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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE EVERGREEN STATE COLLEGE (EVERGREEN)
AND
THE WASHINGTON FEDERATION OF STATE EMPLOYEES (UNION)
CLASSIFIED EMPLOYEES

The parties agree to modify Article 41, Dues/Fees Deduction and Status Reports, of
the 2017-2019 Collective Bargaining Agreement between the Evergreen State College
and Washington Federation of State Employees as follows:

ARTICLE 41

UNION DUESHAEES DEDUCTION AND STATUS REPORTS

41.1 Union Dues/Fees

A. When-an-employee-previdesUpon receipt of the employee’s written authorization
to-the Empleyer, the Union-has-therightte-haveEmployer will deducted from the

employee’s salary, an amount equal to the fees-e+dues required to be a member of
the Union. The Employer will provide payments for al-said the deductions to the

Union at the Union’s official headquarters each pay period.

B. Forty-five (45) calendar days prior to any change in dues-and/erfees, the Union
will provide notice to the Employer of the percentage and maximum dues and/or

fees-to be deducted from the employee’s salary.

41.2 Notification to Employees

The Employer will inform, in writing, new, transferred, promoted, or demoted employees

prior to appointment into positions included in the bargaining unit(s) of the Union’s

exclusive reeognition—and—the—union—seeurity—provisienrepresentation status. Upon

appointment to a bargaining unit position, t*he Employer will furnish the employees

appeinted-into-bargatning-unit-pesttions-with membership materials provided by the Union

and a payroll deduction authorization form. The Employer will inform bargaining unit
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employees in writing, with a copy to the Union, if-whes they are subsequently appointed

to a nren-bargaining-position en-a-nen-tempeorary-appeintmentthat is not in the bargaining

unit.
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41. 43 Deduction Authorization

41.54.

41.65

The Employer agrees to deduct an amount equal to the membership dues;-ageney-shop-fee.
nen-asseciation-fee-orrepresentation-fee from the salary of employees who request such

deduction in writing within thirty (30) days of the receipt of a properly completed request

submitted to the appropriate payroll office. Such request will be made on a Union payroll

deduction authorization card. The Employer will honor the terms and conditions of each

employee’s signed membership card.

Pues/Fees- CaneellationRevocation

An employee may eaneel-revoke his-erhertheir authorization for payroll deduction of
duestHeespayments to the Union by written notice to the Employer—and—the-Union_in
accordance with the terms and conditions of their signed membership card. Every effort
will be made to make-the-eaneelationend the deduction effective on the first payroll, and
not later than the second payroll, after timely receipt efthe-neticeby the Employer’s payroll

office of confirmation from the Union that the terms of the employee’s signed membership

card regarding dues deduction revocation have been met. However-the-cancelation-may

Voluntary Deduction

A. PEOPLE

The Employer agrees to deduct from the wages of any employee who is a member
of the Union a PEOPLE deduction as provided for in a written authorization. Such
authorization must be executed by the employee and may be revoked by the
employee at any time by giving written notice to both the Employer and the Union.
The Employer agrees to eleetronieatty-remit any deductions made pursuant to this
provision to the Union no later than the 12" of the month following the payroll

period from which it was deducted together with an eleetronie-report showing:
L Employee name;

2. Unique employee system identification number; and
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3. Amount deducted

B———The parties agree this Section satisfies the Employer’s obligations and provides for

B.

the deduction authorized by RCW 41.04.230.

Trustmark Universal Life Insurance with Long Term Care

The Emplover agrees to deduct from the wages of any emplovee who is a member

of the Union a deduction for the Trustmark Universal Life Insurance with Long

Term Care as provided for in a written authorization. Such authorization must be

executed by the employee and may be revoked by the employee at any time by

giving written notice to both the Emplover. The Employer agrees to remit any

deductions made to Trustmark to the Union no later than the 12" of the month

following the payroll period from which it was deducted together with a report

showing:

i Emplovee name:

2. Unigque emplovyee system identification number:

3. Amount deducted: and

4. Deduction code.

41.76 Employee Status Reports

Each month, the Employer will provide the Union a list of all employees in the bargaining

units. The electronic list will be sent to WFSE headquarters no later than the 12 of the

month following the payroll period from which it was deducted.

A.

The Employer will report:
Is Employee name;
2 Permanent address;

3, Work telephone number, if available;
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4, Job classification code and job title;

5. Unique employee system identification number;

6. Position number, if available;

7. Employer code;

8. Home department name, if available;

9. Employee type;

10.  Seniority date;

11.  Employment date;

12.  Job percent of full;

13. Total salary from which union dues/fees are calculated;
14. Salary range and step;

15. Union deduction code(s), if available, and amount(s);
16. Work county code and name, if available;

17.  Bargaining unit code; and

18. Whether an employee has been appointed to, separated from, or moved out

of the bargaining units, and the effective date of such action.
19. Overtime-exempt or overtime-cligible status.

The Union will maintain the confidentiality of all employees’ permanent, home

and/or mailing addresses.



128  41.87 Indemnification

129 The Union agrees to indemnify and hold the Employer harmless from all claims, demands,
130 suits or other forms of liability that arise against the Employer for or on account of wit-be
131 held-harmless-by-the-Union-and-employeesfor-compliance with this Article;-; any -issues
132 related to the deduction of dues and fees; and any issues related to Employee Status
133 Reports, including reimbursement for any legal fees or expenses incurred in connection
134 with such action. The Union will indemnify the Employer for any violation of employee
135 privacy committed by the Union pursuant to this Article.
136
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139  Agreed this (7[%; day of o ‘ ’1-) ,2018
140
141 The green Sta ge Washington Federation of S& Employees

c -
142 nggmll = Unnansle @‘ Mﬂ
143 Laurel R. Uznanski, Chief N(e)gotiator Ron Heley, Chief Negotiator/

144



