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The Class of 2007! 

Volume 5, Issue 1,  Dec. 2005 

On a warm, late-September 
day the incoming class of 
2007 assembled for the first 
time to meet one another, to 
hear from our new teachers, 
and to get an idea of just what 
we were in for.  Who were 
these other students that weÕd 
be studying with, debating 
with, and potlucking with for 
the next two years?  Little by 
little weÕve been getting to 
know each othersÕ quirks and 
qualities, secrets and surprises.   
 
The statistics only hint at 
whatÕs below the surface: 
 
Out of 47 students, only 13 are 
male.  Seventy-five percent are 
between 24 and 39.  Seventy-
two percent attended public 
institutions and thirty-six per-

cent are graduates of Ever-
green.  Thirteen percent are 
students of color. 
 
In hopes of gleaning a little 
more information, a short sur-
vey was sent out, and here are 
some of the responses: 
 
 
What had you heard about 
the MIT program before you 
came? 
 
ÒI heard it was an amazing and 
effective program for helping 
aspiring teachers.Ó Ð Katie 
Agren 
  
ÒThat it was innovative, ex-
tremely demanding, and that 
almost everyone who gradu-
ated got a job.Ó Ð Karen Bailey 

ÒItÕs one of the best, with gradu-
ates highly sought-after.Ó Ð Mac 
Jones 
 
That it was Òhard, intensive and 
eye-opening.Ó Ð Krissy Fleming 
 
ÒI knew Evergreen has a unique 
philosophy on teaching and learn-
ing too.Ó Ð Julie Hubbard 
 
ÒThat the coursework is meaning-
ful and relevant, and that it of-
fered a fantastic learning commu-
nity.Ó Ð Susan Bawn 
 
 
Why did you choose Evergreen? 
 
ÒI felt that Evergreen would be a 
good fit for me, as a nontradi-
tional person.  I wanted a program 

 Continued on page 2 
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that would appreciate me holistically, and 
not based on my GPA and test scores 
alone.Ó Ð Lauren Faulkenberry 
  
ÒI feel very strongly about social justice 
and inclusion in our classrooms.Ó Ð Sarah 
Bracken 
 
ÒI knew I would receive a great education 
and be around interesting and compas-
sionate people.Ó Ð Sacha Renner    
 
ÒThis programÕs structure and guiding 
principles offer me an excellent opportu-
nity to become an awesome teacher.Ó  
Ð Michael H. Joshua II 

 ÒIt offered a different education experi-
ence from my past experiences.Ó Ð Mac 
Jones 
 
ÒSomething told me it was right.  And 
now that I am at Evergreen, I realize I 
have stepped way out of my comfort 
zone.  And this might be why something 
inside of me decided to choose this 
school.Ó  Ð Nanci Haddigan 
 
ÒItÕs designed to prepare teachers to work 
with diverse populations.Ó Ð Karen Bailey 
  
ÒI love the mindset of the people here.Ó  
Ð Anna Gold 
 
ÒI have come to truly appreciate the learn-
ing environment.Ó  Ñ Nicole Laib, an 
Evergreen graduate. 
 

The incoming class brings a wide spectrum 
of experience with them.  While many of 
us have waited tables and clerked in stores, 
others are becoming teachers while con-
tinuing or leaving behind a variety of ca-
reers: 

Susan Bawn was once the assistant to the 
dean of students at Tulane University. 
 
Bailey Edgley has taught with the Mult-
nomah County outdoor school program. 
 
Sacha Renner teaches yoga, pilates and 
kickboxing. 
 
Hannah Pratt has been a backcountry 
ranger and Peace Corps volunteer. 
 
Erin Conway lives in a cabin in the woods 
without heat or electricity and ÒwouldnÕt 
have it any other way.Ó 
 

Karen Bailey has worked as an early inter-
ventionist with disabled infants and young 
children.  As a foster mother sheÕs raised 
over 200 kids! 
 
After 28 years in the restaurant business, 
Nanci Haddigan looks forward to teach-
ingÉ  ÒART!!!!!Ó 
 
After a 10-year stint as a pastry chef in 
France, Steven Rollert now works as a 
wedding photographer.  (He took the pho-
tos in this newsletter.) 
 
Heather Kimbrough brings with her three 
years experience teaching communication 
skills to autistic kids. 
 
Zookeeping is only one of Lauren Faulken-
berryÕs past pursuits.  She most recently 
ran her own housekeeping business. 
 

Sarah Bracken and Anna Gold, among 
others in the program, have volunteered 
with Americorps. 
 
Julie Hubbard directed a residential Girl 
Scout camp for six years. 
 
Mark Bowden taught English in China for 
a year. 
 
One of us was a combat survival and eva-
sion cadet instructor at the United States 
Air Force Academy. 
 
The survey also collected a few more 
interesting facts about our group: 
 
Joshua Parker has Òowned a guitar for 
four years now and have yet to learn to 
play it!Ó 

Connie Wood will be the third generation 
of teachers in her family, while Michael 
Joshua has six teachers in his immediate 
family, and Don Plischke is the fourth of 
six siblings to pursue a teaching career. 

Hannah Pratt Òcultivated my own plot of 
organic corn in Guatemala, then harvested 
it, cooked it with lime, went to the Molino 
(corn grinding machine) in full indige-
nous Kaqchikel traje (traditional dress) 
with the corn in a bucket on my head, had 
it ground, and made it into tortillas.Ó 

Continued on page 3 
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Hillary Davis already has 16 yearsÕ experi-
ence in early childhood education. 
 
Steve Rollert is from the ninth generation 
of only boys. 
 
Krissy Fleming self-financed her senior 
theater project, The Vagina Monologues, 
and produced it in the Olympia commu-
nity.         
 
 
Our Fearless Leaders  
 
Our teachers also offer a wealth of experi-
ence.  Sherry Walton has been with the 
program since its inception as a separate 
entity in 1990 (prior to that, in the 1980s, it 
was run in collaboration with the Univer-
sity of Puget Sound and Western Washing-
ton University).  One of the major shifts 
sheÕs seen in the program is Òa steadily 
evolving investigation of bias and support-
ing prospective teachers to become anti-
bias leaders and creators of multicultural-
ized learning experiences.Ó 
 
Sonja Wiedenhaupt has taught in one pre-
vious MIT cycle, 2002-2004.  She states, 
ÒThis year IÕm really pondering the word 
ÔcongruenceÕ.   How is the way IÕm struc-
turing this learning opportunity congruent 
with my understanding of how learning 
happens?  Are my learning objectives con-
gruent with the activities and assignments 
for this part of the class?  How is the work 
we are asking them to do in this classroom 
laboratory congruent with the work they 
will be called upon to do in school commu-
nities?   That Gestalt phrase, Ôthe whole is 

greater than the sum of its partsÕ feels 
particularly congruent with what IÕm 
experiencing in this program.Ó 
 
And Anita Lenges joined the MIT 
program this year after teaching math, 
and the teaching of it, at the University 
of Washington. She also taught math, 
physics and chemistry with the Peace 
Corps in Kenya, and spent eight years 
teaching junior high in the Northshore 
School District. 
 
Though she started at TESC with 
Òsome hesitancy/questions about how 
three people could provide sufficient 
background to prepare 47 people to 
teach at different grade levels and in 
different content areas,Ó Anita now 
says, ÒIÕm really enjoying the pro-
gram!  IÕm seeing how big ideas about 
learning theorists, and general models 
of teaching, can establish a solid back-
ground for beginning teachers.  I have 
seen students make powerful connec-
tions between theory and practice.Ó   

 
As for EvergreenÕs style of education?  
ÒIÕm truly seeing the power of col-
laboration, and IÕm excited about the 
level of support we can offer students 
in this model!Ó 
 
 
How Did We Get Here? 
 
Certification and Advising Officer 
Maggie Foran notes that 91 students 
applied to the program and 47 began 
this fall.  In assessing potential MIT 
students, the five-person Admissions 
Committee looked at our writing 
skills, academic preparation, quality of 
endorsement preparation, potential for 

success as a teacher, and our philosophical fit 
with the program.  All of us have passed our 
basic skills test (West-B) and at least one of 
the endorsement-area tests (West-E), for in-
stance, high school mathematics or K-8. 

ÒItÕs not a perfect system,Ó Maggie notes, 
Òbut Evergreen does try to take a holistic 
look at applicants.Ó 
 
The teacher education program here, she 
says, differs from others in that, ÒWe stress 
not only the how-to but the sociological 
analysis of the educational system.  How can 
you continue to make it better for students?  
Here, youÕre more likely to spend time on 
some of the big issues.Ó 
 
The interdisciplinary Evergreen curriculum, 
paired with the programÕs focus on 
ÒTeaching All  PeopleÕs Children,Ó fosters 
teachers who are adaptable and prepared to 
meet the needs of a diverse population of 
kids, with the Òthe capacity,Ó Maggie says, 
Òto see the teacher as an agent of change.Ó 
  
 
Where Are We Headed? 
 
Come June 2007, we will graduate and hope-
fully  all will be certified as teachers.  Eight-
een of us will leave prepared as elementary 
teachers, five will have visual arts endorse-
ments, seven will have middle-level special-
ties, and five will pursue jobs as secondary 
science teachers.  Two of us will bring our 
passion for theater to schools, twelve of us 
will seek social studies positions, and eight 
hope to help students enjoy literature and 
writing as English language arts teachers.  
Several of us plan to assist English As a Sec-
ond Language learners, and one of our class 
will be in special education. 

Hillary Davis 

Sarah Bracken 

Kar yn Ainsworth 
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Fall Field Observations 
 
This fall, the incoming MIT students began observing at local schools. Each student 
was placed for three consecutive Thursdays in a rural, urban and suburban school.  
These included Foss High School in Tacoma, Lincoln Elementary in Olympia, and 
Centralia Middle School.  By the end of the quarter, each MIT student will have had 
the chance, then, to experience a variety of schools in a range of settings. 
ÒI am a proponent of our guests seeing as many different programs as possible, from 
our highly capable humanities program to our remediation and medically fragile pro-
grams,Ó says Principal Steve Warren of Centralia Middle School.  ÒWhat a wonderful 
opportunity to see the array of middle-level experiences before future teachers make 
long-term decisions!Ó 

 
The MIT students couldnÕt agree more.  The most exciting thing I have witnessed in 
the classroom,Ó says Steve Rollert, Òwere the medically disabled students at Centralia 
being taught phonetics by Spanish-speaking students who were learning English as a 
second language.  This was occurring through a computer and software grant that al-
lowed the Latinos to learn English on the computer and then turn to one of the medi-
cally disabled students and help them form the words.  Everybody benefited.Ó 
Students at other schools are equally enthusiastic.  ÒI think itÕs wonderful,Ó says Hilary 
Davis, of her experience at Lincoln Elementary, which offers an alternative program 
that includes multi-age-level classrooms and a constructivist model of education.  ÒI 
saw a lot of good technique,Ó Davis says of the collaborative learning she observed.  ÒI 
want to teach in a very similar manner.Ó 
LincolnÕs principal, Cheryl Petra, says of the schoolÕs 10-year relationship with Ever-
green, ÒWe see it as giving-back or nurturing the fieldÓ of alternative education. 
After observing at Foss High, Mark Bowden says, ÒIt was a really great experience to 
be able to see some of the stuff weÕre working on in action.  The studentsÕ level of 
energy and enthusiasm was refreshing.Ó  After each class, MIT students ask questions 
of the teachers.  ÒI love hearing about what the students see when they observe,Ó says 
Ian McFeat, a teacher at Foss. 
 
Another Foss observer, Molly McLaughlin, says that her experience Òdispelled a lot 
of my myths about public schools.  I saw a lot of new, exciting and inclusive proce-
dures being used in the classroom.  I went away excited that it can still be a place 
where students really learn.Ó 

MIT:   What a 
Powerful Privilege 

By Luanne Hicks 

When I came to the MIT program, I loved 
kids, reading, taking walks, making art and 
music, yoga, and spending time with 
friends. 
 
During the MIT program, I learned to read 
faster and better, take bigger breaths, 
stretch further, sleep deeper and sometimes 
briefer, walk faster, and make more lists. 
 
I began to look to my faculty and class-
mates as a unique family.  They witnessed 
my growing, my tears, fears, frustrations, 
laughter, strengths, and song. They pro-
vided the supportive environment for me to 
transform within. 
 
What does all this mean to my becoming a 
teacher?  It means I have learned the skills 
and resources for being able to create a 
safe environment for people to learn and 
grow within.  I have learned to create 
boundaries with students, not barriers, 
more like shells that breathe.  I am not 
there as much to help them as much as I 
am there to help them help themselves. 
 
The MIT program is a kind of Òteacher 
incubatorÓ that cohorts live in together for 
two-plus years.  Once out, people take their 
first steps feeling like the same people, 
only better and thankful that they have had 
such a powerful privilege. 
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MIT graduates from 2001-2004 received 
dated Residency Teaching Certificates 
good for five years from June 30th after 
the date of issuance. The class of 2001 
certificates expire 6/30/07, class of 2002 
expire 6/30/08, class of 2003 expire 
6/30/09 and class of 2004 expire 6/30/10. 
The recent graduating class of 2005 re-
ceived the new, undated ÒResidency 
Teaching Certificates Provisional StatusÓ. 
All Residency Teaching Certificate hold-
ers are expected to eventually pursue the 
advanced level of certification, the Pro-
fessional Certificate, before their certifi-
cates expire. The ProCert is earned by 
successfully completing a ProCert Pro-
gram, or by obtaining National Board 
Certification. 
 
So, what do Residency Certificate holders 
need to do before their certificates expire? 
When do they have to start and complete 
a Pro Cert Program? How does one renew 
a Residency Certificate? Is there an op-
tion of receiving an undated Residency 
Certificate even if you already have a 
dated certificate? All these questions 
were clarified this past spring and sum-
mer by the State Board and Office of the 
Superintendent of Public Instruction 
(OSPI). You can get an overview of the 
expectations from the next paragraph, 
then look to specific action steps to take 
for your own situation by finding the 
right possibility from the seven scenarios 
described below. 
 
 
Did you receive Terry BergesonÕs Letter? 
 
A March 16th, 2005 letter from Superin-
tendent Terry Bergeson went out to all 
Residency Teacher Certificate holders. In 
that letter, she explained the new timeline 
for completing a professional certificate. 
The letter states: ÒTimeline for complet-
ing professional certification: Specific 
language in the Washington Administra-
tive Code (WAC) is being changed to give 
teachers more time to earn their profes-
sional certificate. Previously, the resi-
dency certificate expired five years from 
the date on which it was granted. Now, the 
five-year countdown for expiration of the 
residency certificate will not begin until 

Dated and Undated Residency Teaching Cer tificates, Which Should I  Have? 

teachers have completed ÒprovisionalÓ 
status. For most teachers, this means 
you will complete two years of teaching 
and then have five years in which to 
earn your professional certificate, with 
your residency certificate in effect that 
entire time. This will allow teachers to 
establish themselves in a job before 
enrolling in a ProCert program that is 
conveniently located and accessible to 
them. This rule change will be retro-
active for  all those who already hold a 
residency cer tificate.Ó  The letter also 
reaffirmed that Ò Residency certificates 
can still be renewed for a two-year pe-
riod if you are enrolled in a ProCert 
program. The previous requirement for 
making satisfactory progress in a Pro-
Cert program has been removed.Ó  
Teachers were told they could contact 
the OSPI certification office at 
360.725.6396 to apply for an extension 
of their current residency certificate. A 
copy of this letter can be found on the 
OSPI website at: http://www.k12.wa.us/
c e r t i f i c a t i o n / p r o f e d /
profcertprograms.aspx 
    
   

Which of these seven scenarios de-
scribes your current situation? 
 
Residency, No Professional Certificate 
Yet, Continuing Contract, ProCert Pro-
gram Just Begun or Plan to Start Soon 
You have completed your provisional 
status employment (two years with a 
school district or approved private 
school in this state) and have started or 
will start a ProCert Program prior to 
your certificateÕs expiration date.  
Choose to have your Residency Cer-
tificate reissued with a new five year 
expiration date calculated from the 
next June 30th following the date provi-
sional status was completed by submit-
ting OSPI form 4031R, Residency 
Teacher Reissuance Application to 
OSPI. See: http://www.k12.wa.us/
certif ication/certapp/4031R.pdf. Do 
Section I and have your school district 
verify employment in Section II. You 
should enroll (and hopefully complete) 
your ProCert program by the end of this 
five year period. Free. 
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Residency, No Professional Certificate Yet, 
Continuing Contract, Procert Program Will 
Be Finished by Residency Expiration Date 
Do nothing if you will obtain your  Profes-
sional Certificate before your  Residency 
Certific ate expires. However, you still 
have the choice to have your Residency 
Certificate reissued as described previously. 
 
Residency, No Professional Certificate Yet, 
Provisional Status Not Completed 
So you have not completed provisional em-
ployment status with a public school district 
or approved private school for two years in 
this state. You may have been substitute 
teaching, on one year replacement leave 
contracts, teaching overseas, taking time out 
for family, unemployed, etc.  Have your 
Residence Certificate reissued by com-
pleting section I  of OSPI form 4031R, 
Residency Teacher Reissuance Applica-
tion and send to OSPI. See: http://
w w w . k 1 2 . w a. u s/ c er t i f i c a t i o n /
certapp/4031R.pdf. The state then issues 
you a "Residency Teacher Provisional 
Status" certificate, which has no expiration 
date and it is good until the two years of 
provisional status are completed. There is 
no fee. Once you do complete your provi-
sional status, you resubmit the form to re-
ceive a five year Residency Certificate. 

Continued on page 6 

ALUMNI, STAY  
CONNECTEDÉ É  
Help us stay connected by emailing Loren 
Petty with all of your current contact infor-
mation.  By keeping in touch, MIT can keep 
you posted on news, career opportunities, 
educational opportunities and much more!   
 
Include in your email to  
pettyl@evergreen.edu : 

!" Name 

!" Phone Number (work, home, and/or 
cell) 

!" Email  

!" Mailing Address 

!" Year of Graduation 

!" Current Employment 



I received a call from the assistant princi-
pal at Spanaway Junior High on August 
12th about a seventh-grade math/science 
position, and called and got an interview 
scheduled for this Friday at 1 p.m.  I had 
applied for an open science position and 
sent in a letter of interest, but it had al-
ready been filled and this was a new open-
ing.  I also got a call from Avanti High 
School to interview for their open math/
social studies position that same week, on 
Friday at 8:45 a.m.  I was called on 
Wednesday morning by the assistant prin-
cipal at Spanaway Junior High to see if I 
could make a spur-of-the-moment, 1 p.m. 
interview that day, and eagerly agreed. 
 
I had a very positive interview with the 
principal, at the end of which I did ask 
about the time period for their decision 
because I did have other interviews sched-
uled for Friday.  Roger Samples, the prin-
cipal, told me that their decision would be 
made on Thursday Ð so that I would not 
have to do the other interviews.  I took 
that comment as a good sign. 
 
Thursday, I took my children down to 
Centralia to work on the restoration of the 
Fox Theater.  We spent the better part of 
that day shoveling years of pigeon poop 
off the roof and tearing up failed roof               

patches that had not stopped the flow of 
water into the building over the many 
years of its vacancy.  At about 4:30 p.m., I 
called my house from my cell phone and 
listened to my messages.  I got one from 
Roger asking for phone numbers for my 
references at 1:30, and a second call from 
him at 2:30 informing me that he really 
hates to do this over the phone but he 
wanted to offer me the opportunity to join 
the Warrior team, how impressed they 
were with me, and excited to have me on 
board if I wanted to accept the position.  
He gave me his office and home numbers 
to call him back.  Now, here I am sitting 
on the roof of this historic theater, cov-
ered in pigeon poop, with no paper or 
instrument of writing, trying to figure how 
I would remember his home number to 
callÉ  so I used my pocket knife and 
carved it into the roof.  I called him back 
and accepted the position.  I stood there 
afterwards, in the sun on a glorious Au-
gust afternoon, on the top of that theater 
and raised my hands in triumph, I am on 
the top of the worldÉ  Yes, my friends, I 
am now a genuine employed educator!! 

 
You never know when or where you will 
be when your life changesÉ  But you will 
remember it forever, even if you are cov-
ered in pigeon poop. 

 

Continued from page 5 
 
Residency About to Expire, No Profes-
sional Certificate Yet, Enrolled in Pro-
Cert Program 
Renew the Residency Cer tificate for  
an additional two years if you will not 
complete the ProCert program you are 
enrolled in by the time your Residency 
Certificate expires. This is done by con-
tacting the certification officer at the 
institution running your ProCert pro-
gram. $10. 
 
Residency About to Expire, Provisional 
Status Completed, No Professional Cer-
tificate Yet, Not Eligible to Enroll in a 
ProCert Program 
Renew the Residency Cer tificate for  
another  five years by completing OSPI 
form 4035, Residency Teacher Re-
newal, and showing proof of comple-
tion of an additional 15 quarter credits 
of college coursework since completing 
your original teaching certificate. This 
form can also be found on the OSPI 
website at: http://www.k12.wa.us/
certification/certapp/4035.pdf.  $25. 
 
Residency About to Expire, No Profes-
sional Certificate Yet, Working Towards 
National Board Certification 
Renew the Residency Certificate for  
another  two years  by completing 
OSPI form 4035, Residency Teacher 
Renewal, and enclose documentation 
showing you have submitted a complete 
NBPTS assessment packet. $10. 
 
National Board Certification Com-
pleted, No Professional Certificate Yet 
Complete OPSI form 4013A, Applica-
tion for Washington State Teacher Cer-
tification, to apply for your Professional 
Certificate. $25. 
 
Still unsure about whether you should 
keep your original dated Residency 
Certificate,or have it reissued with a 
new expiration date? If you are an Ever-
green MIT graduate, give Maggie Foran 
a cal l 360.867.6559 or email 
foranm@evergreen.edu. 

You never know where youÕre going to be whenÉ  
--Guy Simpson 
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ItÕs a testament to the success of the MIT 
program that 82 percent of the 2004 
graduates have found teaching jobs.  Sta-
tistics on the 2005 class are still being 
collected.  Sean Riley has certainly found 
one of the most interesting jobs.  He re-
cently sent along these thoughts: 
 
ÒEssentially, I am now the department 
head of the Chilean NavyÕs language 
school in Valparaiso. I found that having 
a Master in Teaching allowed me to apply 
to a whole range of international teaching 
jobs that I would not have been able to 
apply for with just a BA.  Because of my 
education and training, I now find myself 
not only teaching, but deciding what 
books to order and how to arrange sched-
uling for the next school year.   

ÒWhile MIT essentially prepared me for 
everything (which is saying a lot because 
I am facing naval officers in the Chilean 
navy Ð not your typical situation), what 
stands out at this moment is how pre-
pared I am to teach in a variety of ways 
that engage a variety of learners.  For 
instance, I donÕt have a lot of supplies or 
resources to work with here, but because 
of the ideas I got while at Evergreen, I 
am able to create lessons with a little that 

mean a lot to students.  Sometimes it is 
drill worksheets.  Sometimes it is acting 
out vocabulary words.  Students have 
written odes to foods using phrasal verbs 
and sequence words, and they have done 
one-on-one interviews, while other stu-
dents wrote essays using different future 
forms. In everything I do, I use my ever-
developing talents of creative maladjust-
ment, a talent begun at Evergreen.  In 
some areas, the navy is absurdly rigid, 
and while I cannot completely change 
things I donÕt like, I always find ways to 
make them more ÔSean.Õ 
 
ÒBased on the teachers I have met and 
worked with, I continue to believe that 
MIT is the best teacher-preparation pro-
gram around.Ó 

  --Sean P. Riley, Õ05 
 
Sean keeps a photo-illustrated blog at 
www.madrap.net/chile that vividly de-
tails his adventures, such as this short 
paragraph from an entry in August: ÒI 
have officially maxed out on bread, jam, 
butter, and cheese.  While I like the fam-
ily IÕm living with, those are generally 
the morning and evening options, andÉ I 
canÕt take it anymore!  Whenever I eat 
lettuce now, or carrots, or anything that 
at some point grew from the ground of 
its own will, I feel like a king.Ó   
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Notes From Chile  Fall 2005 Student 
Teaching Placements 

 
Forty one student teachers were placed in 
the following schools this fall: 
 
Adna Ð Adna Middle/High School; Cen-
tralia Ð Centralia High School; Clover Park 
Ð Clover Park High School, Dower Ele-
mentary, Greenwood Elementary, 
Lochburn Middle School, and Park Lodge 
Elementary; Franklin Pierce Ð Franklin 
Pierce High School; North Thurston Ð Chi-
nook Middle School, Horizons Elemen-
tary, North Thurston High School, River 
Ridge High School, South Sound High 
School, and Timberline High School; 
Olympia Ð Olympia High School; Shelton 
Ð Choice Alternative School, and Shelton 
High School; Tacoma Ð Arlington Elemen-
tary, Foss High School, Geiger Elemen-
tary, Jason Lee Middle School, McIlvaigh 
Middle School, Mt. Tahoma High School, 
Stadium High School, and Wilson High 
School. 
 
We would like to thank the classroom 
mentor teachers for providing our students 
with this valuable learning experience. 

New Professional Cer tificate 
Cohor t To Star t In January 

 
The Evergreen State College will be begin-
ning a new Professional Certificate cohort 
in January, offering the Pre-Assessment 
Seminar during winter quarter. The first 
Pre-Assessment Seminar meeting for this 
cohort will be January 7. If you are inter-
ested in joining this cohort, please contact 
Loren Petty at 360-867-6573 by December 
14 for application materials and additional 
information.  
 
During the Pre-Assessment Seminar, par-
ticipants will develop a professional 
growth plan that will then be completed 
over the following 18 months. The re-
quired Summer Seminar for this cohort 
will be held summer 2006 (tentatively 
Tuesday and Thursday afternoons during 
the first summer session) and the Culmi-
nating Seminar will be held during summer 
2007.   


