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Land Acknowledgment  
The Evergreen State College sits on the traditional lands of the Medicine Creek Treaty Tribes, which 
include the Squaxin Island Tribe, the Nisqually Indian Tribe, and the Puyallup Tribe of Indians. The 1854 
treaty ceding these lands is still in dispute. All who are not Salish people are visitors here. With this 
awareness, we pay respect to elders past and present of the Medicine Creek Treaty Tribes, and to all 
Native people of this land. In this program, we strive to do this by continually learning from Indigenous 
peoples and making Indigenous pasts, presents, and futures a central part of our curriculum, instruction 
and practice as a teacher education program. 

Handbook Purpose 
This Master in Teaching Program’s Handbook serves as an introduction and reference guide for Master 
in Teaching Program (MiT) candidates and those interested in the MiT program and The Evergreen State 
College.  

Statement of Inclusivity  
 The Master in Teaching Program at Evergreen strives to build and sustain an inclusive program that 
supports  all students who want to become teachers. To us, this means including diverse perspectives in 
our curriculum and in our partnerships with communities and schools; creating opportunities for 
students, faculty, and staff to share and learn from our diverse experiences; and providing support for 
anti-oppression work at Evergreen, in K-12 schools, and in local communities. to 

MiT does not do this work alone. Many key partners throughout Evergreen are dedicated to fostering 
diversity and inclusion, including:  

● Access Services for Students with Disabilities 
● First Peoples Multicultural, Trans, and Queer Support Services 
● Student Wellness Services 
● Veterans Resource Center  
● Campus Food Bank 
● Native Student Success Center 
● TRiO Student Success 
● Well-being and Academics During COVID-19 

 

Program Vision 
Vibrant public education as the foundation for a just society. 

Program Purpose 
Preparing teacher practitioners/activists who join students, families and their communities in 
educational work, empowering a participatory democracy for a sustainable and equitable future. 

https://www.evergreen.edu/access
https://www.evergreen.edu/multicultural/
https://www.evergreen.edu/health
https://www.evergreen.edu/veterans/support
https://www.evergreen.edu/communitybasedlearning/campusfoodbank
https://www.evergreen.edu/longhouse
https://www.evergreen.edu/trio/studentsuccess/about
https://www.evergreen.edu/covid19/well-being-and-academics-during-covid-19
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Message from the Director 
Congratulations, and welcome to the Evergreen Masters in Teaching Program. I am delighted that you 
have chosen to become a teacher. As your transformation into teaching begins, we look forward to 
learning with and from you now, and throughout your career as an educator.  

Public schooling is the one social good given to all children in the United States and it offers us (the 
public)  the best chance of preparing  people to participate effectively in a democracy. It is through the 
practices you choose for creating community in their classrooms that you generate the future 
generations’ capacity for critical thinking, democratic deliberation, interdependence, resilience, and 
social change. This awesome responsibility makes teaching a wonderful career.   Families and 
communities place trust in you. You can see the future in the eyes of their students, to hold high 
expectations for all students, to care for all students’ well-being, to respect the diverse lifestyles and life 
goals of all students and their families and to stand up for fairness in and out of school.  

For nearly 30 years, Evergreen has been preparing teachers to work with colleagues, students, and 
families as caring, collaborative, creative, critical, and questioning community contributors.  

You are joining a robust group of dedicated, effective, transformative Evergreen educators. You belong 
here, and we are glad you are here.  

Sue Feldman, PhD 
Director of Teacher Education  
The Evergreen State College  

Program Information 
Accreditation Status 
The Washington Professional Educator Standards Board (PESB), under Washington Administrative Code 
(WAC) standards for pre-service teacher education programs, accredits the Evergreen State College’s 
Master in Teaching Program.  

Admissions 
Provisional Admission 
Students who meet all other program entry requirements but have not submitted evidence of bachelor's 
degree completion may be provisionally admitted to the program. Student admissions materials will 
state if program admission is provisional and describe required next steps for meeting that provisional 
requirement. For program applicants who have earned a bachelor’s degree, provisional admission 
requirements are met by submitting a final, official transcript documenting completion of your 
bachelor’s degree to Graduate Admissions. 

Evergreen combined-degree students enter the MiT program under provisional admission and must 
submit evidence of bachelor's degree completion as soon as possible to continue in the program. As 
stated in admissions materials, combined-degree program applicants must successfully complete the 
Undergraduate/Graduate Combined Degree quarter to register for subsequent program quarters. 
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All students admitted provisionally must order their final transcript with their bachelor’s degree posted 
on an official transcript from the accredited degree-granting institution immediately upon completion of 
the undergraduate degree. 

Conditional Admission 
Conditional admission may be granted when an applicant meets program entrance requirements except 
for admission pieces missing due to extenuating circumstances (e.g. closure of testing centers due to 
pandemic). Any admissions conditions that need to be met will be clearly stated on admissions 
materials. Please refer to those materials for further information. 
 
Endorsements 
Students admitted to MiT will receive support for one endorsement area.  Theatre arts candidates will 
engage with specially-designed ELA/Theatre combined coursework. Those looking to add endorsements 
after they have been recommended for certification are advised to look over the OSPI certification 
website on endorsements: See OSPI certification web site at 
k12.wa.us/certification/teacher/Endorsement.aspx 

Program Description 
The Evergreen Masters in Teaching (MiT) program is a four-quarter program. Entering graduate students 
earn 60 graduate credits after successfully completing the program. Continuing undergraduate students 
from the Evergreen State College that are provisionally admitted to the program will earn their final 12 
undergraduate credits in the first quarter of the MiT program and the remaining 48 graduate credits 
after successfully completing the program. This program is an interdisciplinary and cohort-based teacher 
preparation program for students interested in teaching in the Washington State K-12 education system. 

MiT understands that public schools tend to replicate systems of oppression (e.g. settler colonialism, 
racism, sexism, heterosexism, classism, ableism, linguicism, ageism). We also know that students, 
families, teachers, and community activists have always reframed, reformed, and resisted oppressive 
educational policies and practices. Therefore, in order to identify and challenge systems of oppression, 
MiT provides opportunities each quarter to work alongside local educators, community organizers, 
students and families. 

Experiential Strands 
In recognition of this context, MiT coursework, field experiences, and year-long school internships are 
centered around five experiential strands: 

• Community Teaching: Bringing forward experiences, histories, aspirations, and wisdom of 
families and communities beyond the school walls. 

• Inquiry: Creating possibilities through authentic partnerships and research. 
• Learning in Contexts: Making sense of social, cultural, and historical perspectives on learning 
● Praxis: Becoming a critically conscious teacher who cultivates curriculum and spaces that are 

just and humane. 
● Responding to a World on Fire: Engaging in emergent and responsive curriculum, developed 

each term in response to the context of the world and its connection to the work of teachers. 

http://www.k12.wa.us/certification/teacher/Endorsement.aspx
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MiT Credit Model  

 

Registration 
Students will follow the registration procedures outlined by the Registration and Records office for the 
Spring 1 or Summer and Fall.  Students will automatically be registered for Winter and Spring 2 provided 
they have no registration holds.  

Credits Awarded 
MiT Teacher candidates who successfully complete the Spring 1 or Summer quarter will be awarded 12 
credits. Students must earn all credit in order to register for the Fall quarter. MiT Teacher candidates 
who successfully complete the Fall, Winter and Spring 2 quarters will be awarded 16 credits per quarter 
for a total of 60 credits. Loss of credit in any quarter will result in dismissal from the program. 

Credits will be awarded in the following areas:  Social Foundations of Schooling, Learning Theory, 
Community Teaching, Culturally Differentiated Instruction, Culturally Responsive Classroom 
Management, Content Area Literacy, Content Area Methods, Inquiry & Action, and Field Work & 
Student Teaching. 

Evergreen undergraduate students provisionally admitted to the MiT may apply the 12 credits from 
Spring 1 or Summer to the completion of their undergraduate degree. Upon successful completion of all 
MiT program requirements, students who enter the program as undergraduates will be awarded the 
Master’s degree for the 48 remaining graduate credits.    

https://www.evergreen.edu/registration
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Narrative Evaluations and Credit Equivalencies 
The faculty’s narrative evaluation and credit of candidates’ work serves as a candidate’s Evergreen 
transcript and always concludes with a list of descriptive “credit equivalencies.” Credit equivalencies are 
similar to course titles and credit hour totals at other institutions. Credit equivalencies are determined 
at the conclusion of a quarter and are based on actual work completed.  

Credit equivalencies in the MiT program reflect three expectations for beginning teachers: (i) the 
Washington Administrative Code (WAC), (ii)  the purposes and five experiential strands of this MIT 
program; , and  (iii) the certification requirements specified by the Professional Educator Standards 
Board.  

Candidates are required to engage in a self-evaluative process with their faculty and may choose to 
include it as a part of their self-evaluations in their official transcript. 

 

Working in an Evergreen Partner School 
 

Student Teaching 
Teacher candidates will be in a year-long placement with a mentor teacher in a K-12 public school 
starting in Fall. We expect that most placements will occur within a 40-mile radius of The Evergreen 
State College Olympia Campus. We do consider extenuating circumstances in finalizing placements for 
teacher candidates. In order to participate in student teaching, teacher candidates must meet the state 
and federal expectations below. For information about how student teachers will learn through guided 
co-teaching approaches see Student Teaching Handbook. Students should not miss MiT program work 
or placement work in order to substitute. 

Background Checks & Pre-Residency Clearance  
State law requires all teacher education students to obtain pre-residency clearance prior to any field 
experiences. This includes obtaining fingerprints and being screened by both Washington State and the 
FBI for a background check. This clearance must be completed prior to starting the MiT program as 
indicated and described in acceptance materials.  Students who have not received clearance will not be 
allowed to engage in any field experiences in K-12 schools. Candidate fingerprints can be done at an 
approved site, generally the local Educational Service District Office 113 and requests the results be 
submitted to The Evergreen State College. The pre-residency clearance process is completed through 
the Office of Superintendent of Public Instruction (OSPI). Full details on how to complete their process 
can be found on their website. A list of conditions that would prevent an individual from receiving a 
teaching certificate in the state of Washington can be found here. 

Substitute Teaching 
After the successful completion of two in-building formal program observations by 
faculty, and the approval from one K-12 school representative at the school, Teacher Candidates may be 
approved for Intern Sub certificates. This certificate allows the teacher candidates to substitute only for 
their mentor teacher’s classroom in their absence (per WAC). Once teacher candidate has received 
approval, this will apply for the duration of their time in the program. Until that time, mentors must get 
a substitute teacher in the event of their absence. To support candidates in meeting the program goals 

https://www.esd113.org/district-support/hr/fingerprinting/
https://www.k12.wa.us/certification/teacher-certificate/state-program-completer-applicants/pre-residency-clearance-state-applicant
https://apps.leg.wa.gov/wac/default.aspx?cite=181-86-013
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and in having access to mentorship while teaching, candidates may not use emergency substitute 
certificates for field work or student teaching during the instructional quarters 

Field Experience Liability Insurance 
During all MiT field experiences, including student teaching internships and practicum experiences, MiT 
candidates are covered by a liability insurance policy issued by Landmark American Insurance Company. 
This policy protects candidates against fraudulent or untrue allegations arising from performance of 
practicum or student teaching duties. The policy will NOT cover any damage or injury that was intended, 
any action that was not a direct consequence of performing field experience duties, any action that was 
illegal, any action which involved the ownership or use of a vehicle, or any action that involved the 
dispersal or investigation of pollutants. 

Under the conditions of this policy, in order to be covered a candidate must report to the MiT Education 
Field Experience Officer any claim, or circumstances that they may reasonably believe may give rise to a 
claim, as soon as possible, but no later than one year after the end of the quarter during which the 
event took place. If a candidate is involved in a claim, they are asked to cooperate with the Landmark 
American Insurance Company and the attorney they will appoint, including providing any information 
they may reasonably request. Finally, Landmark American Company requires that the candidate not 
admit any responsibility, make any payment, or assume any other obligation related to the claim 
without their prior authorization. Please contact the MiT Education Field Experience Officer with 
questions or to see the full policy. 

Video Recording and Permissions 
Video recording is an essential tool for educators learning to transform their classroom experience into 
knowledge about practice. Under the appropriate conditions of data collection and data management, 
classroom interactions can be recorded and used for educational and research purposes. Allowable 
education and research purposes for video recording require that the educator maintain control of the 
video, manage the privacy of the video, not allow the recording to be in the public domain, and erase 
the video within one year of collecting it.   

Permission from all recorded individuals and their guardians must be obtained using the school’s regular 
video permission process. Additional permission must be obtained to either keep the video for longer 
than one year or to use the video for a purpose beyond this narrowly intended purpose of learning to 
teach. No commercial purpose may be requested or approved.  

Students will collect video for both internal program assignments and for teacher candidate assessment. 
For both uses, students may video record experience only for use while in the Master in Teaching 
program and only if the four following criteria are met:  

a. the recording complies with the school’s video recording policy;
b. all participants are aware the camera is recording for the duration of the recording;
c. the recording is not shown or shared for any reason other than formal educational purposes or

research.
d. the recording is transferred between recording and viewing devices using only private,

password-protected and faculty-approved storage.
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Students may create a transcript of a classroom video to use for educational and research purposes if 
personally identifiable information is obscured (i.e., using pseudonyms).  

Obtaining Permission  
Each school has either an opt-in or an opt-out form of permission for photos and video recording. Expect 
to use the permission process the school uses. Students should check with the school’s office to identify 
the form of permission regularly used by the school and let the school staff and administrators know the  
specific needs (including timeline) for video recording. Coordinating permission on the timeline may 
require negotiating timelines with the school office. It may be appropriate to volunteer to help with 
disseminating and or collecting permission in order to meet the timeline.  

Managing and Storing Video  
Video recordings are easily obtained using phones, tablets, and computers. Any of these devises is 
allowable if the device and the recording app are password protected and can be restricted from view 
by anyone other than the intended professional educator(s). It is sole responsibility of the teacher 
candidate to ensure the privacy and maintenance of the videos.  

Intentional Content 
One of the most important features of video recording is the ease in which it can be erased. Video that, 
for any reason, contains content that was not intended to be recorded for the narrow educational 
purpose stated in this policy should be immediately erased.  

Prohibitions on Teacher Candidate Video  
There are two prohibitions on video recording. The first is student discipline and the second is staff 
discipline. Teacher candidate video may not be used as evidence of either.  Any video recording that 
may contain information of interest for either form of discipline may not be viewed by others and 
should be erased immediately. Other forms of evidence including personal retrospective impressions,   
or notes of the incident may be shared. In other words, a teacher candidate is not required to erase 
what they observe, believe or know but they are restricted to reporting  using the regular evidentiary 
records that would be available in any classroom without video.  

Example Permission Language  
The following are simply examples of video permissions language. Schools will have a specific form and 
process for obtaining video permissions. Be sure to work directly with your school to obtain the correct 
form. 

Opt-out example. A parent or guardian may withhold permission to have a student photographed, 
videotaped, and/or audiotaped during school-sponsored activities, learning experiences and or media 
events. As the parent or guardian of the student identified above, I understand that if I opt-out my child 
will not be included in pictures taken by school staff, students, or anyone outside the school, including 
commercial photographers and the media, nor will my child’s picture be part of a school yearbook, 
memory book, memory video, sports team, club or any other medium.  This does not include security 
cameras in the school or on the school bus.  

__ Do Not allow STUDENT NAME to be photographed, video-taped, or audio recorded during school 
sponsored activities or learning experiences.  

Signature  
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Date 

Opt-in example. Your student may have a “student teacher” in their classroom this year. To learn to 
teach, aspiring teachers are required to video record and analyze their instructional practice. The video 
recordings are used only for educational purposes, and the recordings are erased at the end of the 
school year. During the school year, some of the recordings will be shared with trained reviewers 
outside the school and the college. Recordings may also be used to train other student teachers, faculty 
and staff. As much as possible, student names will be removed. If you give permission below, your 
student may appear in these video/audio recordings. If you do not give permission, your child will still 
participate in the lessons but will be seated out of camera range.  

Student Name _______________________________________________________ I am the 
parent/legal guardian of the student named above (or the student if at least 18 years old). I have 
received and read the information above and agree to the following: (Please check the appropriate box 
below.)  

� I DO give permission to include my student in video/audio recordings. I understand the 
recordings will be shared with trained reviewers outside the school. It may also be used to train other 
student teachers, faculty and staff.  

� I DO NOT give permission to video/audio record my student.  

Signature of Parent/Guardian (or the student if at least 18 years old) 

Date 

 

Social Media Policy 
The MiT Program at Evergreen supports the use of technology to communicate for educational 
purposes in ways that meet professional expectations. During their student teaching, teacher 
candidates are expected to know, understand, and follow the social media policy in their 
partner school and district. Teacher candidates are prohibited from communicating with K-12 
students by phone, email, text, instant messenger, or other forms of electronic or written 
communication in a manner prohibited by district policies/procedures and the Washington 
Code of Professional Conduct (https://www.k12.wa.us/educator-support/investigations/code-
professional-conduct). 

Teacher candidates are prohibited from engaging in any conduct on social networking websites 
that violates the law, district policies, other generally recognized professional standards, or 
those that do not align with Evergreen MiT dispositions as determined by the faculty. 

https://www.k12.wa.us/educator-support/investigations/code-professional-conduct
https://www.k12.wa.us/educator-support/investigations/code-professional-conduct
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Program Agreements 
Program Expectations 
The information presented here acts as a foundational framework for all MiT cohorts. Cohort-specific 
syllabi may expand upon and/or provide more detailed information. College-wide policies related to 
civility, due process, non-discrimination and other pertinent policies apply to the MiT Program. The MiT 
Program expects candidates to read and abide by the college’s Social Contract, Student Conduct Code, 
and Student Rights and Responsibilities (see pp 21-24). 

Expectations and Responsibilities for Faculty 
1. Support the development of each MiT candidate while acknowledging ultimate responsibility to the 

community, which includes the children and youth who attend public schools, their parents, and 
their caregivers. 

2. Employ and document equity pedagogies as required by state accreditation standards. 
3. Provide program syllabi that explicates mutual responsibilities and program requirements at the 

start of each term. Syllabi are expected to change and can be amended throughout the term, as long 
as the changes do not change the overall expectations presented in the original syllabus.  

4. Develop, prepare and facilitate learning activities aligned with the program’s experiential strands. 
5. Introduce candidates to all guidelines and requirements for State of Washington Residency 

Certification requirements. 
6. Read, comment upon, and return in a timely fashion, candidates’ required written work turned in 

for review. 
7. Plan and attend all program activities.   
8. Plan and attend regular program planning meetings. 
9. Schedule timely candidate conferences to address any program concerns directly.  
10. Adhere to the principles of the social contract and all other college policy. Follow college policies for 

reporting any actions on the part of candidates that harm others or that interfere with the learning 
opportunities of others in the program. 

11. Provide environments free from sexual harassment and discrimination.  
12. Send written notice at any point in the quarter to any candidate, who is having academic trouble 

and may be in danger of receiving reduced credit.  
13. Observe, evaluate, and confer with candidates during student teaching as described in the MiT 

Student Teaching Handbook, which includes returning assessment forms to the Education Field 
Experience Officer at the end of each student teaching experience. 

14. Collect information regarding candidate success as required by PESB.  
15. Faculty members acknowledge their own and each other’s health, strengths, and challenges. They 

agree to support each other personally and professionally. Faculty agree to discuss fully, promptly, 
and openly any personal disagreements with care and mutual respect. 
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Expectations and Responsibilities of Teacher Candidates 
1. Demonstrated and discernable commitment to program goals, focus and direction. 
2. Regular attendance and active participation in all program activities. Candidates must attend all 

program activities when not ill or absent for familial or religious reasons or unanticipated 
emergencies. Activities include, but are not limited to: scheduled workshops, lectures, seminars, 
computer or library research labs, evening forums, conferences, panels, classroom observations, 
and field experiences. 

3. Successful and timely completion of all program assignments.  
4. Proactive communication and planning about program responsibilities and expectations. 
5. Demonstrated and discernable knowledge and the writing, reading, thinking and interpersonal 

communication skills necessary in the professional participation in the teacher workforce.  
6. Demonstrated and discernable collaboration skills to support their successful work with diverse 

groups of children, parents, other teachers, and administrators, and program peers, faculty, and 
staff.  

7. Demonstrated and discernable respect for all people and particularly people different than 
themselves in age, ability, native language, ethnicity, race, class, sexual orientations, gender 
expressions, religion or nationality. 

8. Demonstration of mastery of program knowledge and skills requirements. Candidates must show 
evidence of this mastery as determined by the faculty. 

9. Demonstrations of graduate level writing, thinking, and oral communication skills, as determined by 
the faculty. 

10. Demonstration of professional dispositions and interpersonal communication skills necessary for 
K-12 teaching (e.g. with professional colleagues, families, community members), as determined 
by the faculty.  

11. The Education Field Experience Officer and the Certification Officer conduct meetings and 
workshops for MiT candidates at various times during program cycle on topics such as student 
teaching application forms, certification requirements and job search process, and candidates 
are required to attend. 

12. Clearance from the Office of the Superintendent of Public Instruction’s Office of Professional 
Practice in order to be placed in a practicum or field experience. 

 
Program Conflict Resolution Procedures 
Evergreen has long promoted a policy that conflict and grievances should be dealt with first between the 
parties themselves; given this policy, the following procedures should be followed initially. However, all 
Evergreen staff, students, and faculty have the right to meet directly with Evergreen’s Civil Rights Officer 
if they have questions about civil rights or non-discrimination policies. Please see: 
www.evergreen.edu/policies/category/governance.htm. 

MiT Stewards 
Each cohort has the opportunity to elect a group of MiT students who will serve as Student Stewards to 
work on the behalf of all cohort members to think through student concerns and develop actionable 
steps with MiT Faculty and Staff.  

http://www.evergreen.edu/policies/category/governance.htm
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Candidate-to-Candidate Disagreement 
Anyone in the program who feels seriously offended by another candidate is urged to mindfully raise the 
issue with that person first. The faculty and student stewards may provide advice and support as 
appropriate, and mediation if necessary, but encourage candidate- to-candidate discussion as a first 
step. 

Candidate-to-Faculty Disagreement 
When a candidate has a significant disagreement with an individual program faculty member or with an 
evaluation from a program faculty member, they should schedule a meeting with that faculty member 
and try to resolve the disagreement without further action. If the disagreement is not resolved to the 
candidate’s satisfaction, then the candidate needs to state the concern in writing and submit it to their 
seminar leader/designated faculty. A candidate is also welcome to arrange to present the written 
disagreement in person to the MiT faculty team. If candidate is not satisfied with the results after the 
above steps, they may schedule a meeting with the MiT Program Director. 

Programmatic Concern  
When a candidate encounters a problem with some aspect of the program, they need to bring the 
concern to their seminar leader/designated faculty. If the problem is not resolved to the candidate’s 
satisfaction after meeting with the seminar leader/designated faculty, the candidate will be advised to 
put the concern in writing and submit it to the MiT faculty team. If the candidate is not satisfied with the 
results after the above steps, they may schedule a meeting with the MiT Program Director. 

Grounds for Program Dismissal 
Faculty may provide a notice of dismissal from the program to a candidate if their academic work and/or 
behavior fail to adhere to the program's expectations. 

Dismissal is a serious matter that is decided upon only after serious deliberations among all members of 
the faculty team. A candidate who wishes to appeal the faculty's decision to dismiss may do so by 
submitting a written request to the MiT Director within 10 calendar days after receiving the letter of 
dismissal or receiving notice of reduced credit. The MiT Director, or their designee, will meet with the 
candidate and the available cohort faculty to hear the arguments surrounding the dismissal. The MiT 
Director will then prepare a written decision stating the grounds for their findings and final decision. 
Please see the diagram on the following page. 

Due Process Procedures 
This diagram outlines the due process procedures for appealing a notice of dismissal from the MiT 
program. 



 

14 
 

 

 

Leave of Absence 
If a candidate has been admitted and registered and has attended at least one quarter, they may be 
eligible for a leave of absence of no more than four quarters. The MiT Director will grant a leave of 
absence from the MiT program for emergency cases only, and will consider requests only for candidates 
in good academic standing. A candidate wishing to apply for a leave of absence must begin the process 
by submitting a written petition to the MiT faculty. A re-entry plan will determined on a case-by-case 
basis between candidates and the MiT team.   

 
Candidates looking to withdraw from the program must notify the Director in writing and complete the 
withdrawal process outlined by Registration and Records here: 
https://www.evergreen.edu/advising/leavewithdraw. Students who withdraw from the program will 
need to reapply if they wish to reenroll in the program. Please note that readmission is not guaranteed.  

https://www.evergreen.edu/advising/leavewithdraw
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Program Modification and Waiver Process for an Academic Requirement 
The purpose behind all program requirements is to preserve the integrity of the Evergreen Master in 
Teaching degree. The process below specifies how a student requests a program modification or a 
waiver for an academic requirement.1 

A program modification is a request to meet a program requirement by alternate means.  A program 
modification may be requested if a student has a compelling reason to propose an equal and alternative 
approach to meeting a program expectation. Program modifications do not require a waiver, but they 
do require a written agreement. 

A waiver is a request to be exempted from a program requirement. a waiver for an academic 
requirement may be requested if a student can demonstrate prior mastery of the skills, or academic 
knowledge expected by the program, or the student has clear and convincing written recommendation 
from an outside authority (i.e., faculty member, school principal or school district human resource 
director) suggesting that the student has already demonstrated the knowledge or skill in a required 
area. Students who are granted waivers from a particular academic requirement are still required to 
earn all the credit in the program but may do so through a faculty agreed upon individualized approach. 
The waivers cannot exceed 4 credits for the entire program. 

Procedure for submitting a request for program modification or a waiver for an academic 
requirement. 

1. Student meets with a MiT faculty member to discuss the reasons for seeking a modification or
waiver.

2. If the faculty and student agree that the request has merit, the student writes a letter to the
faculty team and the program director including at least three parts:

a) description of the particular requirement the student seeks to modify or waive;

b) documentation (i.e., transcript, recommendation, evidence of meeting the
expectation in a previous program or work setting) to support the request;

c) detailed description of how the requirement will be met.

3. Faculty read and discuss the request and make a recommendation to approve, deny, or return
for revisions based on the integrity of the program. Reason for denial might be that request is
not in alignment with program policies and syllabi.

4. Once reviewed, if the faculty agree, they will inform the program director of their
recommendation and director makes final decision in consultation with faculty. If there is a
disagreement among the faculty, the director will mediate amongst the faculty and make a
final decision in consultation with faculty. A denial does not preclude revision and
resubmission of the request nor does it preclude future requests.

1 There may be circumstances ( i.e. pandemic, earthquake, school closures) that require faculty to make 
modifications for all students in unanticipated ways. These modifications are proposed by faculty and are decided 
by the director in consultation with the vice provost, and provost in alignment with the college’s governing bodies. 
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Academic Honesty 
All forms of academic dishonesty, including cheating, fabrication, facilitating academic dishonesty, and 
plagiarism are violations of the Evergreen Social Contract. Plagiarism is defined as representing the 
works or ideas of another as one’s own in any academic exercise. It includes, but is not limited to, 
copying materials directly, failing to cite sources of arguments and data, and failing to acknowledge 
explicitly joint work or authorship of assignments (see also “Evergreen’s Social Contract” regarding 
“Intellectual freedom and honesty”). 

Graduation 
Students who successfully complete all program requirements are eligible to graduate. Graduation 
applications should be completed no later than the beginning of the quarter for anticipated graduation 
either on-line through the Evergreen website or by turning in the appropriate paper form to the 
Registration and Records Office. The graduation fee should also be paid through the candidate’s 
my.evergreen.edu account. 

Washington State Expectations for Teacher Certification 
Program Completion 
Recommendation for Residency Certification and the award of the Master in Teaching Degree depend 
on satisfactory completion of all aspects of the program including, but not limited to: full credit for 
coursework and field experiences, and demonstration of appropriate professionalism for a K-12 teacher. 
A successful graduate of the program, who has met all college and Washington State requirements, will 
receive the Master in Teaching degree from The Evergreen State College and a recommendation for 
teacher certification. Students who have not met all requirements for certification (i.e. exams) but have 
successfully completed all program requirements) are still eligible to graduate with the Master in 
Teaching degree without certification. Graduates will be responsible for reaching out to the Certification 
Officer once all requirements have been completed.  

Interstate Licensure Policy 
Students who successfully complete the Master in Teaching degree at The Evergreen State College will 
be recommended to Washington State's Professional Educator Standards Board (PESB ) for Licensure. 
Washington State licenses teachers to teach in Washington State.  

The Evergreen State College Master’s in Teaching program meets the requirements for licensure or 
certification in Washington State. We have not made a determination as to whether our curriculum 
meets the State educational requirements for licensure or certification in other states. 

More information is available on the MiT program website under ‘Where You Can Teach’. 

Testing 
Teacher Candidates are required to complete basic skills and a content test for their endorsement area 
prior to receiving a recommendation for certification. Information about testing requirements can be 
found on the Professional Educator Standards Board website. 

The MiT program has a petition policy and procedure in place to support students in meeting these 
testing requirements. Details and forms are available on the program’s Canvas page.  

https://www.evergreen.edu/graduation/how-to
https://www.k12.wa.us/certification/teacher-certificate/state-program-completer-applicants/teacher-college-recommendation
https://evergreen.edu/mit/endorsements
https://www.pesb.wa.gov/preparation-programs/standards/assessments/
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edTPA 
Recent Washington State legislation, HB 1028, removed the EdTPA as a statewide teacher certification 
requirement as of May 5, 2021. With the removal of this assessment as a state requirement, the 
Masterâ€™s in Teaching program will not require its teacher candidates to complete the EdTPA. 

The MiT program is currently in the process of developing a framework aligned with the new InTASC 
Standards for supporting teacher candidate's growth and performance. 

PGP 
A Professional Growth Plan must be on-file with the program prior to receiving a recommendation for 
certification. 

Emergency Certification Rule 
To ease the burden of completing testing requirements during the COVID-19 pandemic, the State of 
Washington’s Professional Educator Standards Board (PESB) allows for emergency certification of 
teacher candidates who have otherwise successfully completed their teacher preparation program.  

Programs may recommend candidates for an emergency certificate if the candidate has completed all 
program requirements, including coursework and clinical practice, with the exception of one or more 
of the assessment requirements.  

This emergency teacher certificate is valid for one year, and may be reissued for one additional year 
upon program recommendation. A teacher could practice with this certificate anywhere in Washington 
State as it is not district specific. 

Once a candidate has completed all assessment requirements, their preparation program can then 
recommend them for residency certification. 

More information is available on the PESB website under the Emergency Certificate section. 

Washington Administrative Code 
Several chapters of the Washington Administrative Code (WAC) regulate teacher education and 
certification. These WACs are available at: k12.wa.us/certification/Resources.aspx. 

Code of Professional Conduct 
Teacher candidates should be aware of the Washington Administrative Codes regarding their 
Professional Conduct. Full text of the WAC and additional information is available on the OSPI website. 

https://www.pesb.wa.gov/workforce/developing-current-educators/pgp/
https://www.pesb.wa.gov/about-us/covid-19-resources/
http://www.k12.wa.us/certification/Resources.aspx
https://www.k12.wa.us/educator-support/investigations/code-professional-conduct
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A list of conditions that would prevent an individual from receiving a teaching certificate in the state of 
Washington can be found here.  

College Policies 
Your experience is important to us. Below are key policies that can support your experience in the MiT 
program.  

The Evergreen State College Social Contract 
Evergreen’s Social Contract can be read in full here: evergreen.edu/about/social. 

Family Educational Rights & Privacy Act of 1974 (FERPA) 
FERPA information can be found here: evergreen.edu/registration/confidentiality. 

Other College Policies 
Detailed information about many of Evergreen’s policies can be found here: 
evergreen.edu/policies/category/governance 

Detailed information about Evergreen’s combined degree policy can be found here:
https://www.evergreen.edu/node/382731 

Fees 
Outside of tuition expenses, the expected* total fee cost for teacher preparation and certification 
through the MiT program is $505.  

Internal fees: A fee is charged in the first quarter of the program to support community-based 
experiences for program participants. A graduation fee is required near the end of the program. 

Community-Based Experience Fee $25 
Graduation Fee $25 

External fees: Teacher preparation and certification in Washington State requires coordination across 
several different institutions. Below are fee amounts as well as external links containing additional 
information.  

Washington State Patrol identification and criminal history check $81 
Application for Teacher Certificate $74 
Teacher Performance Assessment $300 

*External fees are subject to change. Please contact the appropriate agency for current costs.

Total fees $505 

https://apps.leg.wa.gov/wac/default.aspx?cite=181-86-013
https://www.evergreen.edu/registration/confidentiality
https://www.evergreen.edu/policies/category/governance
https://www.evergreen.edu/policies/category/governance
https://www.evergreen.edu/node/382731
https://www.k12.wa.us/certification/fingerprints-background-checks
https://www.k12.wa.us/certification/professional-certification-fee-schedule
http://www.edtpa.com/PageView.aspx?f=HTML_FRAG/GENRB_FAQ_Candidates.html
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Additional Program Information and Resources 
Additional published information about the MiT program is available in the MiT Student Teaching 
Handbook, and the MiT web page: evergreen.edu/mit. Program staff are available to answer questions.  
MiT program administrative offices are located on the third floor of Seminar II E and can be reached at 
mit@evergreen.edu. When campus is in remote campus operations (e.g. due to pandemic), program 
administration can be reached by email. A campus directory of all Evergreen faculty, staff, and 
administrative offices is available at evergreen.edu/directory. 

 

Selected Campus Facilities & Resources 
https://www.evergreen.edu/currentstudent/ 

about:blank
mailto:mit@evergreen.edu
http://www.evergreen.edu/phonedirectory
https://www.evergreen.edu/currentstudent/
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