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Advancement 

 
The Evergreen State College Foundation, a 501(c)3 organization dedicated to supporting the college, is 
led by an 18-member Board of Governors. Evergreen’s President serves as an Ex-Officio Governor of the 
Foundation. Other governors include alumni, parents, friends of the college, and representatives from 
the faculty, staff, and Board of Trustees. The Foundation is the primary fundraising vehicle for the 
college and the Foundation’s annual reports are available online.  
 
Advancement activities have been highly successful in recent years. For example, during the last five 
years, the amount of direct student aid funded through the Foundation has doubled. During the last 
decade, following the design and implementation of a long-range strategy for Advancement, the net 
assets of the foundation tripled (for fiscal year 2020, $22 million). In 2019, the college and the 
Foundation together launched an historic, comprehensive fundraising campaign after conducting a 
feasibility study involving broad and deep consultation with faculty, staff, students, donors, and alumni. 
Approximately 80 percent of those interviewed during the campaign feasibility study affirmed that the 
campaign represents an important and necessary next step in building Evergreen’s future. As of 
December 2020, $19 million has been raised during the advance (silent) phase of the campaign. By the 
end of the advance phase (June 2021), Evergreen will be positioned to set a working goal for the 
remaining silent and public phases of the campaign.  
 
Alumni  
Evergreen’s remarkable alumni carry the college’s spirit of collaboration, innovation, and creative 

problem solving into the world. In all areas of society, from pop culture to government to science, 

technology, and medicine, the college’s alumni create enduring landmarks large and small. Evergreen 

alumni number more than 45,000. Alumni events are designed to build community, encourage 

involvement in the college, and engage alumni from the local region and further afield. The annual 

alumni reunion, Return to Evergreen, attracts people from around the state, nation, and beyond. 

  

https://evergreen.edu/foundation/board-governors
https://www.evergreen.edu/foundation/reports/2018-19
https://www.evergreen.edu/sites/default/files/2021-01/Advancement%20Org%20Chart%20January%202021a.pdf
https://public.3.basecamp.com/p/s8Jc7mJrZFWW3wGdDD1C4yVs
https://public.3.basecamp.com/p/aFxXyQ5jf142xwvP6xMiXsCQ
https://www.evergreen.edu/return/return-evergreen-home


College Relations 
 

Evergreen’s College Relations Division energetically recruits, admits and serves prospective and current 
students; creates and directs powerful marketing content, news stories, social media, digital and 
print products for students, the local community, media and the world; and strongly advocates for 
Evergreen with the Washington state legislature and other government decision-makers. It includes 
Enrollment Services, Marketing and Communications, and the Government Relations departments of 
the college.   
 
The division was created in 2018 to strengthen and better integrate marketing and new student 
recruitment, following a successful model from other colleges.  All College Relations work units are 
in Evans Hall.   
 
The Vice President is responsible for strategic direction of Evergreen’s engagement and outreach. 
Working closely with the president and the senior leadership team, along with divisional leadership, the 
position ensures all divisional efforts are aligned toward the objectives of student recruitment, 
reputation enhancement and other relevant goals essential to the college.  
 
The Enrollment Services department, directed by the Chief Enrollment Officer, includes Admissions, 
Financial Aid, the Veterans’ Resource Center and the Registrar’s office.  Enrollment Services is by far the 
largest element of the division. The department is also responsible for maintaining the college’s 
CRM, enrollment data, and strategic enrollment planning.   
 
The Marketing and Communications department is a team of marketers, designers, and 
communications professionals who create content advancing the college’s mission and goals for student 
recruitment, marketing, fundraising, reputation enhancement, public relations, and other objectives. 
This includes Evergreen’s print and digital marketing, social media, website, reputation and 
branding, public relations outreach, and emergency communication. They are led by an Associate Vice 
President for Marketing and Communication.  
 
Government Relations are led by a director who works closely and directly with the President, the 
Evergreen Board of Trustees and other key campus partners to improve understanding and support for 
Evergreen among key leaders in state government. While anchored in College Relations, the position 
works across the breadth of the college and represents Evergreen in key associations such as the Council 
of Presidents, which represents all public four-year colleges in the state.   
  

https://evergreen.edu/admissions/your-way
https://evergreen.edu/financialaid/financial-aid
https://evergreen.edu/veterans/support
https://evergreen.edu/registration
https://evergreen.edu/marketing/marketing
https://evergreen.edu/govrelations/office-government-relations
https://councilofpresidents.org/
https://councilofpresidents.org/


Finance and Operations (F&O) 
 

The Finance and Operations Division supports the academic mission of the college by providing many of 
the services required for the business operations of the college. Its departments include Business 
Services, Computing and Communications, Facilities, Human Resource Services and Police Services. 
 
The Vice President’s office provides oversight for the operation of the departments under its direction 

and is charged with the primary responsibility for the institutional budget. The office supplies the 

leadership and coordination of the college’s budget activities and projections of net revenue from 

enrollment models in support of college budget planning and policy development. The Public Records 

Office is also located in the Vice President’s office. 

Business Services is responsible for maintaining accountable stewardship of college resources, providing 

timely and accurate reporting of financial activity, and various business services for the college. These 

include accounting, travel, payroll, benefits, purchasing, student accounts, cashiers, mail room and risk 

management. It also manages the Greener Bookstore and provides conference services on the Olympia 

campus and for the Lord Mansion. 

Computing and Communications is responsible for all college technology services including, but not 

limited to, technology support and maintenance, enterprise applications, network infrastructure, 

wireless access, device management, academic support, software development and integration, data 

security and privacy, media equipment in classrooms and labs, telephones and cellular services. 

Facilities Services provides maintenance, energy production and distribution, construction services, 

grounds keeping, custodial, space planning, fleet management, motor pool, sustainability, and 

Environmental Health and Safety support for the Olympia campus, Tacoma campus, Lord Mansion and 

Lavelle House. 

Human Resource Services (HRS) is responsible for staff employee and labor relations and union 

negotiations. There are three collective bargaining agreements at Evergreen, covering five bargaining 

units. HRS is also responsible for staff recruitment, certain payroll functions, workers compensation, 

leave administration, employee reasonable accommodation, exempt staff compensation, and 

organizational development. The office is also responsible for Affirmative Action and Equal Opportunity, 

classification, employee related non-discrimination and Title IX investigations, unemployment, 

maintenance of confidential employee records, and employee wellness. 

Police Services includes: Police Services, Parking Services and Emergency Management (EOC Planning 

and Facilitation). This group of services is primarily responsible for the quality of life for the campus 

community, including but not limited to; safety and security of the students, faculty, staff and visitors, as 

well as buildings and 1000 acre property; incoming call management and emergency dispatch services 

24/7; campus emergency management planning and response; and, parking operations, availability and 

management. 

  

https://www.evergreen.edu/publicrecords
https://www.evergreen.edu/publicrecords
https://www.evergreen.edu/business
https://www.evergreen.edu/purchasing
https://www.evergreen.edu/financialservices
https://www.evergreen-greener-bookstore.com/
https://www.evergreen.edu/conference
https://www.evergreen.edu/technology
https://www.evergreen.edu/facilities
https://www.evergreen.edu/sustainability
https://www.evergreen.edu/humanresources/human-resource-services
https://www.evergreen.edu/policeservices


Inclusive Excellence and Student Success (IESS) 
 

The Division of Inclusive Excellence and Student Success (IESS) was formed in 2018 under our inaugural 
Vice President of Equity and Inclusion to provide leadership in promoting equity-minded, inclusive 
educational practices and programming for our students and the broader community. 
Given that over 80% of our students identify with one or more historically underserved group, 

understanding the assets and experiences each student brings to Evergreen is critical to providing the 

types of guidance, support and instruction that empower each student to succeed. 

IESS aims to re-imagine the success of all students by providing support through their challenges, 

dismantling institutional barriers to equity, bridging gaps in opportunities and knowledge, and 

emphasizing the strengths students bring and the growth they can experience at Evergreen. We strive to 

nurture a campus climate that embraces our diversity as cultural wealth and to create a more equitable, 

affirming, and supportive environment in which all can learn, work, and thrive. 

Work Areas 

The Vice President and the Dean of IESS supports the operation of divisional work areas and lead the 

community in advancing equity at Evergreen. Current major initiatives include Holistic Advising, Inclusive 

Excellence Action Plans, and supporting DEI trainings for students, staff, and faculty. The VP also 

supports equity programming, particularly through the President's Equity Fund, the Willi Unsoeld 

Seminar, and the Evergreen Equity Symposium, bringing transformative and dynamic speakers and 

workshops to Evergreen.  

Academic & Career Advising provides services to current students and alumni, conducts workshops on 

academic planning and job searching, and hosts job and internship fairs.  

Access Services for Students with Disabilities provides academic support for students with documented 

disabilities, manages accommodation requests, provides assistive technology, and works to ensure 

compliance with the Americans with Disabilities Act.  

First Peoples Multicultural, Trans & Queer Support Services provides services for students of color and 

LGBTQ+ students on campus, including advising, workshops, and community events. First Peoples also 

manages the Student Equity and Arts Lounge and the Evergreen Multicultural Scholars Program. 

International Programs & Services connects Evergreen students with study abroad options and works 

closely with Academics & Career Advising in planning and managing study abroad program components. 

In addition, their office develops and maintains relationships with colleges overseas and provides 

services for international students studying at Evergreen. 

TRiO Student Success, funded through grants from the U.S. Department of Education, serves a cohort of 
Evergreen students who are first-generation college students, low-income, and/or have a documented 
disability. TRiO works to provide holistic support that empowers our students to persist and graduate. 
 
Upward Bound, a federally-funded pre-college program, supports low-income and first-generation high 
school students to pursue a college education. Evergreen’s programs provide coaching, advising, college 
visits, and co-curricular events in Tacoma, Clover Park, and Shelton. 
  

https://www.evergreen.edu/equity/presidents-equity-fund
https://3897.thankyou4caring.org/pages/willi-unsoeld-seminar
https://3897.thankyou4caring.org/pages/willi-unsoeld-seminar
https://www.evergreen.edu/equity/evergreen-equity-symposium
https://www.evergreen.edu/advising
https://www.evergreen.edu/access
https://www.evergreen.edu/multicultural/
https://www.evergreen.edu/studyabroad
https://www.evergreen.edu/trio
https://www.evergreen.edu/trio/upwardbound


Indigenous Arts, Education and Tribal Relations 
 

The first building of its kind on a campus in the United States, the “House of Welcome” Longhouse 
Education and Cultural Center opened in 1995 with a public service mission to promote Indigenous arts 
and cultures through education, cultural preservation, creative expression, and economic development.  
As a bridge between the college and surrounding Tribal Nations, the Longhouse plays a crucial role in 
strengthening tribal relations while providing a home for Native students.  
 
The Longhouse staff team is supported by an Advisory Board of established Native artists and scholars 
who help guide programming, and a Fund Development Council who provide ongoing financial 
assistance to further the mission of the Longhouse.   

The Longhouse provides a broad spectrum of programming to support Indigenous artists locally, 
regionally, nationally, and internationally. It promotes economic development by hosting Native arts 
markets and exhibitions while providing training in business management and marketing. The Native 
Creative Development Program provides grants to American Indian, Alaska Native, and Native Hawaiian 
artists. Established artists mentor emerging artists through residencies and Indigenous artist gatherings. 
The Longhouse hosts a wide variety of public programming throughout the year, including an annual 
community dinner, performances, lectures, films, and cultural presentations. Longhouse staff led the 
development of the Indigenous Arts Campus, a series of art studios where academic programs, 
workshops and residencies provide innumerable opportunities for teaching and learning Native arts.  

Tribal Relations 
Working within a government-to-government framework has been a key strategy of our work with 
Tribal Nations since the college’s Native American Studies program began in 1972. With Tribal Relations 
now formalized within the college’s strategic plan, we are hopeful that a $1.2 million DEI budget request 
to strengthen work in this area will be funded during the current Legislative session. We are committed 
to working in partnership with leaders from local tribes, to determine alignment of educational interests 
and curricular offerings through the co‐development of a tribal relations plan.  

Workforce Development  
A small workgroup comprised of Native faculty and staff have identified key contacts within local Tribal 
Nations to discuss mutually aligned interests in education and workforce development. Over the next 
year we will engage five of our principal Tribal partners in discussions to connect our current and 
potential academic programs more closely with areas of interest that are important to Tribal Nations. 
We will explore education programs needed to equip a vibrant Tribal workforce and administrative 
leadership with the credentials and degrees necessary for strengthening Tribal sovereignty. 

Native Student Success  
The Longhouse’s Native Student Success Center provides a space for students to meet faculty, staff and 

students from the various Native programs, and to receive support from Longhouse staff who maintain 

regular, one‐to‐one contact with students through a variety of formats. We plan to re‐institute the 

Longhouse’s monthly drumming circle and form an Evergreen “canoe family.” Carved under the large 

overhang area of the carving studio, the canoe project will bring together faculty, staff and students 

around an initiative that is based within the vibrant cultures of the Tribal Nations of the Salish Sea.  

  

https://evergreen.edu/longhouse
https://evergreen.edu/longhouse
https://evergreen.edu/longhouse/staff
https://evergreen.edu/longhouse/about


Student and Academic Life (SAL) 
 

The Student and Academic Life (SAL) division, overseen by the Provost and Vice President for Student 
and Academic Life, was launched in its current configuration in 2018. The division includes both 
academic and student engagement portfolios, along with several of the college’s public service centers.  
In addition, the Provost’s office manages academic operations, new initiative implementation, 
Institutional Research, and divisional budget management.  
 
SAL is currently leading two major institutional initiatives that will likely bring changes to areas as they 

are described below: 1) A committee reviewing the Student Affairs portfolios at Evergreen is in the final 

stages of its work, with recommendations due to the President in March; and 2) New Academic 

Directions includes several ambitious strategic initiatives that are in various stages of design and 

implementation.   

Academics 
The division’s largest portfolio encompasses oversight of all areas of the curriculum, which includes the 
undergraduate curriculum, including offerings on the Olympia campus, and through the Native 
Pathways Program and Evergreen-Tacoma, and three graduate programs (Master in Teaching, Master of 
Public Administration, and Master of Environmental Studies). Six academic deans provide oversight of 
the faculty and program directors, along with many of our strategic initiatives.  In addition, there is a 
seventh dean who also leads strategic work and provides oversight of the library+, which includes areas 
such as Media Services and two learning resource centers, one for writing and the other for quantitative 
reasoning support.   
 
In addition to the public service centers listed below, we have a new curricular center, the Center for 
Entrepreneurial Leadership and Transformational Change (CELTC). We are also in the process of 
launching the Center for Climate Action and Sustainability, thanks to a recent alumni gift. 
 
Student Engagement 
Student Engagement at Evergreen’s vision is to encourage, create, and invite engagement in 
opportunities for student learning and to empower students to contribute to a healthy and just society.  
This portfolio includes the Children’s Center; New Student Programs; Residential & Dining Services;  
Student Activities; and Wellness, Recreation & Athletics. 
 
Public Service Centers 
The Washington Center for Improving Undergraduate Education is a national resource for two- and four-
year higher education institutions intent on creating equitable learning opportunities for all students.  In 
addition, the center recently launched the Learning and Teaching Commons, a professional 
development resource for Evergreen faculty and staff to promote a generative culture of 
interdisciplinary teaching and learning that is student-centered, equity-minded, inquiry-orientated, and 
committed to access and excellence. 
 
The Center for Community-Based Learning and Action links students and faculty at Evergreen with 

organizations working on a wide range of community issues. The center also houses Gateways for 

Incarcerated Youth, a program that connects incarcerated you and the Evergreen community to create 

change through education. 

https://www.evergreen.edu/sites/default/files/SAL%20Division%2010.14.20.pdf
https://www.evergreen.edu/institutionalresearch
https://www.evergreen.edu/sites/default/files/2021-02/New%20Academic%20Directions%2020210121%20Update.pdf
https://www.evergreen.edu/sites/default/files/2021-02/New%20Academic%20Directions%2020210121%20Update.pdf
https://www.evergreen.edu/academics/academics
https://www.evergreen.edu/nativepathways/native-pathways-program
https://www.evergreen.edu/nativepathways/native-pathways-program
https://www.evergreen.edu/tacoma
https://www.evergreen.edu/mit/master-teaching
https://www.evergreen.edu/mpa
https://www.evergreen.edu/mpa
https://www.evergreen.edu/mes/master-environmental-studies
https://www.evergreen.edu/deans/academic-deans
https://www.evergreen.edu/library/daniel-j-evans-library-0
https://www.evergreen.edu/mediaservices/media-services
https://www.evergreen.edu/writingcenter/writing-center
https://www.evergreen.edu/mathcenter/quantitative-symbolic-reasoning-center
https://www.evergreen.edu/mathcenter/quantitative-symbolic-reasoning-center
https://www.evergreen.edu/childrenscenter/campus-childrens-center
https://www.evergreen.edu/orientation/new-student-orientation-1
https://www.evergreen.edu/housing/housing
https://www.evergreen.edu/dining/food-dining
https://www.evergreen.edu/activities/student-activities
https://www.evergreen.edu/health/student-wellness-services
https://www.evergreen.edu/recreation
https://gogeoducks.com/index.aspx
http://wacenter.evergreen.edu/about-the-washington-center
http://wacenter.evergreen.edu/about-the-commons
https://www.evergreen.edu/communitybasedlearning
https://www.evergreen.edu/gateways
https://www.evergreen.edu/gateways


The Sustainability in Prisons Project is a partnership between Evergreen and the Washington State 

Department of Corrections with a mission to empower sustainable change by bringing nature, science, 

and environmental education in the prisons. 

There are two other public service centers in other divisions, the Longhouse Education and Cultural 

Center and the Washington State Institute for Public Policy. 

http://sustainabilityinprisons.org/
https://www.evergreen.edu/longhouse
https://www.evergreen.edu/longhouse
https://www.wsipp.wa.gov/

