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Equity Council Action Team Meeting 

        
 

Date:  Wednesday, January 25, 2017 

Time: 1:15pm-3:15pm 

Location: SEM II, E3109 

Meeting Option(s):  Phone Conference  Video Conferencing 

 

Meeting Objective(s):  

Facilitator(s): Phyllis Esposito 

 

Participants: X Bentse Bianbaciren X Rashida Love  Camila Davila Schrandt 

X Felix Braffith X Naima Lowe  ShaMarica Scott 

X Laura Coghlan X Lorie Mastin  Laurel Uznanski 

 Lisa Dawn-Fisher  Greg Mullins X Sonja Wiedenhaupt 

X Wendy Endress  Emily Pieper  Tom Womeldorff 

 Kennedy Flores X Carolyn Prouty X Nancy Koppleman 

 Tracy Hall  
Juan Carlos Ruiz 

Duran 
X John Carmichael 

X Olga Inglebritson  Therese Saliba   

X Tina Kuckkhan-Miller  Raquel Salinas   

 Emily Lardner  Steve Schmidt   

 

Agenda Topic #1: Address Concerns Regarding the Regular Acknowledgement of Jewish Vulnerability 

Notes: 

 

Nancy Koppleman: (See the hand-out given by Nancy.) There is a conclusion-driven attitude instead of an 

inquiry-driven attitude towards the Jewish community on campus. Jews are a minority population in the world and in 

the U.S. Statistics show that anti-Jewish hate crimes are on the rise; there is Jewish/Muslim coalition toward hate 

crimes. 

 

There were efforts to bring non-Jewish speakers to campus, but they were sabotaged by two colleagues advising 

people not to see these speakers in 2013 and in 2015. There have been bomb threats against Jewish community on 

the East Coast. There isn’t a push for Jewish studies on campus; Evergreen has an overall bias when teaching Jewish 

studies by the faculty. 

 

Phyllis Esposito: The emails received by Nancy were pertaining to events outside of the campus. The Council 

remained silent in their response because the members were trying to understand how it relates to the Council’s work 

on this campus.  

 

Nancy: The concerns of the Jewish community have become a political struggle at Evergreen. 

 

Felix Braffith: In the past, has there been any data collected regarding the Jewish community on campus? There 

isn’t an available data set to assess these concerns. 
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Nancy: This has been an ongoing issue among the Jewish faculty, staff, and students. The question is who will be 

able to gather the data? The culture of inquiry has eroded when it comes to the Jewish community. Can the council 

ask for data to be generated? 

 

Wendy Endress: The college should take the responsibility to understand the issues regarding religious community. 

 

Phyllis: This work could possibly occur over the summer with regard to creation of an action plan. 

Action Items: Deadlines: 

Research the possibility of a survey to understand the experiences of the 

Jewish faculty, staff, and students on campus. 

TBD 

Agenda Topics #2: Updates from Action Team Leaders and Coming Together Series 

Notes:   
 

Bentse Bianbaciren: The Mistatim event was awarded an additional $400.00.  

 

Sonja Wiedenhaupt:  Completed four different conversations with faculty and is currently working with Emily 

regarding student-learning outcomes. 

 

Rashida Love: Spaces have been confirmed with the Longhouse and Lecture Hall. For DOA, people of color remain 

on campus and white people with work off campus. For DOP, Rashida was able to secure the entire campus. She 

asked faculty in December to commit to bring work to DOA/DOP; 600 people are committed to the event. 

 

Tina Kuckkhan-Miller: Completed two community forums in January; Water Is Life was the most recent event and 

the Longhouse was full. In February, the Mistatim event is gathering a lot of support from high schools and there are 

busloads of high school students who are coming to the event. At the time, there isn’t any information regarding 

Black Focus. 

 

Laura Coghlan: The Hiring and Development Committee discussed issues that would be important to the UFE. 

 

Carolyn Prouty: (See flyers given by Carolyn, especially regarding the forums.) Search Committee: Regular 

meetings have been scheduled for every Monday. At this time, the committee is working to prepare for the 

consultants’ visit next Tuesday and Wednesday, 01/31 and 02/01; the schedule is almost completed for their visit.  

 

The forums and the consultants’ visit are a chance to understand the needs of Evergreen. Next Wednesday, 02/01, 

there is an Equity Council meeting scheduled with the Consultants so that they can understand the work thus far. 

Agenda Topic #3: Relationship of the New VP of Equity and Inclusion to Faculty Development 

Notes: 

 
Carolyn: What is the relationship to of Vice Provost portion of the position with relation to faculty development? 

There are three areas: Deans, WA Center, and the Teaching and Learning Center; the proposed structure for faculty 

development would be that those areas report to the VP. 

 

Phyllis: How do we assist our faculty to understand our students’ work and what resources are available? Inquiry as 

a stance is a political stance and about equitable practices; there is a need for a strong structure to support this work. 

This position should not be interested in performing quick fixes; quick fixes will not be successful in terms of an 

ideological or progressive shift. Faculty should understand that this is part of their work. This position should have a 

broader lens and understand inquiry as a stance for the purposes of equitable outcomes for students. 

 

Wendy: How does this position support Deans? With desk assignments? Without desk assignments?  
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John Carmichael: More clarity is needed and hope to address by the end of this week. 

 

Carolyn: The question is what we are looking for in this position and what does this position represent in terms of 

faculty development in the institution.  

 

:: The committee split into groups to discuss these questions. :: 

 

Carolyn: Who is directly reporting to the Vice Provost? 

 

Rashida: This position does not have a precedence for it; the current Provost does not perform this level of work.  

 

Felix: This position on a practical level is making it hard to understand how one person can perform the work. Is 

there a framework and structure in place to ensure success of this part of the position in conjunction with the VP of 

Equity and Inclusion? 

 

Rashida: Will this positon have the time to assist students while implementing faculty development? 

 

Carolyn: The need to define success will be prioritized in the strategic action plan. 

 

Wendy: The transformative work will be lost without the right balance.  

 

Rashida: There should be clarity around where authority lies in this position to build a new foundation. 

 

Minutes Prepared By:  LaToya Johnson, Administrative Assistant  

Next Meeting:  Wednesday, February 1, 2017, SEM II, E3109, 1:15pm-2:45pm 

 


