
Title Abstract Audience 

Intersectionality 101 for People 
of Color 

‘Intersectionality’ is a term that is frequently used at Evergreen: 
what may it mean? Come engage in dialogue and learning 
around the subjects of identity, privilege, and oppression. Folks 
will be provided a place to grow awareness and knowledge: this 
is intended as an introductory session for participants who are 
newer, nervous, and curious to engage in these conversations! 

Students, staff, 
and/or faculty 

Bridging the Divide, Hope 
Restored 

During a conversation, three people found commonality with 
how they communicate with people who are different from 
them. In day-to-day work professionally, and volunteer work 
personally, this trio engages in methods to have tough 
conversations with people they disagree with while valuing the 
humanity of all involved in the conversation. Join us to hear 
about the best practices they employ. Witness the techniques 
in action, then join in by practicing some scenarios in small 
groups. 

Students, staff, 
and/or faculty 

Equity and the Great Outdoors, 
Part 1 

Be it swimming, hiking, camping, backpacking, or surfing, many 
perceptions and stereotypes exist about how people engage 
with Mother Nature. Are there safe spaces for the trans and 
queer communities? Can people with various levels of physical 
ability go hiking? Do Black people really not like the water? Join 
us for a conversation about these stories and more. 

Students, staff, 
and/or faculty 

Equity and the Great Outdoors, 
Part 2 

Traditionally, people from marginalized groups have not had 
the same access to outdoor recreation as those of a dominant, 
wealthier culture. Maybe your family couldn’t afford to buy a 
tent, so you never experienced setting one up. Those with a 
physical disability may not have thought they could kayak. If 
you identify as a person of color, you may view the woods as 
being only a place for extremists and preppers. We are here to 
say the Great Outdoors are for everyone! Join us for this fun, 
skill building workshop where you will be introduced to a few 
basics around getting involved with the outdoors. 

Students, staff, 
and/or faculty 

Presentation on the Racial 
Wealth Gap 

I have a presentation on the racial wealth gap that illustrates 
the mechanics that lead to a racial wealth gap based on home 
ownership differentials in how POC and whites are treated.  I 
have presented this at DOP, the Tacoma campus and twice for 
groups in Seattle.  The biggest eye opener for folks is how this 
can occur even in the existence of all "well-intentioned" folks 
who are anti-racist (i.e., racism without racists).  It shows the 
aggregate impacts of many individual rational decisions along 
with introducing the historical legacies of racism as reflected in 
government policies.  Finally, it shows the necessity of anti-
racist activists developing their quantitative skills. 

Students, staff, 
and/or faculty 

Presentation on the political 
economy of racial inequality 
and the connections between 
racism and capitalism 

Presentation on a topic related to the political economy of 
racial inequality and the connections between racism and 
capitalism (the committee has not received a complete 
presentation description from this facilitator) 

Students, staff, 
and/or faculty 

Campus Policing and the 
Unique Role of Police as 
Members of the Community 

Across college campuses nationwide, we see tragic incidences 
of violence, substance abuse, mental illness, and disturbances 
in the academic environment. The critical examination of these 
issues is often spurred by police intervention and the way in 
which law enforcement responds to specific incidents. This 
tightly focused examination fails to examine the larger issue of 

Students, staff, 
and/or faculty 



the role campus police play as members of the college 
community. At The Evergreen State College, an institution that 
prides itself on inclusive excellence, what are the community’s 
expectations of campus police officers in enforcing community 
standards, college policies, and laws? What are some ways that 
the community can interact with campus police in order to 
create a mutually supportive relationship and shared set of 
goals for campus safety? What can The Evergreen State College 
Police Department do to increase student success? 

We Are Latinx Latinx students at Evergreen almost doubled as a percentage of 
the student body from 2010 to 2016 and the Latinx population 
of Washington state is projected to grow to nearly 25% of the 
state’s population by 2040. Recruitment and retention efforts 
will include Latinx students and yet what are the unique 
challenges that Latinx people face? Finding a single narrative is 
difficult as Latinx people speak a wide variety of languages, 
come from a variety of races, and are incredibly diverse in a 
number of other ways. Come hear from Latinx students, 
faculty, and staff about their experiences both similar and 
different and begin to understand some of the challenges and 
opportunities that Evergreen students will encounter. 

Ideally faculty 
and staff, but 
students are 
welcome, too 

Racial Identity Development in 
the Classroom – for Faculty only 

Everyone who enters a classroom (whether students or faculty) 
brings with them a relationship to systems of structural 
oppression, and on our largely white campus, racial identity is a 
particularly prominent and fraught aspect of our shared 
experiences. Understanding something about students’ 
developmental relationship to their own identities can be 
helpful for faculty in suspending judgment, resisting 
defensiveness, and coming up with appropriate intervention 
strategies. 

Faculty only (as 
per facilitators) 

Using Caucusing in the 
Classroom 

Caucusing has long been a vital tool for activists, particularly 
those working toward racial justice and gender equity. In this 
presentation we will introduce the theory and praxis of 
caucusing in the university classroom. Our aim is to provide 
faculty and students with a clear picture of what caucusing in 
educational spaces could look like. In the classroom, caucusing 
involves temporarily dividing students according to their self-
determined identities, whether race, gender, class, religion, 
sexuality, ability, or any other identity, so they may dialogue 
authentically about difference and disparity. This group 
dialogue is followed by a dialogue between caucus groups and 
other forms of critical reflection. Repetition of this process 
enables students to explore their multiple, intersecting 
identities as well as to identify the master narratives, cultural 
norms, and assumed knowledge that govern their relationships 
to structural oppression. This foundational work moves 
students to unlearn and unsettle these relationships, enables 
their reassessment of what they take as givens, and empowers 
their construction of alternative worldviews. This presentation 
will be a pragmatic exploration of this pedagogical tool, with 
attention paid both to its benefits and pitfalls. 

Students, staff, 
and/or faculty 

Disability Experience at 
Evergreen 

Panel presentation of 3 to 5 students with disabilities.  Panel 
members would be invited to share their experience of 

Primarily faculty, 
but staff and 



disability and how this has shaped their educational experience 
at Evergreen.  The target audience would primarily be faculty, 
but also relevant to other students and staff. 

students are also 
welcome 

Addressing Academia’s Racist 
Past for an Inclusive Future 

The expansion and professionalization of the American 
academy in the 19th century—which included the 
standardization of the Ph.D. and the codification of humanities, 
scientific, and social scientific disciplines—took place during a 
time of the standardization and codification of white 
supremacy in political and social structures. This workshop 
stems from my scholarly research into the history of white 
supremacy. In particular, I have researched how the first 
generation of academic historians in the U.S. did work that 
ideologically supported white supremacy. At the same time of 
the birth of scientific racism was the rise of what we might call 
historical racism: a story of the history of the United States that 
positioned people of color as unworthy of inclusion as full 
citizens. However, the work of scholars of color points towards 
a path of academic liberation—from the earliest pioneers at the 
turn of the twentieth century to increasing inclusion because of 
the dismantling of racial and gender segregation in the 1960s 
and 1970s, scholars of color have generated direct, persuasive 
critiques to academic racism. The purpose of this workshop is 
neither to indict or defend a specific academic discipline. 
Rather, I seek a joint conversation about the ways we might 
decolonize higher education today by more honestly reckoning 
with the ways white supremacy was built into the history of 
American academia across many disciplines. 

Students, staff, 
and/or faculty 

The Future is Now! Upward 
Bound Programs 

This presentation will spotlight the student centered strategies 
and cultural responsive methods utilized by the Tacoma 
Upward Bound Program to achieve student outcomes that far 
exceed national and historical trends in higher education. 
Emerging out of the Civil Rights and War on Poverty Acts of the 
mid 1960’s Upward Bound is the nation’s longest standing 
college preparatory program. Evergreen’s Upward Bound 
programs has been transforming the lives of first generation 
and low-come students since 1977. 

Primarily faculty, 
but staff and 
students are also 
welcome 

Reversing the Seasoning 
Process – Student Voices from 
Against All Odds, a Studies in 
Resistance and Resiliency 
Learning Community 

This community conversation will begin with the curricular 
description and pedagogical intention of Against All Odds/ the 
Black Experience/ Studies in Resistance and Resiliency Learning 
Community. The Seasoning Process and Ancient Egyptian / 
Classical African worldview as grounding concepts will be 
introduced and students will speak to the lessons learned and 
wisdom earned from applying these concepts to their lives and 
work. Afterward participants will have the opportunity to apply 
some of their concepts to their TESC lives and work. 

Students, staff, 
and/or faculty 

With my basket of contribution, 
With your basket of 
contribution, We shall all have 
enough: Vehicles of Indigenous 
Cultural Connections 

Since 2006 the Longhouse has partnered with the New Zealand 
government to create an international indigenous artist 
exchange program. This year we welcome Ruth Woodbury, an 
inspiring Māori fiber artist whose passion is the 
intergenerational transfer of knowledge and activation of 
Māori cultural practices through cultivation of materials and 
fabrication of those resources. Tina Kuckkahn-Miller is 
Ojibwe/Anishinaabe from the Great Lakes region who has 

Students, staff, 
and/or faculty 



participated in the Mother Earth Water Walks, focusing 
attention and calling to action efforts to protect the Earth’s 
waterways. Together they will describe how people can 
interact with the natural world in ways that lead to greater self-
awareness, individual and collective well-being, and 
preservation of the Earth’s natural resources. 
 

Indigenous Resilience and 
Persistence Through the Arts 

Founded upon a vision as a gathering place for people of all 
cultures, the Sgwigwialt “House of Welcome” Longhouse 
opened in 1995 as the first building of its kind on a public 
campus in the United States. With a mission to promote 
indigenous arts and cultures, the Longhouse is a place where 
indigenous peoples affirm our continued presence, our vitality, 
and our unique contributions to the world--contributions that 
can provide solutions to some of the most pressing issues 
facing humanity. Indigenous resilience and resistance in the 
face of overwhelming odds gives the world hope at a crucial 
time, when climate change, economic instability and 
militarization have intensified dramatically. The Longhouse 
provides a platform for indigenous cultural leaders to share 
teachings that can contribute to a shift in the way people in our 
society approach each other and Planet Earth. The Longhouse’s 
focus on fostering artistic development recognizes the 
important role artists play in inspiring action to address some of 
the world's most critical issues.Joe Seymour is an Evergreen 
alumnus, a Coast Salish visual artist, and member of the 
Squaxin Island Tribe. As the original stewards of the land upon 
which The Evergreen State College is located, Joe’s tribal 
people worked for decades to ensure that the Longhouse was 
built. They continue to be strong partners and allies. Joe will 
share his perspective as an artist and cultural leader of his tribe. 

Students, staff, 
and/or faculty 

 


