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Higher Education & State Agency Bills Passed in the 2020 Legislative Session 
 

E2SHB 1521 Government contracting  

• Narrows the application of the contracting-out requirements under statute to only 

contracts for services that have been customarily and historically provided by classified 

employees on or after July 1, 2005, and that would displace or relocate classified 

employees.  

• Creates additional criteria, with exemptions, for contracting out, including a 

comprehensive impact assessment, maintenance of certain records, and additional terms 

in agreements to contract out.  

• Modifies uniform policies and procedures on contract management maintained by the 

Department of Enterprise Services, including policies and procedures related to contract 

termination, minority- and women-owned business participation, performance 

monitoring, and cost recovery. 

 

2SHB 1661 Higher education retirement  

• Establishes institution-specific contribution rates for the Higher Education Retirement 

Plan Supplemental Benefits (HERPSB).  

• Beginning July 1, 2020, the 0.5 percent HERPSB contribution rate is replaced with 

institution-specific contribution rates as follows: 

o The Evergreen State College—0.23 percent 

 

E2SHB 1783 Office of equity  

• Establishes the Washington State Office of Equity (Equity Office).  

• Requires state agencies to: apply an equity lens to agency decision-making; designate a 

diversity, equity, and inclusion liaison; develop plans for diversity, equity, and inclusion 

and for language access. 

 

2SHB 1888 Protecting public employee information from public disclosure 

• Exempts month and year of birth and photographs of public agency employees in 

personnel files from public disclosure. 

• The news media are permitted to have access to full dates of birth and photographs. 

• Payroll deduction information of public agency employees or volunteers contained in 

certain records held by agencies is exempt from disclosure.  

• Personal demographic details of individual state employees that are voluntarily submitted 

to and maintained by a state agency or higher education institution are also exempt from 

disclosure.  

• A state or local government agency that receives a request for information located 

exclusively in an employee's personnel, payroll, supervisor, or training file must provide 

notice to the employee, any union representing the employee, and the requestor. 

 

HB 2266 Expression of breast milk 

• Prohibits an employer from requiring written certification from an employee's health care 

provider regarding the need for a reasonable accommodation to express breast milk. 

 



SHB 2308 Job title reporting 

• Requires employers to include occupational data of its employees in the employer's 

quarterly tax reports to the Employment Security Department. 

 

E2SHB 2311 Amending state greenhouse gas emission limits for consistency with the most 

recent assessment of climate change science 

• Modifies state anthropogenic greenhouse gas (GHG) emissions reduction limits and state 

agency GHG emissions reduction targets.  

• Requires the state and state government as a whole to achieve net zero GHG emissions 

by 2050.  

• Requires state agencies to report biannually on short-term and long-term strategies for 

meeting emissions reduction targets.  

• Requires all state agencies to seek all practicable opportunities to cost-effectively 

maximize carbon sequestration and carbon storage in their nonland management agency 

operations, contracting, and grant-making activities. 

 

ESHB 2327 Sexual misconduct at postsecondary institutions 

• Requires postsecondary educational institutions (institutions) to complete investigations 

into sexual misconduct, make written findings of whether sexual misconduct complaints 

or allegations are substantiated, and maintain substantiated findings in an employee's 

personnel file or employment records.  

• Requires institutions to ask and require applicants to sign statements regarding 

substantiated findings of, or investigations into, sexual misconduct before an official 

offer of employment, beginning October 1, 2020.  

• Requires institutions to disclose information about substantiated findings or 

investigations into sexual misconduct when asked for reference checks about previous or 

current employees, beginning July 1, 2021.  

• Prohibits settlement agreements between institutions and employees that prevents 

disclosure of sexual misconduct.  

• Requires reporting of a campus climate survey by the public four-year institutions by 

December 1, 2023.  

 

2SHB 2513 Higher education debt collection  

• Prohibits institutions of higher education from withholding a student's official transcripts 

or registration privileges as a tool for debt collection, except for debt related to unpaid 

tuition fees, room and board fees, or financial aid funds owed.  

• Establishes circumstances under which institutions must release official transcripts, 

regardless of debt.  

o An institution may not withhold an official transcript if the transcript is requested 

for a job application, transfer to another institution, financial aid application, 

pursuit of opportunities in the military or National Guard, or pursuit of other 

postsecondary opportunities.  

• Requires institutions of higher education to report information to the Governor and the 

Legislature annually on data related to the use of transcript and registration holds, debt 

levels, and collection practices. 

 



SHB 2543 In-state residency for veterans  

• Expands in-state residency for tuition purposes to various categories of veterans, active 

duty, and their spouses and dependents. 

 

ESHB 2551 Permitting students to wear traditional tribal regalia and objects of cultural 

significance at graduation ceremonies and related events 

• Specifies that public schools and public institutions of higher education may not prohibit 

students who are members of a federally recognized tribe from wearing traditional tribal 

regalia or objects of Native American cultural significance along with or attached to a 

gown at graduation ceremonies or related events. 

 

SHB 2589 Suicide prevention ID cards  

• Requires public K-12 schools and public institutions of higher educations that print 

student identification (ID) cards, staff ID cards, or both, to print the contact information 

for suicide prevention organizations on either side of the ID cards, within existing 

resources.  

• Requires the information to include contact information for a national suicide prevention 

organization and contact information for one or more campus, local, state, or national 

organizations specializing in suicide prevention, crisis intervention, or counseling, if 

available. 

 

SHB 2711 Educational outcomes  

• An act relating to equitable educational outcomes for foster care and homeless children 

and youth from prekindergarten to postsecondary education. 

• Directs the Office of the Superintendent of Public Instruction, in collaboration with other 

entities, to convene a work group focused on students in foster care, students 

experiencing homelessness, or both. Assigns certain duties to the work group including 

reviewing education outcomes, engaging stakeholders, and developing recommendations. 

 

HB 2739 Shared leave program 

• Allows an employee to maintain up to 40 hours of the applicable leave in reserve and still 

be eligible for shared leave.  

• Allows use of shared leave for employees isolated or quarantined by a public health 

official or health care provider as a result of suspected or confirmed COVID-19 infection 

or exposure during the declared state of emergency.  

• Allows intermittent and nonconsecutive use of shared leave.  

• Removes the requirement that an employee pursue and be found ineligible for industrial 

insurance wage benefits for shared leave eligibility.  

• Limits the amount of shared leave that an employee may receive when also receiving 

industrial insurance wage replacement benefits to 25 percent of base salary.  

• Requires parental leave be used in the 16 weeks immediately following birth or 

placement, or after pregnancy disability has resolved provided that it is not used more 

than one year after birth. 

 

 

 



2SHB 2864 Establishing a running start summer school pilot program 

• Requires the Office of the Superintendent of Public Instruction (OSPI), in consultation 

with the State Board of Community and Technical Colleges (SBCTC), to establish the 

Running Start Summer School Pilot Program for two years in three community colleges. 

  

ESB 5165 Discrimination/immigration 

• An employer, potential employer, labor organization, or employment agency commits an 

unfair employment practice if it discriminates against a person based on their citizenship 

or immigration status.  

• To the extent that distinction or differential treatment on the basis of citizenship or 

immigration status is authorized by federal or state law, regulation, or government 

contract, it is not an unfair practice 

  

SB 5197 National Guard education grants  

•  Renames the Washington State National Guard Conditional Scholarship Program the 

"Washington National Guard Postsecondary Grant Program" (Grant Program).  

• Transfers the Grant Program administrative functions from the Office of the Adjutant 

General to the Office of Student Financial Assistance (Office).  

• Establishes additional eligibility requirements for Grant Program participants.  

• Requires the Office to establish rules addressing the terms of repayment of grants from 

the Grant Program. 

 

ESB 5457 Naming of subcontractors  

• Requires prime contractors to list all subcontractors that will perform structural steel 

installation and rebar installation work within 48-hours of submitting a bid for a public 

works contract that is $1 million or more.  

• Permits prime contractors to change listed subcontractors if the subcontractor refuses or 

is unable to provide a letter of bondability from a surety company.  

• Directs the Capital Projects Advisory Review Board to review current subcontractor 

listing requirements and submit a report to the Governor and Legislature by November 1, 

2020. 

 

ESSB 6141 Higher education access  

• Requires the Washington Student Achievement Council (WSAC) to develop a financial 

aid calculator to provide estimates of federal and state aid.  

• Directs WSAC, in collaboration with the public four-year and two-year higher education 

institutions, as well as independent colleges in Washington State, to develop clear and 

consistent definitions for financial aid award letters.  

• By July 1, 2021, all public four-year and two-year institutions of higher education, as 

well as all independent colleges in Washington state, must adopt uniform terminology 

and a standardized template for financial aid award packages. 

• Allows districts to administer financial aid advising day with information sharing 

requirements contained in the High School and Beyond Plan (HSBP) and requires that 

the HSBP include information about the Washington College Grant and other scholarship 

opportunities.  

 



ESSB 6168 Operating budget 

• Provides The Evergreen State College $417,000 for IT reclassification backfill. 

• Provides The Evergreen State College partial funding ($86,000) to implement HB 2327, 

the sexual misconduct bill.  

 

SB 6187 Data breaches/SSN  

• Modifies the data breach notification requirements for state and local agencies by adding 

to the definition of "personal information" to an individual's first name or first initial and 

last name in combination with the last four digits of the individual's Social Security 

number. 

 

2SSB 6211 WSIPP Study concerning drug offender sentencing 

• The Washington State Institute of Public Policy must submit a report to the Governor and 

the appropriate committees of the Legislature every five years by November 1, 2022, 

analyzing the effectiveness of Drug Offender Sentencing Alternatives in reducing 

recidivism among various offender populations. An additional report is due November 1, 

2028, and every five years thereafter 

 

 

ESSB 6248 Capital budget 

Provides The Evergreen State College $300,000 for sewage and storm-water system repairs 

at Lord Mansion. 

 

SB 6286 Athlete agents/benefits 

• Allows an athlete agent to provide something of value to a student athlete under certain 

circumstances.  

  

ESB 6313 Young voters  

• Each four-year public institution shall open a nonpartisan student engagement hub on its 

campus, which must allow download of on-line ballots.   

• If the student government submits a request to college administrators and the county 

auditor, the hub may also allow voter registration.    

 

2SSB 6561 Undocumented student support  

• Creates a loan program for resident students who are not eligible for federal student loans 

because of citizenship status. 

 


