larger pedagogy questions about how to better manage our time, such as the 
calendar, sports, and busses that drive our schedules. The other challenge...team teaching, and 
teaching that will go together in large blocks. Kelso High School is a good model of team teaching. 
They are giving kids a 28 or 32 credit option, which also includes classes that offer team teaching. 
It's not always fully integrated but there are definitely examples out there of where it's going really 
well. There is no reason why you couldn't join any two subjects if you were really good at the 
integration work. Another complicated challenge: how would we find all these professionals 
overnight?  

Max Cowdery: What advice would you give to new teachers attempting to enter the field that 
you think we might not have already been given? 

Reykdal: I've thought about this a lot and my advice is: don't do it like your favorite teacher. I can 
name every single one of my grade 
school teachers, and they were an 
inspiration to me. However, I do 
realize that looking back—there was 
this content delivery model for the 
last 100 years or so in the state. That 
was the model, and now content is so 
ubiquitous and technology is so 
pervasive that we are really teaching 
critical thinking and cautious 
optimism. So, we're guides now, we're 
coaches, we're mentors—we aren't 
content teachers as much as we used 
to be. I would definitely say to every 
new educator: how will you be an 
amazing mentor and connect kids to 
stuff and show and teach them to 
think critically about the information 
they’re getting and take pressure off 
yourself? 

There's lots of advice to new teachers: stick with it, go recruit friends, this is a profession worth 
doing, and we are getting close to market compensation with increasing starting wages. 
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Divina Clark: How do you bring in people of color to become educators? How do you invite them in, 

especially at the high school level? How can we entice them and show them what a quality career 

education can be?  

S.I. Reykdal: Well, what we can't do is what we've always done: "Hopefully the pay's good enough, 

come," you know? And "You probably had a great experience in school, so teach." Well, if you are 

somebody who's faced systemic racism and bias, you didn't really have a great time in school, so you 

aren't inclined naturally to want to go teach in that profession. So, it's a multi-approach to getting a 

more diverse teaching group: having a better experience for students of color, and students with 

disabilities, English language learners, while they are kids. I do believe we are making strides in that. 

Part of it is compensation, part of it is very intentional recruitment. Are colleges and universities 

combing data and finding undergraduates? Why not go out there and say, "Hey, why don't you join 

our master’s program or our teaching program? You'd be amazing, we've looked at your record.” 

Instead, it's so passive: "We're here, we have 45 slots at the UW program. If you want to try, apply." 

It's very little intentionality. Evergreen, Western, and Eastern are producing far more educators than 

WSU and UW combined, and they are our big tier-one research universities. So, being more 

intentional, do you get the professional mentorship and development once you're there, is another 

one.  

And then there is this question of bilingualism. It won't address every community of color, but we can 

really make a different message when we say language is a strength, not a weakness. We are much 

more inclined to get Spanish speakers at a minimum, if no other language, and it says the system 

wants to meet you where you are instead of making you have to meet us where we are. So, if we 

don't address this question of bilingualism and introduce kids to a second language earlier, we fail 

them, and I don't think we ever really get the teaching force we want.  

It’s very complicated in our state, because we are a fairly progressive state, but I say that cautiously 

because we are great on social justice and environmental issues, but we are right-wing when it 

comes to taxes. We are a state where a lot of the larger employers know the power of diversity and 

they are learning what the power of equity is. Larger companies are putting in recruiting practices 

that seek out diverse employees, they are trying to do what we are trying to do, and we can't 

compete on price with them.  

So, this is a really complicated place. The South is having more success diversifying their teachers 

because, quite frankly, they're the best jobs in town. Right? In the Pacific Northwest the best job in 

town is not teaching at $46,000 a year, it's becoming the mail clerk at Amazon starting at $60,000 

and stock options or the Boeing floor is going to start you at $50,000 and in 5 years you're going to 

make $80-90,000. So, you know gosh it's a great problem to have, but it's really hard in this state to 

change with this economy we have and the employers we have. 
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Get to Know Your Community with these Fun Events! 

 

 

 

 

 

 

 

 

Opportunities for Volunteering 

Become an Olympia School District Art Docent! 

As a docent for this program, you will be working 
about 2-3 hours per month (if volunteering in just 
one classroom).  Your job will be teaching art lessons 
to students. The classroom teacher will help you with 
classroom management, and will help you locate 
things that you may need like paper towels, 
etc.  Each lesson takes about 2 hours, so we split it up 
into two, one-hour sessions.    

Contact Kirstin Holstrom, Art Teacher, Washington 
Middle School (kholstrom@osd.wednet.edu) for 

GRuB 
You can always volunteer at GRuB!  

Visit their website at: https://www.goodgrub.org/
volunteer 

North Thurston Public Schools partnered with several 
local organizations to develop and deliver a Next 
Generation Science Standards curriculum project 
(Prairies and Pollinators Project) to 2nd grade 
students. The curriculum includes prairie field trips in 
the spring. Volunteers are needed to help connect 
children with nature during field trips! 

Contact Jana Brock, K-2 Science & Integration Coach 
(jbrock@nthurston.k12.wa.us) for more information.  

Let us know if you would like to include opportunities in our next newsletter! Contact the MiT 
grad assistants at gradassist.mit20@gmail.com 

mailto:jbrock@nthurston.k12.wa.us
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Do you have a favorite historical mentor, educator, community partner, theorist or book? Of the 63 

influential figures that first year MiT students studied this Fall Quarter, students were asked to identity their 

top 6 favorites. Some of the most popular included Squaxin Island Tribe, Paulo Freire, Clarence Three Stars 

and Teaching for Black Lives. 

MiT 2020 Cohort Wordle 
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This is my last “Connection” Newsletter.  I am retiring from Evergreen’s Master in Teaching Program on 
January 15, 2019. I started at Evergreen in August of 2002. I am not 100 percent sure what I will do once I 
retire, but I feel that it is time for me to start something new.  Maybe I will spend time traveling, 
volunteering, or enjoying time with family and friends. 
 
I need to let you know how much this job has meant to me.  Not so much the work, but the CONNECTIONS 
that I have made through this job. I feel that I have made some lifelong friends and have MiT Nieces and 
Nephews in schools across the state, the country and the world.  It has always been the connections. 
 
The connections with our Teacher Candidates, especially when they found their first Teaching Job and 
came to me with that expression of pure joy and excitement.  The connections with the school district 
personnel that I would see once or twice a year at the MiT Job Fair and Mock Interviews.  The connections 
with the folks that I would email or call (frequently) to request the Practicum and Student Teaching 
Placements.  We would always talk about our jobs, lives, and mutual admiration for each other. 
 
I always tried to find that perfect placement for our Teacher Candidates, often checking with our Alumni 
to see if they were available or knew a great mentor in their building. 
 
Lastly, as my time at Evergreen is coming to a close, I remember the connections that I have made with 
the MiT faculty and staff, our MiT Program Advisory Board and the greater Evergreen Community.  Thank 
you for laughing with me and for making me feel wanted.  All of these connections are what I will 
remember. 
  
Thank you!  I wish you the BEST in the future.  Remember – GO GEODUCK TEACHERS!! 

A Heartfelt Goodbye 

Farewell, 
Loren! You will 

be missed 
dearly. 
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 A Heartfelt Goodbye 


