
 
 
 
 

 
   
 
February 20, 2018 
 
FROM: Police Services Community Review Board 
 Kelly Brown, Chair Talia McCaw-Grandstaff 
 Lillian Adams  Zach Powers 
 Nigel Jett  Gloria Rodriquez 
 Glenn Landram Artee Young 
 
In the late spring 2017 the Police Services Community Review Board (PSCRB) was tasked with 
reviewing Evergreen police response to two incidents of concern which occurred in May.  The 
Board conducted the review over the course of summer and fall and submitted a report to the 
President in late January.   
 
Attached is the report and the President’s response. 
 
If you have questions regarding the report and/or the charge and responsibility of the PSCRB, 
please feel free to contact Kelly Brown, Chair at brownk@evergreen.edu or 360-867-6771. The 
PSCRB meets monthly and as needed. Meeting minutes are available online at: 
https://www.evergreen.edu/committee/police-services-community-review-board. 
 
The next Board meeting is Wednesday, February 28 in Sem2 D2109.  The agenda includes time 
from 2:30-3:00 pm for Open Public Comment. 
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Police Services Community Review Board 
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Final Report – Review of May 11 & May 23 Incidents 

January 23, 2018 

 
Members 
Kelly Brown – Student Affairs  
Nigel Jett, FAD Representative  
Zach Powers, Communications  
Glenn Landram, Faculty  
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Police Services Community Review Board Review 
 
The Police Services Community Review Board (PSCRB) conducted a review of the incidents involving Police 
Services which occurred on May 11, 2017 and May 23, 2017. The results of these reviews are noted below.  
 
May 11, 2017  
 

Concern for Review 
 
 
The committee reviewed an incident which took place on May 11, 2017 involving Police Services and two 
students. A complaint was made by these students to President Bridges reporting that they were treated 
unfairly. There were questions regarding police protocol and the possibility of discrimination due to 
race/ethnicity. President Bridges requested that the Police Services Community Review Board (PSCRB) review 
this incident.  
 
Investigation/Information 
 
The PSCRB reviewed the police report documenting the incident and a copy of the Police Services protocol 
manual provided by Chief of Police, Stacy Brown. The Board also reviewed a report prepared by Linda Yerger, 
Civil Rights Specialist, who was hired by The Evergreen State College’s Affirmative Action/Equal Opportunity 
Office to provide an independent investigation of the May 11th incident.  
 
Finding 
Based on this review the PSCRB determined that Police Services followed proper protocol and the decisions 
made were reasonable given the information Police Services was presented with. There did not appear to be 
any indication of discrimination based on race/ethnicity. The Board did identify miscommunication between 
offices that led to unnecessary stress and dissatisfaction for the students involved. This miscommunication 
may have been a factor that led to student’s perceptions that they were being discriminated against.  
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Recommendations 
 
This determination has led the PSCRB to make the following recommendations: 
 

 Improved cultural competency within Police Services may be needed to improve communication and 
help facilitate a smoother investigation and more positive experience for students involved. The PSCRB 
recommends regular cultural competency training for all of Police Services. 

 An apology acknowledging the stress students experienced would be helpful.   

 The PSCRB recommends that the official Police Services operations manual be updated and that the 
update include community feedback/input, particularly student, in addition to ensuring it is up to date 
and following all relevant legal requirements. We recommend that an outside consultant group be 
hired to help facilitate this process.    

 There appears to be confusion in the community about Police Services’ mission and purpose. Clarifying 
the mission and purpose with the community may decrease feelings of dissatisfaction in the 
community. 

  It may be helpful to revisit the founding of the college to explore if the current structure of Police 
Services can or should match the intent of the founders.  

 Transparency appears to be an issue and Police Services would benefit from improving transparency 
regarding policies and procedures. Also, information about Police Services should be easily accessible. 
As an example, information about how to make a complaint could be posted outside of Police Services 
or in the Library lobby so it is readily accessible even if people don’t enter the building.   

 Education regarding the differences between Conduct procedures and Police Services procedures 

would also help to decrease miscommunication and misinformation in the community.  

 Residential and Dining Services (RAD) and Student Conduct were involved with this incident and the 
PSCRB noted that miscommunication from these departments led to students being upset both before 
they engaged with Police Services and during the students’ time at Police Services. These departments 
would also benefit from cultural competency training.  

 Development of a clearer protocol regarding processes and communication between Police Services, 
RAD and Student Conduct would also be beneficial.  

 Social media played a significant role in escalating tension in this incident. The entire campus 
community would benefit from social media training, particularly focused on improving healthy 
communication and eliminating bullying. 

 
 
May 23, 2017  
 
Concern for Review 
 
The committee reviewed an incident which took place on May 23, 2017 involving Police Services and a call to 
help a faculty member who was reportedly being detained by a group of students. A complaint was made by 
these students to President Bridges reporting that they were treated inappropriately. There were questions 
regarding police protocol, use of excessive force by Officer Timothy O’Dell and the possibility of discrimination 
due to race/ethnicity. President Bridges requested that the Police Services Community Review Board (PSCRB) 
review this incident.  
 
 
 
 



Investigation/Information 
 
The PSCRB reviewed the police report documenting the incident and police protocol provided by Stacy Brown. 
The PSCRB also reviewed unedited video of the incident. Talia McCaw-Grandstaff abstained from participating 
in the May 23rd review because she noted she was present during the incident and wanted to ensure the 
review was objective. 
 
Finding 
Based on this review the PSCRB determined that Police Services followed proper protocol and the decisions 
made were reasonable given the information Police Services was presented with. There did not appear to be 
any indication of discrimination based on race/ethnicity or use of excessive force by Officer O’Dell. Officer 
O’Dell followed Police Services Continuum of Resistance/Continuum of Enforcement protocol as he tried to 
move through a crowd of students to get to a faculty member who was allegedly being detained by a group of 
students. Additionally, Officer O’Dell along with Chief Brown appeared focused on effectively defusing the 
situation. This focus, in fact, led them to retreat from the students and request back up instead of escalating 
the situation by continuing to push through the crowd.  
 
Recommendations 
 
There are no additional recommendations.  
 


