
First Peoples Multicultural, Trans and Queer Support Services 

(FPMTQSS) 
CAB 227 

360-867-6467 
firstpeoples@evergreen.edu 

   https://www.evergreen.edu/multicultural 

PEER NAVIGATOR 

This position reports directly to Multicultural Initiatives Coordinator (MIC). 

This position reports directly to Trans and Queer Initiatives Coordinator (TQIC). 
  

General Description 
The Peer Navigator (PN) position is a 10 – 15 hour per week wage position, including some 
weekend and evening hours. PNs foster a campus environment where students of color and 
lesbian, gay, bisexual, transgender, queer, questioning, intersex, asexual (LGBTQQIA+) 

students are affirmed and celebrated at Evergreen State College. PNs provide visitors a 
welcoming and inviting atmosphere and build community at the Student Equity & Arts 
Lounge (SEAL), and Virtual Spaces; develop and implement events and activities on a 
quarterly basis; participate in college-wide committees and workgroups; provide staffing 
and support for campus events; and have a commitment to learning and growing as 

student leaders. 
 

Job Responsibilities 

1. PNs serve visitors at the Student Equity & Arts Lounge, Social Justice Center, and Virtual 
Spaces by actively promoting a welcoming and inviting atmosphere. 

 
a. welcome and assist visitors and maintain the appearance of spaces, including 

tidying common spaces, stocking supplies, and cleaning in accordance with 
the Evergreen COVID-19 Campus Safety Plan. 

b. answer the phone, take messages, forward calls when appropriate, and offer 
referrals. 

c. encourage visitors to interact respectfully and with cultural competency, 
according to the Community Space Guidelines 

 
2. PNs develop and implement events and activities on campus, in the broader 

community, and on social media. Events and activities provide opportunities for 

community building, student engagement, and identity development in culturally 
affirming and identity affirming ways. 

 
3. PNs support students by connecting them with FPMTQSS professional staff, providing 

campus and community resources as needed, and referring to other campus 

resources when appropriate. 
 

4. PNs participate in professional development opportunities and campus-wide trainings 
on diversity, equity, & inclusion. 
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5. PNs attend weekly staff meetings and weekly supervision meetings. PNs maintain a 
schedule to staff community spaces. PNs attend committee meetings when 
appropriate. 

 
6. PNs utilize their assigned student employee email address and respond to work related 

emails in a timely fashion. 
 

7. PNs record work hours and work tasks in a document shared with their supervisor. PNs 

log work hours on my.evergreen on a regular basis for timely payroll processing. 
 

8. This position does not supervise interns or other student staff, but works closely with all 
FPMTQSS staff, volunteers, and interns. 

Work responsibilities may be in person, remote, or hybrid in response to the Evergreen 

COVID-19 College Safety Plan. 

Minimum Qualifications 

1. This position is a student leader for the Evergreen community and must be active in 
pursuit of self-growth regarding questions of diversity, equity, and inclusion, racial and 
ethnic identity, sexual orientation, gender identity, and more.  

2. Commitment to meeting all staff expectations outlined in the Peer Staff Handbook.  
3. Availability to attend required staff training in September 2022. 
4. Competency in Microsoft Office Suite (Word, Outlook, Excel, PowerPoint, Teams) and 

Zoom; willingness to learn additional software such as Canva, Adobe Suite, etc. 
5. Enrolled in at least 6 credits at Evergreen and maintain satisfactory academic progress 

while employed at FPMTQSS. 

Preferred Qualifications 

1. Eagerness to connect theories of social justice, identity development, and community 
organizing to their work at First Peoples. 

2. Cultural humility in engaging topics related to diversity, equity, and inclusion, racial 
and ethnic identity, sexual orientation, gender identity, and more. 

3. Commitment to the development of an inclusive community and welcoming campus 

culture at Evergreen. 
4. Demonstrated communication skills to effectively and respectfully engage with visitors 

who hold varying beliefs. 
5. Experience in advancing social justice, equity, and inclusion through dialogue, 

workshops, trainings. 
 

Duration & Compensation 
10-15 hours per week, September to June; $14.49 per hour 
  

Application Procedures 

Application materials should highlight your experience and skills related to preferred 
qualifications. Qualified applicants will be invited to interview with FPMTQSS staff. 

 

For more information 
Sam Fennell (he/him), TQC – sam.fennell@evergreen.edu – 360-867-6249 – CAB 227 



Juanita Hopkins(she/her), MIC– juanita.hopkins1@evergreeen.edu  - 360-867-6462 – CAB 227 
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