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PREAMBLE

This Agreement is made and entered into by the State of Washington, referred to as the
“State,” on behalf of each separate institution of higher education, referred to as the
“Employer,” and the Washington Federation of State Employees (WFSE), AFSCME
Council 28, AFL-CIO, referred to as the “Union.”

The following are the Institutions of Higher Education:

District College
8 Bellevue Community College
12 Centralia College
17 Community Colleges of Spokane
5 Everett Community College
10 Green River Community College
13 Lower Columbia College
1 Peninsula College
6 Seattle Community College District
7 Shoreline Community College
24 South Puget Sound Community College
22 Tacoma Community College

The Evergreen State College
21 Whatcom Community College



1.1

1.2

1.3

2.1

2.2

23

24

2.5

ARTICLE 1
UNION RECOGNITION

The State and the Employer recognize the Union as the exclusive bargaining
representative for the employees described in Appendix A.

This Agreement covers the employees in the bargaining units described in
Appendix A, entitled “Bargaining Units Represented by the Washington
Federation of State Employees,” but does not cover any statutorily-excluded
positions, or any positions excluded in Appendix A. The titles of the jobs listed in
Appendix A are listed for descriptive purposes only.

If the Public Employment Relations Commission (PERC) certifies the Union as
the exclusive bargaining representative during the term of this Agreement for a
bargaining unit in any of the Employer’s institutions of higher education, the
terms of this Agreement will apply.

ARTICLE 2
NON-DISCRIMINATION

Under this Agreement, neither party will discriminate against employees on the
basis of religion, age, sex, marital status, race, color, creed, national origin,
political affiliation, status as a disabled veteran or Vietnam era veteran, sexual
orientation, any real or perceived sensory, mental or physical disability, or
because of the participation or lack of participation in union activities. Bona fide
occupational qualifications based on the above traits do not violate this Section.

Employees who feel they have been the subjects of discrimination are encouraged
to discuss such issues with their supervisor or other management staff, or file a
complaint in accordance with college/district policy. In cases where an employee
files both a grievance and an internal complaint regarding the same alleged
discrimination, the grievance will be suspended until the internal complaint
process has been completed.

Both parties agree that unlawful harassment will not be tolerated.

Both parties agree that nothing in this Agreement will prevent the implementation
of an approved affirmative action plan.

Both parties agree that nothing in this Agreement will prevent an employee from
filing a complaint with the Washington State Human Rights Commission, Office
of Civil Rights, or the Equal Employment Opportunities Commission.



3.1

3.2

ARTICLE 3
HIRING AND APPOINTMENTS

Filling Positions

A

The Employer will determine when a position will be filled, the type of
appointment to be used when filling the position, and the skills and
abilities necessary to perform the duties of the specific position within a
job classification. The Employer can fill a position on a full-time or part-
time basis. When filling positions, the Employer will consider employees
on the appropriate layoff list and the most senior candidate on the internal
layoff list with the required skills and abilities who had indicated an
appropriate geographic availability will be appointed to the position. If
there are no names on the internal layoff list, the Employer will consider
internal promotional candidates and employees who are requesting a
transfer or voluntary demotion prior to considering other candidates.
Consideration will be limited to employees who have the skills and
abilities required for the position. Positions will be posted for at least
ten (10) calendar days.

An internal promotional candidate is an employee who applies for
appointment with his or her college/district to a class with a higher salary
range maximum.

A transfer candidate is an employee who applies for appointment with his
or her college/district to a position in the same class or to a different class
with the same salary range maximum.

A voluntary demotion candidate is an employee who applies for
appointment with his or her college/district to a class with a lower salary
range maximum.

Each Employer will establish an application process for internal
promotions, transfers and voluntary demotions. Consideration will be
limited to employees who have the skills and abilities required for a
position.

Types of Appointment

A.

Regular Employment
The Employer may fill a position with a regular employment appointment
for positions scheduled to work twelve (12) months per year.

Cyclic Year Employment

The Employer may fill a position with a cyclic year appointment for
positions scheduled to work less than twelve (12) full months each year,
due to known, recurring periods in the annual cycle when the position is
not needed. At least fifteen (15) days before the start of each annual cycle,




incumbents of cyclic year positions will be informed, in writing, of their
scheduled periods of leave without pay in the ensuing cycle. Such periods
of leave without pay will not constitute a break in service.

When additional work is required of a cyclic position during a period for
which the position was scheduled for leave without pay, the temporary
work will be offered to the incumbent. The incumbent will be allowed at
least three (3) working days in which to accept or decline the offer.
Should the incumbent decline the work, it will be offered to other cyclic
employees, in the same classification, with the necessary skills and
abilities, in order of seniority, before being filled by other means.

Project Employment

1. The Employer may appoint employees into project positions for
which employment is contingent upon state, federal, local, grant,
or other special funding of specific and of time-limited duration.
The Employer will notify the employees, in writing, of the
expected ending date of the project employment.

2. Employees who have entered into project employment without
previously attaining permanent status will serve a probationary
period.  Employees will gain permanent project status upon
successful completion of their probationary period.

Employees with permanent project status will serve a trial service
period when they:

a. Promote to another job classification within the project; or

b. Transfer or voluntarily demote within the project to another
job classification in which they have not attained
permanent status.

3. The Employer may consider project employees with permanent
project status for transfer, voluntary demotion, or promotion to
non-project positions. Employees will serve a trial service period
upon transfer, voluntary demotion, or promotion to a non-project
position.

4. When the Employer converts a project appointment into a
permanent appointment, the employee will serve a probationary or
trial service period.

5. The layoff and recall rights of project employees will be in
accordance with the provisions in Article 33, Layoff and Recall.



D.

In-Training Employment

1.

The Employer may designate specific positions, groups of
positions, or all positions in a job classification or series as in-
training. The Employer will document the training program,
including a description and length of the program. The Employer
will discuss any proposed in-training series at a Union-
Management Communication Committee meeting prior to
implementation.

A candidate who is initially hired into an in-training position must
successfully complete the job requirements of the appointment.
The Employer may separate from classified service any employee
who has completed the probationary period for an in-training
appointment but does not successfully complete the subsequent
trial service periods required by the in-training program.
Employees who are not successful may be separated at any time
with three (3) working days’ notice from the Employer.

If the Employer fails to provide three (3) working days’ notice, the
separation will stand and the employee will be entitled to payment
of salary for up to three (3) working days, which the employee
would have worked had notice been given. Under no
circumstances will notice deficiencies result in an employee
gaining status in the in-training position. The separation of an
employee will not be subject to the grievance procedure in
Article 28.

An employee with permanent status who accepts an in-training
appointment will serve a trial service period or periods, depending
on the requirements of the in-training program. The Employer
may revert an employee who does not successfully complete the
trial service period or periods at any time with three (3) working
days’ notice.

If the Employer fails to provide three (3) working days’ notice, the
reversion will stand and the employee will be entitled to payment
of the difference in salary for up to three (3) working days, which
the employee would have worked at the higher level if notice had
been given. Under no circumstances will notice deficiencies result
in an employee gaining permanent status in the in-training
position.

The employee’s reversion right will be to the job classification that
the employee held permanent status in prior to his or her in-
training appointment, in accordance with Subsections 3.6 B.3 and
3.6 B.4 of this Article.



4.9

5.1

5.2

Article 22 Commute Trip Reduction and Parking

Article 30 Employee Assistance Program

Article 31 Personnel Files

Article 34 Management Rights

Article 36 Union-Management Communication Committee
Article 38 Union Activities

Article 39 Dues Deduction

Article 44 Childcare Centers

Article 51 Term of Agreement

Grievance

For the purposes of this Section, a grievance is defined as an allegation by a
represented individual or group of represented individuals that there has been a
violation, misapplication, or misinterpretation, of a provision of this Agreement
that is applicable to represented individuals.

The provisions of Article 28, Grievance Procedure, apply to represented
individuals as follows:

28.1 Appliesin its entirety.

28.2 A does not apply.

28.2  B-O apply in their entirety.

28.3 A applies in its entirety.

28.3 B does not apply.

28.3 C, Step 1 applies in its entirety.

28.3 C, Step 2 applies in its entirety and is the final step in the grievance
process. The remainder of Article 28, Grievance Procedure, does

not apply.

ARTICLE 5
PERFORMANCE EVALUATION

Objective

The performance evaluation process gives a supervisor an opportunity to discuss
performance goals with their employee and assess and review his or her
performance with regard to those goals. Supervisors can then provide support to
the employee in his or her professional development, so that skills and abilities
can be aligned with college mission and goals. Performance problems should be
brought to the attention of the employee at the time of the occurrence to give him
or her an opportunity to address the issue.

Evaluation Process

A. Employee work performance will be evaluated during probationary, trial
service and transition review periods and at least annually thereafter. The
immediate supervisor will meet with an employee at the start of his or her

10



5.3

review period to discuss performance expectations. The Employee will
receive copies of his or her performance expectations as well as
notification of any modifications made during the review period.

B. The supervisor will discuss the evaluation with the employee. The
employee will have the opportunity to provide feedback on the evaluation.
The discussion may include such topics as:

1. Reviewing the employee’s performance;

2. Identifying ways the employee may improve his or her
performance;

3. Updating the employee’s position description, if necessary;

4. Identifying performance goals and expectations for the next

appraisal period; and
5. Identifying employee training and development needs.

C. The performance evaluation process will include, but not be limited to, a
written performance evaluation on forms used by the Employer, the
employee’s signature acknowledging receipt of the forms, and any
comments by the employee. A copy of the performance evaluation will be
provided to the employee at the time of the review. A copy of the final
performance evaluation, including any employee or reviewer comments,
will be provided to the employee. The original performance evaluation
forms, including the employee’s comments, will be maintained in the
employee’s personnel file.

D. If an employee disagrees with his or her performance evaluation, the
employee has the right to attach a rebuttal.

E. The performance evaluation process is subject to the grievance procedure
in Article 28. The specific content of a performance evaluation is not
subject to the grievance procedure.

F. Performance evaluations will not be used to initiate personnel actions such
as transfer, promotion, or discipline.

Training on performance evaluations will be offered to all bargaining unit
employees.
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6.1

ARTICLE 6
HOURS OF WORK

Definitions

A

Full-time Employees
Employees who are scheduled to work an average of forty (40) hours per
workweek.

Law Enforcement Employees

Employees of The Evergreen State College who work in positions that
meet the law enforcement criteria of Section 7 (k) of the Fair Labor
Standards Act (FLSA).

Overtime-Eligible Employees
Employees who are covered by the overtime provisions of state and
federal law.

Overtime-Exempt Employees
Employees who are not covered by the overtime provisions of state and
federal law.

Part-time Employees
Employees who are scheduled to work less than an average of forty (40)
hours per workweek.

Work Schedules

Workweeks and work shifts of different numbers of hours may be
established by the Employer in order to meet business and customer
service needs, as long as the work schedules meet federal and state laws.

Work Shift
The hours an employee is scheduled to work each workday in a
workweek.

Workday
One (1) of seven (7) consecutive, twenty-four (24) hour periods in a

workweek.

Workweek

A regularly re-occurring period of one hundred and sixty-eight (168) hours
consisting of seven (7) consecutive twenty-four (24) hour periods.
Workweeks will normally begin at 12:00 a.m. on Sunday and end at 12:00
midnight the following Saturday or as otherwise designated by the
appointing authority. If there is a change in their workweek, employees
will be given written notification by the appointing authority or his or her
designee.

12



6.2

6.3

Determination

Per state and federal law, the Employer will determine whether a position is
overtime-eligible or overtime-exempt. In addition, the Employer will determine if
an overtime-eligible position is a law enforcement position. If there is a change in
the overtime eligibility designation for an employee’s position, the Employer will
provide the employee with written notification of the change.

Overtime-Eligible Employees (excluding law enforcement employees)
A. Work Schedules

1.

Regular Work Schedules

The regular work schedule for overtime-eligible employees will
not be more than forty (40) hours in a workweek, with two (2)
consecutive days off and starting and ending times as determined
by the requirements of the position and the Employer. The
Employer may adjust the regular work schedule with prior notice
to the employee.

Alternate Work Schedules

Workweeks and work shifts of different numbers of hours may be
established for overtime-eligible employees by the Employer in
order to meet business and customer service needs, as long as the
alternate work schedules meet federal and state law. When there is
a holiday, employees may be required to switch from their
alternate work schedules to regular work schedules.

B. Schedule Changes

1.

Temporary Schedule Changes

Employees’ workweeks and/or work schedules may be temporarily
changed with prior notice from the Employer. A temporary
schedule change is defined as a change lasting twenty-one (21)
calendar days or less. Overtime-eligible employees will receive
five (5) calendar days’ written notice of any temporary schedule
change. The day that notification is given is considered the first
day of notice. Adjustments in the hours of work of daily work
shifts during a workweek do not constitute a temporary schedule
change.

Permanent Schedule Changes

Employees’ workweeks and work schedules may be permanently
changed with prior notice from the Employer. Overtime-eligible
employees will receive ten (10) calendar days’ written notice of a
permanent schedule change. The day notification is given is
considered the first day of notice. Adjustments in the hours of
work of daily work shifts during a workweek do not constitute a
permanent schedule change.

13



6.4

6.5

3. Emergency Schedule Changes
The Employer may adjust an overtime-eligible employee’s
workweek and work schedule without prior notice in emergencies
or unforeseen operational needs.

4. Employee-Requested Schedule Changes
Overtime-eligible employees’ workweeks and work schedules may
be changed at the employee’s request and with the Employer’s
approval, provided the Employer’s business and customer service
needs are met and no overtime expense is incurred.

C. Home Phone Calls
Time spent on work-related telephone calls received during the
employee’s non-work time and subsequent, related employee-initiated
calls will be considered time worked.

Overtime-Eligible Law Enforcement Employees Work Schedules

The regular work schedule for full-time overtime-eligible law enforcement
employees will not be more than one hundred and sixty (160) hours in a twenty-
eight (28) day period.

Work schedules may be changed on a temporary, permanent, emergency or
employee-requested basis in accordance with Subsections 6.3 B 1 - 4, above.

Overtime-Eligible Employees Unpaid Meal Periods

The Employer and the Union agree to unpaid meal periods that vary from and
supersede the unpaid meal period requirements required by WAC 296-126-092.
Unpaid meal periods for employees working more than five (5) consecutive
hours, if entitled, will be a minimum of thirty (30) minutes and will be scheduled
as close to the middle of the work shift as possible, taking into account the
Employer’s work requirements and the employee’s wishes. Employees working
three (3) or more hours longer than a normal workday will be allowed an
additional thirty (30) minute unpaid meal period. When an employee’s unpaid
meal period is interrupted by work duties, the employee will be allowed to resume
his or her unpaid meal period following the interruption, if possible, to complete
the unpaid meal period. In the event an employee is unable to complete the
unpaid meal period due to operational necessity, the employee will be entitled to
compensation, which will be computed based on the actual number of minutes
worked within the unpaid meal period. Meal periods may not be used for late
arrival or early departure from work and meal and rest periods will not be
combined.

14



6.6

6.7

6.8

Overtime-Eligible Employees Paid Meal Periods for Straight Shift Schedules
The Employer and the Union agree to paid meal periods that vary from and
supersede the paid meal period requirements of WAC 296-126-092. Employees
working straight shifts will not receive a paid meal period, but will be permitted
to eat intermittently as time allows during their shifts while remaining on duty.
Meal periods for employees on straight shifts do not require relief from duty.

Overtime-Eligible Employees Rest Periods

The Employer and the Union agree to rest periods that vary from and supersede
the rest periods required by WAC 296-126-092. Employees will be allowed rest
periods of fifteen (15) minutes for each one half (1/2) shift of four (4) or more
hours worked at or near the middle of each one half (1/2) shift of four (4) or more
hours. Rest periods do not require relief from duty. Where the nature of the work
allows employees to take intermittent rest periods equivalent to fifteen (15)
minutes for each one half (1/2) shift, scheduled rest periods are not required. Rest
periods may not be used for late arrival or early departure from work and rest and
meal periods will not be combined.

Overtime-Exempt Employees

Overtime-exempt employees are not covered by federal or state overtime laws.
Compensation is based on the premise that overtime-exempt employees are
expected to work as many hours as necessary to provide the public services for
which they were hired. These employees are accountable for their work product,
and for meeting the objectives of the college/district for which they work. The
Employer’s policy for all overtime-exempt employees is as follows:

A. The Employer determines the products, services, and standards which
must be met by overtime-exempt employees.

B. Overtime-exempt employees are expected to work as many hours as
necessary to accomplish their assignments or fulfill their responsibilities
and must respond to directions from management to complete work
assignments by specific deadlines. Full-time overtime-exempt employees
are expected to work a minimum of forty (40) hours in a workweek and
part-time overtime-exempt employees are expected to work proportionate
hours. Overtime-exempt employees may be required to work specific
hours to provide services, when deemed necessary by the Employer.

C. The salary paid to overtime-exempt employees is full compensation for all
hours worked.
D. Overtime-exempt employees are not authorized to receive any form of

overtime compensation, formal or informal.
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E. The appointing authority or his or her designee may approve overtime-
exempt employee absences with pay for extraordinary or excessive hours
worked, without charging leave.

F. If they give notification and receive the Employer’s concurrence,
overtime-exempt employees may alter their work hours. Employees are
responsible for keeping management apprised of their schedules and their
whereabouts.

G. Prior approval from the Employer for the use of paid or unpaid leave for
absences of two (2) or more hours is required, except for unanticipated
sick leave.

ARTICLE 7
OVERTIME

7.1 Definitions
A. Overtime
Overtime is defined as time that an overtime-eligible employee:

1. Works in excess of forty (40) hours per workweek (excluding law
enforcement employees);

2. Works in excess of one hundred and sixty (160) hours in a twenty-
eight (28) day period and the employee is a law enforcement
employee.

B. Overtime Rate

In accordance with the applicable wage and hour laws, the overtime rate
will be one and one-half (1-1/2) of an employee’s regular rate of pay. The
regular rate of pay will not include any allowable exclusions.

C. Work
The definition of work, for overtime purposes only, includes:

1. All hours actually spent performing the duties of the assigned job,
rounded to the next quarter hour;

2. Travel time required by the Employer during normal work hours
from one work site to another or travel time prior to normal work
hours to a different work location that is greater than the
employee’s normal home-to-work travel time and all travel in
accordance with applicable wage and hour laws;
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7.2

7.3

3. Paid leave scheduled at least one (1) workday in advance of being
taken (the day of the request does not count as a day);

4. Holidays; and
5. Any other paid time not listed below.
Work for overtime purposes does not include:

1. Paid leave not scheduled at least one (1) workday in advance of
being taken (the day of the request does not count as a day);

2. Shared leave;

3. Leave without pay;

4. Additional compensation for time worked on a holiday; and

5. Time compensated as standby, callback, or any other penalty pay.

Overtime Eligibility and Compensation
Employees are eligible for overtime under the following circumstances:

A

Overtime-eligible employees who have prior approval and work more than
forty (40) hours in a workweek will be compensated at the overtime rate.
An employee whose workweek is less than forty (40) hours will be paid at
his or her regular rate of pay for all work performed up to forty (40) hours
in a workweek and paid at the overtime rate for authorized work more
than forty (40) hours in a workweek.

Overtime-eligible law enforcement employees who have prior approval
and work in excess of one hundred and sixty (160) hours in a twenty-
eight (28) day period will be compensated at the overtime rate.

General Provisions

A

The Employer will determine whether work will be performed on regular
work time or overtime, the number, the skills and abilities of the
employees required to perform the work, and the duration of the work.

The Employer will first attempt to meet its overtime requirements on a
voluntary basis with qualified employees who are currently working. In
the event there are not enough employees volunteering to work, the
supervisor may require employees to work overtime. There will be no
pyramiding of overtime.
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7.4

8.1

8.2

C. If an employee was not offered overtime for which he or she was
qualified, the employee will be offered the next available overtime
opportunity for which he or she is qualified.

Compensatory Time for Overtime-Eligible Employees

A. Compensatory Time Eligibility
The Employer may grant compensatory time in lieu of cash payment for
overtime to an overtime-eligible employee, upon agreement between the
Employer and the employee. Compensatory time must be granted at the
rate of one and one-half (1-1/2) hours of compensatory time for each hour
of overtime worked.

B. Maximum Compensatory Time
Employees may accumulate no more than one hundred and sixty (160)
hours of compensatory time.

C. Compensatory Time Use
An employee must use compensatory time prior to using vacation leave,
unless this would result in the loss of his or her vacation leave.
Compensatory time must be used and scheduled in the same manner as
vacation leave, as in Article 10, Vacation Leave. The Employer may
schedule an employee to use his or her compensatory time with seven (7)
calendar days’ notice.

D. Compensatory Time Cash Out

All compensatory time must be used by June 30th of each year. If
compensatory time balances are not scheduled to be used by the employee
by April of each year, the supervisor will contact the employee to review
his or her schedule. The employee’s compensatory time balance will be
cashed out every June 30th or when the employee separates from the
Employer. Employers may continue their current practices with respect to
compensatory time cash out when the employee transfers to another
position.

ARTICLE 8
TRAINING AND EMPLOYEE DEVELOPMENT

The Employer and the Union recognize the value and benefit of education and
training designed to enhance an employee’s ability to perform his or her job
duties. Training and employee development opportunities will be provided to
employees in accordance with college/district policies and available resources.

Attendance at college/district-required training will be considered time worked.

The Employer will make reasonable attempts to schedule college/district-required
training during an employee’s regular work shift. The Employer will pay the
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8.3

8.4

8.5

8.6

registration, and associated travel costs in accordance with Article 21, for
college/district-required training.

Master Agreement Training

A.

The Employer and the Union agree that training for managers, supervisors
and union stewards responsible for the day-to-day administration of this
Agreement is important. The Union will provide training to current union
stewards, and the Employer will provide training to managers and
supervisors on this Agreement.

The Union will present the training to current union stewards within each
bargaining unit. Union stewards will be released with pay on one (1)
occasion for up to four (4) hours to attend the training. The training will
be considered time worked for those union stewards who attend the
training during their scheduled work shift. Union stewards who attend the
training during their non-work hours will not be compensated. The parties
will agree on the date, time, number and names of stewards attending each
session. Additional release time may be provided in accordance with
Article 38.8.

The Employer will arrange training on this Agreement for all bargaining
unit employees. The Employer and the Union recognize the value of, and
encourage joint training when possible.

Employees may communicate their education and skill development training
desires annually through the performance evaluation process.

Employees who wish to use the tuition fee waiver program will be allowed to do
so in accordance with the Employer’s current practice or policy, provided it
allows employees to register no later than the sixth class day.

New Employee Orientation

A

When a college provides a formal new employee orientation program, the
Union will be given an opportunity to have a Union representative speak
to the new employees being oriented for not more than thirty (30) minutes
to provide information about the Union and this Agreement.

When a college provides an informal new employee orientation, the Union
will be given an opportunity to have a Union representative speak to the
new employees being oriented for not more than fifteen (15) minutes to
provide information about the Union and this Agreement.

When a college provides new employee orientation on-line, the Employer

agrees to provide each new employee with an orientation package
provided by the Union.
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9.1

9.2

9.3

ARTICLE 9

HOLIDAYS
Paid Holidays
The following days are paid holidays for all eligible employees:
New Year’s Day January 1
Martin Luther King Jr.'s Birthday Third Monday in January
Presidents' Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veterans’ Day November 11
Thanksgiving Day Fourth Thursday in November
The day immediately after Thanksgiving
Christmas Day December 25

Personal Holiday

Observance of Holidays

The Board of Trustees for each institution of higher education may establish
calendars that observe holidays on dates other than those listed above, or as
modified by current institutional practices.

Holiday Rules
The following rules apply to all holidays except the personal holiday:

A

Employees will be paid at a straight-time rate even though they do not
work.

In addition to Subsection A above, employees will be paid for the hours
actually worked on a holiday at the overtime rate.

Permanent and probationary employees working twelve (12) month
schedules or cyclic year employees who work full monthly schedules
throughout their work year will receive holiday pay if they were in pay
status on the workday preceding the holiday.

Cyclic year employees scheduled to work less than full monthly schedules
throughout their work year qualify for holiday compensation if they work
or are in pay status on their last regularly scheduled working day
preceding the holiday(s) in that month. Cyclic year employees will be
entitled to the number of paid hours on a holiday in an amount
proportionate to the time in pay status during the month to that required
for full-time employment.
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9.4

E. Permanent and probationary employees will receive pay equivalent to the
employee’s work shift on the holiday.

F. Nothing precludes the Employer, with prior notice, from switching an
employee from an alternate work schedule to a regular work schedule
during the week of a holiday.

G. When a holiday falls on the employee’s scheduled workday, that day will
be considered the holiday.

H. When a holiday falls on the employee's scheduled day off, he or she will
receive an alternate day off.

l. When a holiday falls on a Saturday, the Friday before will be the holiday.
When a holiday falls on a Sunday, the following Monday will be the
holiday.

J. The holiday for night shift employees whose schedule begins on one
calendar day and ends on the next calendar day will be determined by the
college/district. It will start either at:

1. The beginning of the scheduled night shift that begins on the
holiday; or
2. The beginning of the shift that precedes the calendar holiday.
Personal Holidays

An employee may choose one (1) workday as a personal holiday during each
calendar year if the employee has been continuously employed by the State of
Washington and/or college/district for more than four (4) months.

A

An employee who is scheduled to work less than six (6) continuous
months over a period covering two (2) calendar years will receive only
one (1) personal holiday during this period.

The college/district will release the employee from work on the day
selected as the personal holiday if:

1. The employee has given at least fourteen (14) calendar days'
written notice to the supervisor. However, the supervisor has the
discretion to allow a shorter notice period.

2. The number of employees choosing a specific day off allows a
college/district to continue its work efficiently and not incur
overtime.

21



10.1

10.2

C. Personal holidays may not be carried over to the next calendar year except
when an eligible employee’s request to take his or her personal holiday
has been denied or canceled. The employee will attempt to reschedule his
or her personal holiday during the balance of the calendar year. If he or
she is unable to reschedule the day, it will be carried over to the next
calendar year.

D. Colleges/districts may adopt eligibility policies to determine which
requests for particular dates will be granted if all requests cannot be
granted.

E. Personal holidays are pro-rated for less than full-time employees.
F. The pay for a full-time employee’s personal holiday is eight (8) hours.

G. Part or all of a personal holiday may be donated to another employee for
shared leave as provided in RCW 41.04.665. Any remaining portions of a
personal holiday must be taken as one (1) absence, not to exceed the work
shift on the day of the absence.

H. Part or all of a personal holiday may be used for the care of family
members as required by the Family Care Act, WAC 296-130. Any
remaining portions of a personal holiday must be taken as one (1) absence,
not to exceed the work shift on the day of the absence.

l. The Employer may allow an employee who has used all of his or her sick
leave to use all of a personal holiday for sick leave purposes as provided in
Article 11.2 A. An employee who has used all of his or her sick leave
may use all of a personal holiday for sick leave purposes as provided in
Article 11.2 B -F.

ARTICLE 10
VACATION LEAVE

Employees will retain and carry forward any eligible and unused vacation leave
that was accrued prior to the effective date of this Agreement.

Vacation Leave Credits

After six (6) months of continuous state employment, employees will be credited
with vacation leave they accrued during the previous six (6) continuous calendar
months, according to the rate schedule and vacation leave accrual below.
Thereafter, employees will be credited with vacation leave accrued monthly,
according to the rate schedule and vacation leave accrual below.
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10.3

Vacation Leave Accrual
Full-time employees will accrue vacation leave according to the rate schedule
below under the following conditions:

Employees working less than full-time schedules will accrue vacation
leave on the same proportional basis that their appointment bears to a full-

The scheduled period of cyclic year position leave without pay will not be
deducted for purposes of computing the rate of vacation leave accrual for

Vacation leave will not accrue during leave without pay that exceeds
ten (10) working days in any calendar month, nor will credit be given
toward the rate of vacation leave accrual except during military leave

A.
time appointment.
B.
cyclic year employees.
C.
without pay.
D.

Vacation leave accruals for the prior calendar month will be credited and

available for employee use the first of the next calendar month.

10.4 Vacation Leave Accrual Rate Schedule

Full Years of Service Monthly Rates Hours Per Year

During the first year of continuous 8 hrs Ninety-six (96)

state employment

During the second year of 8 hrs, 40 mins | One hundred four (104)
continuous state employment

During the third and fourth year of 9 hrs, 20 mins | One hundred twelve (112)
continuous state employment

During the fifth, sixth and seventh 10 hrs One hundred twenty (120)

years of total state employment

During the eighth, ninth and tenth
year of total state employment

10 hrs, 40 mins

One hundred twenty-eight (128)

During the eleventh year of total
state employment

11 hrs, 20 mins

One hundred thirty-six (136)

During the twelfth year of total state
employment

12 hrs

One hundred forty-four (144)

During the thirteenth year of total
state employment

12 hrs, 40 mins

One hundred fifty-two (152)

During the fourteenth year of total
state employment

13 hrs, 20 mins

One hundred sixty (160)

During the fifteenth year of total
state employment

14 hrs

One hundred sixty-eight (168)

During the sixteenth and succeeding
years of total state employment

14 hrs, 40 mins

One hundred seventy-six (176)
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10.5

10.6

10.7

10.8

10.9

10.10

Vacation Scheduling for 24/7 Operations

Vacation requests will be considered on a first come, first served basis. In the
event that two (2) or more employees request the same vacation period, the
supervisor may limit the number of people who may take vacation leave at one
time due to business needs and work requirements.

Vacation Scheduling for All Employees

A. Vacation leave will be charged in the amount actually used by the
employee.
B. When considering requests for vacation leave the Employer will take into

account the desires of the employee but may require that leave be taken at
a time convenient to the Employer.

C. An employee will not request or be authorized to take scheduled vacation
leave if he or she does not have sufficient vacation leave to cover such
absence.

D. Vacation leave will be approved or denied within ten (10) calendar days of

the request. If the leave is denied, a reason will be provided in writing.

Family Care
Employees may use vacation leave for care of family members as required by the
Family Care Act, WAC 296-130.

Use of Vacation Leave for Sick Leave Purposes

The Employer may allow an employee who has used all of his or her sick leave to
use vacation leave for sick leave purposes as provided in Article 11.2 A. An
employee who has used all of his or her sick leave may use vacation leave for sick
leave purposes as provided in Article 11.2 B — F.

Emergency Childcare

Employees may use vacation leave for childcare emergencies after the employee
has exhausted all of his or her accrued compensatory time. Use of vacation leave
and sick leave for emergency childcare is limited to a combined maximum of four
(4) days per calendar year.

Vacation Cancellation

Should the Employer be required to cancel scheduled vacation leave because of
an emergency or exceptional business needs, affected employees may select new
vacation leave from available dates. In the event the affected employee has
incurred non-refundable, out-of-pocket vacation expense, the employee may be
reimbursed by the Employer.
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10.11

10.12

11.1

11.2

Vacation Leave Maximum

Employees may accumulate maximum vacation leave balances not to exceed
two hundred and forty (240) hours. However, there are two (2) exceptions that
allow vacation leave to accumulate above the maximum:

A. If an employee’s request for vacation leave is denied by the Employer, and
the employee is close to the vacation leave maximum, the college/district
will grant an extension for each month that the college/district must defer
the employee’s request for vacation leave.

B. An employee may also accumulate vacation leave days in excess of two
hundred and forty (240) hours as long as the employee uses the excess
balance prior to his or her anniversary date. Any leave in excess of the
maximum that is not deferred in advance of its accrual as described above,
will be lost on the employee’s anniversary date.

Separation

Any employee, who either resigns with adequate notice or retires, is laid-off or is
terminated by the Employer, will be entitled to be paid for vacation leave credits.
In addition, the estate of a deceased employee will be entitled to payment for
vacation leave credits.

ARTICLE 11
SICK LEAVE

Sick Leave Accrual
Employees will accrue eight (8) hours of sick leave per month under the
following conditions:

A. Employees working less than a full-time schedule will accrue sick leave
credit on the same proportional basis that their employment schedule bears
to a full-time schedule.

B. Sick leave credit will not accrue during leave without pay which exceeds
ten (10) working days in any calendar month.

C. Sick leave accruals for the prior calendar month will be credited and
available for employee use the first of the next calendar month.

Sick Leave Use
Sick leave may be used for:

A. A personal illness, injury or medical disability that prevents the employee

from performing his or her job, or personal medical or dental
appointments.
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11.3

11.4

11.5

B. Care of family members as required by the Family Care Act, WAC 296-
130.

C. A death of any relative that requires the employee’s absence from work.
Relatives are defined for this purpose as spouse, significant other,
domestic partner, son, daughter, grandchild, foster child, son-in-law,
daughter-in-law, grandparent, parent, brother, sister, aunt, uncle, niece,
nephew, first cousin, brother-in-law, sister-in-law and corresponding
relatives of employee’s spouse, significant other or domestic partner.

D. Childcare emergencies after the employee has exhausted all of his or her
accrued compensatory time. Use of sick leave and vacation leave for
emergency childcare is limited to a combined maximum of four (4) days
per calendar year.

E. To care for a child under the age of eighteen (18) with a health condition
that requires treatment or supervision, or to make arrangements for
extended care.

F. Iliness or preventive health care appointments of relatives, significant
others and domestic partners when the presence of the employee is
required.

Use of Compensatory Time, Vacation Leave or Personal Holiday for Sick
Leave Purposes

The Employer may allow an employee who has used all of his or her sick leave to
use compensatory time, vacation leave or all of a personal holiday for sick leave
purposes as provided in Article 11.2 A. An employee who has used all of his or
her sick leave may use compensatory time, vacation leave or all of a personal
holiday for sick leave purposes as provided in Article 11.2 B - F.

Restoration of Vacation Leave

In the event an employee is injured or becomes ill while on vacation leave, the
employee may submit a written request to use sick leave and have the equivalent
amount of vacation leave restored. The supervisor may require a written medical
certificate.

Sick Leave Reporting and Verification

An employee must promptly notify his or her supervisor on his or her first day of
sick leave and each day after, unless there is mutual agreement to do otherwise. If
an employee is in a position where a relief replacement is necessary if he or she is
absent, he or she will notify his or her supervisor at least two (2) hours prior to his
or her scheduled time to report to work. If the Employer suspects abuse, the
Employer may require a written medical certificate for any sick leave absence.
An employee returning to work after any sick leave absence may be required to
provide written certification from his or her health care provider that the
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11.6

11.7

11.8

11.9

employee is able to return to work and perform the essential functions of the job
with or without reasonable accommaodation.

Sick Leave Annual Cash Out
Each January an employee is eligible to receive cash on a one (1) hour for four (4)
hours basis for ninety-six (96) hours or less of his or her accrued sick leave, if:

A. His or her sick leave balance at the end of the previous calendar year
exceeds four hundred eighty (480) hours;

B. The converted sick leave hours do not reduce his or her previous calendar
year sick leave balance below four hundred eighty (480) hours; and

C. The employee naotifies his or her payroll office by January 31st that he or
she would like to convert sick leave hours earned during the previous
calendar year, minus any sick leave hours used during the previous year,
to cash.

All converted hours will be deducted from the employee’s sick leave balance.

Sick Leave Separation Cash Out

At the time of retirement from state service or at death, an eligible employee or
the employee’s estate will receive cash for his or her compensable sick leave
balance on a one (1) hour for four (4) hours basis. For the purposes of this
Section, retirement will not include *“vested out of service” employees who leave
funds on deposit with the retirement system.

Reemployment

Former state employees who are re-employed within five (5) years of leaving
state service will be granted all unused and unpaid sick leave credits they had at
separation. If an employee is re-employed after retiring from state service, when
the employee subsequently retires or dies, only unused sick leave accrued since
the date of reemployment minus sick leave taken within the same period will be
eligible for sick leave separation cash out, in accordance with 11.7 above.

Carry Forward and Transfer

Employees will be allowed to carry forward, from year to year of service, any
unused sick leave allowed under this provision, and will retain and carry forward
any unused sick leave accumulated prior to the effective date of this Agreement.
When an employee moves from one college to another, without a break in service,
the employee’s accrued sick leave will be transferred to the new college for the
employee’s use.
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12.1

12.2

ARTICLE 12
SHARED LEAVE

Shared Leave

The purpose of the leave sharing program is to permit state employees, at no
significantly increased cost to the state, of providing leave to come to the aid of
another state employee who has been called to service in the uniformed services,
or who is suffering from or has a relative or household member suffering from an
extraordinary or severe illness, injury, impairment, or physical or mental
condition, which has caused or is likely to cause the employee to take leave
without pay or terminate his or her employment. For purposes of the leave
sharing program, the following definitions apply:

A.

"Employee’s relative” normally will be limited to the employee’s spouse,
child, stepchild, grandchild, grandparent, or parent.

"Household members" is defined as persons who reside in the same home
who have reciprocal duties to and do provide financial support for one
another. This term will include, but is not limited to, foster children and
legal wards. The term does not include persons sharing the same general
house when the living style is primarily that of a dormitory or commune.

"Severe" or "extraordinary™ condition is defined as serious or extreme
and/or life threatening.

"Service in the uniformed services” means the performance of duty on a
voluntary or involuntary basis in a uniformed service under competent
authority and includes active duty, active duty for training, initial active
duty for training, inactive duty training, full-time national guard duty
including state-ordered active duty, and a period for which a person is
absent from a position of employment for the purpose of an examination
to determine the fitness of the person to perform any such duty.

"Uniformed services” means the armed forces, the army national guard,
and the air national guard of any state, territory, commonwealth,
possession, or district when engaged in active duty for training, inactive
duty training, full-time national guard duty, or state active duty, the
commissioned corps of the public health service, the coast guard, and any
other category of persons designated by the President of the United States
in time of war or national emergency.

Shared Leave Receipt

A.

An employee may be eligible to receive shared leave if the Employer has
determined the employee meets the following criteria:

1. The employee suffers from, or has a relative or household member
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suffering from, an illness, injury, impairment, or physical or
mental condition which is of an extraordinary or severe nature; or

2. The employee has been called to service in the uniformed services.

The illness, injury, impairment, condition, or call to service has caused, or
is likely to cause, the employee to:

1. Go on leave without pay status; or
2. Terminate state employment.

The employee’s absence and the use of shared leave are justified.
The employee has depleted or will shortly deplete his or her:

1. Vacation leave and sick leave reserves if the employee qualifies
under Subsection 12.2 A.1, above; or

2. Vacation leave and paid military leave allowed under RCW
38.40.060 if the employee qualifies under Subsection 12.2 A.2,
above.

The employee has abided by college/district rules regarding:

1. Sick leave use if the employee qualifies under Subsection
12.2 A.1, above of this section; or

2. Military leave if the employee qualifies under Subsection 12.2 A.2,
above.

The employee has diligently pursued and been found to be ineligible for
benefits under RCW 51.32 if the employee qualifies under Subsection
12.2 A.1, above.

12.3 Shared Leave Use

A.

The Employer will determine the amount of leave, if any, which an
employee may receive. However, an employee will not receive more than
two hundred sixty-one (261) days of shared leave.

The Employer will require the employee to submit, prior to approval or
disapproval, a medical certificate from a licensed physician or health care
practitioner verifying the employee’s required absence, the description of
the medical problem, and expected date of return-to-work status. The
Employer will require the employee to submit, prior to approval or
disapproval, a copy of the military orders verifying the employee’s
required absence.
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12.4

The Employer should consider other methods of accommodating the
employee’s needs, such as modified duty, modified hours, flex-time or
special assignments in lieu of shared leave usage.

Leave transferred may be transferred from employees of one district to an
employee of the same district or, with the approval of the heads of both
state agencies/higher education institutions, to an employee of another
state agency/higher education institution.

Vacation leave, sick leave, or all or part of a personal holiday transferred
from a donating employee will be used solely for the purpose stated in this
Article.

The receiving employee will be paid his or her regular rate of pay;
therefore, the value of one (1) hour of shared leave may cover more or less
than one (1) hour of the recipient’s salary.

Leave Donation

An employee may donate vacation leave, sick leave, or personal holiday to
another employee for purposes of the leave sharing program under the following
conditions:

A.

The Employer approves the employee’s request to donate a specified
amount of vacation leave to an employee authorized to receive shared
leave; and

1. The full-time employee’s request to donate leave will not cause his
or her vacation leave balance to fall below eighty (80) hours. For
part-time employees, requirements for vacation leave balances will
be prorated; and

2. Employees may not donate excess vacation leave that they would
not be able to take due to an approaching anniversary date; except
when the request for leave was denied and the leave was deferred.

The Employer approves the employee’s request to donate a specified
amount of sick leave to an employee authorized to receive shared leave.
The employee’s request to donate leave will not cause his or her sick leave
balance to fall below one hundred seventy-six (176) hours after the
transfer.

The Employer approves the employee’s request to donate all or part of his
or her personal holiday to an employee authorized to receive shared leave.

1. That portion of a personal holiday that is accrued, donated as
shared leave, and then returned during the same calendar year to

30



D.

the donating employee, may be taken by the donating employee.

2. An employee will be allowed to split the personal holiday only
when donating a portion of the personal holiday to the shared leave
program.

No employee may be intimidated, threatened, or coerced into donating
leave for purposes of this program.

12.5 Shared Leave Administration

A.

The calculation of the recipient’s leave value will be in accordance with
applicable Office of Financial Management policies, regulations, and
procedures. The leave received will be coded as shared leave and be
maintained separately from all other leave balances. All compensatory
time, sick leave, and vacation leave accrued must be used prior to using
shared leave when the employee qualifies for shared leave. Accrued
vacation leave and paid military leave allowed under RCW 38.40.060
must be used prior to using shared leave for employees qualified under
Section 12.2 of this Avrticle.

An employee on leave transferred under these rules will continue to be
classified as a state employee and will receive the same treatment in
respect to salary, wages, and employee benefits as the employee would
normally receive if using accrued vacation leave or sick leave.

All salary and wage payments made to employees while on leave
transferred under these rules will be made by the agency/institution
employing the person receiving the leave.

Where Employers have approved the transfer of leave by an employee of
one agency/institution to an employee of another agency/institution, the
agencies/institutions involved will arrange for the transfer of funds and
credit for the appropriate value of leave in accordance with Office of
Financial Management policies, regulations, and procedures.

Leave transferred under this Section will not be used in any calculation to
determine an agency’s/institution’s allocation of full-time equivalent staff
positions.

Any shared leave not used by the recipient will be returned to the donor(s).
The remaining shared leave is to be divided on a pro rata basis among the
donors and reinstated to the respective donors’ appropriate leave balances
based upon each employee’s current salary rate at the time of the
reversion. The shared leave returned will be prorated back based on the
donor’s original donation.
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Unused shared leave may not be cashed out but will be returned to the
donors per Subsection F, above.

An employee who uses leave that is transferred under this Section will not
be required to repay the value of the leave that he or she used.

12.6 This Article is grievable only through Step 3 of the grievance process

13.1

in Article 28, except at The Evergreen State College, where it may be grieved
through Step 2.

ARTICLE 13
FAMILY AND MEDICAL LEAVE

Consistent with the federal Family and Medical Leave Act of 1993
(FMLA) and the state Family and Medical Leave Act of 2006, an
employee who has worked for the state for at least twelve (12) months and
for at least one thousand two hundred fifty (1,250) hours during the twelve
(12) months prior to the requested leave is entitled to up to twelve (12)
workweeks of FMLA leave in a twelve (12) month period for any
combination of the following:

1. Parental leave for the birth and to care for a newborn child, or
placement for adoption or foster care of a child and to care for that
child; or

2. Personal medical leave due to the employee's own serious health

condition that requires the employee's absence from work; or

3. Family medical leave to care for a spouse, son, daughter, parent or
domestic partner as defined by WAC 182-12-260 (2) who suffers
from a serious health condition that requires on-site care or
supervision by the employee. Son or daughter means a biological,
adopted, or foster child, a stepchild, a legal ward, or a child of a
person standing in loco parentis, who is either under age eighteen
(18), or age eighteen (18) or older and incapable of self-care
because of a mental or physical disability. Parent means a
biological parent or an individual who stands or stood in loco
parentis to an employee when the employee was a son or daughter.

Entitlement to FMLA leave for the care of a newborn child or newly

adopted or foster child ends twelve (12) months from the date of birth or
the placement of the foster or adopted child.
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13.2

13.3

13.4

13.5

C. The one thousand two hundred fifty (1,250) hour eligibility requirement
noted above does not count paid time off such as time used as vacation
leave, sick leave, personal holidays, compensatory time off, or shared
leave.

The twelve (12) week FMLA leave entitlement is available to the employee,
provided that eligibility requirements listed in Section 13.1 are met. The FMLA
leave entitlement period will be a rolling twelve (12) month period measured
forward from the date an employee begins FMLA leave. Each time an employee
takes FMLA leave during the twelve (12) month period, the leave will be
subtracted from the twelve (12) weeks of available leave.

The Employer will continue the employee's existing employer-paid health
insurance benefits during the period of leave covered by FMLA. The employee
will be required to pay his or her share of health care premiums. The Employer
may require an employee to exhaust all paid leave prior to using any leave
without pay, except that the employee will be allowed to use eight (8) hours a
month of accrued leave during each month to provide for the continuation of
benefits as provided for by PEBB.

The Employer has the authority to designate absences that meet the criteria of the
FMLA. The use of any paid or unpaid leave (excluding leave for a compensable
work-related illness or injury and compensatory time) for an FMLA-qualifying
event will run concurrently with, not in addition to, the use of the FMLA for that
event. Employees will not be required to exhaust all paid leave prior to using any
leave without pay for a compensable work-related injury or illness.

Parental and Pregnancy Disability Leave

A. Parental leave will be granted to the employee for the purpose of bonding
with his or her natural newborn, adoptive or foster child. Parental leave
may extend up to six (6) months, including time covered by the FMLA,
during the first year after the child's birth or placement. Leave beyond the
period covered by the FMLA and pregnancy disability may only be denied
by the Employer due to operational necessity. Such denial may be grieved
beginning at the top internal step of the grievance procedure in Article 28.

B. Parental leave may be a combination of the employee's accrued vacation
leave, sick leave for pregnancy disability or other qualifying events,
personal holiday, compensatory time, or leave without pay. Parental leave
may be taken on an intermittent or reduced schedule basis in accordance
with Subsection 13.5 A.

C. Pregnancy disability leave will be granted for the period of time an

employee is sick or temporarily disabled because of pregnancy and/or
childbirth and will be in addition to the twelve (12) weeks of FMLA leave.

33



13.6  Serious health condition leave consistent with the requirements of the FMLA will
be granted to an employee in order to care for a spouse, son, daughter, parent or
domestic partner as defined by WAC 182-12-260 (2) who suffers from a serious
medical condition that requires on-site care or supervision by the employee.
Personal medical leave consistent with the requirements of the FMLA will be
granted to an employee for his or her own serious health condition that requires
the employee’s absence from work. The Employer may require that such
personal medical leave or serious health condition leave be supported by
certification from the employee’s or family member's health care provider.

13.7 Personal medical leave or serious health condition leave covered by the FMLA
may be taken intermittently or on a reduced schedule basis when certified as
medically necessary.

13.8 Upon returning to work after the employee’s own FMLA-qualifying illness, the
employee may be required to provide a fitness for duty certificate from a health
care provider.

13.9 The employee will provide the Employer with not less than thirty (30) days’
notice before the FMLA leave is to begin. If the need for the leave is
unforeseeable thirty (30) days in advance, then the employee will provide such
notice when feasible.

13.10 An employee returning from FMLA leave will have return rights in accordance
with FMLA.

13.11 Both parties agree that nothing in this Agreement will prevent an employee from
filing a complaint regarding FMLA with the Department of Labor or the
Department or Labor and Industries.

ARTICLE 14
WORK-RELATED INJURY OR ILLNESS

Compensable Work-Related Injury or Illness Leave

An employee who sustains a work-related illness or injury that is compensable under the
state workers’ compensation law may select time-loss compensation exclusively or leave
payments in addition to time-loss compensation. Employees who take sick leave during a
period in which they receive time-loss compensation will receive full sick leave pay,
minus any time-loss benefits. Employees who take vacation leave or compensatory time
during a period in which they receive time-loss compensation will receive full vacation
leave or compensatory time pay in addition to any time-loss payments. Notwithstanding
Section 17.1, of Article 17, Leave Without Pay, the Employer may separate an employee
in accordance with Article 32, Reasonable Accommodation and Disability Separation.
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15.1

15.2

16.1

ARTICLE 15
SUSPENDED OPERATIONS

If the Chief Executive Officer or designee of the college/district determines that
the public health, property or safety is jeopardized and it is advisable due to
emergency conditions to suspend the operation of all or any portion of the
college/district, the following will govern employees:

A Employees scheduled and not required to work during the disruption will
have no loss in pay for the first day.

B. The following options will be made available to the affected employees
who are not required to work for the balance of the closure:

1. Vacation leave;

2. Personal holiday;

3. Accrued compensatory time (where applicable);
4, Leave without pay; or

5. Employee-requested schedule changes in accordance with
Article 6.3 B.4 and 6.8 F and G.

C. Employees required to work during the disruption will receive one and
one-half (1-1/2) times their regular pay for work performed during the
period of suspended operation. Overtime worked during the closure will
be compensated according to Article 7, Overtime, of this Agreement.

The options listed in Subsection 15.1 B, above, will be made available to
employees who are unable to report to work due to severe inclement weather.

ARTICLE 16
MISCELLANEOUS PAID LEAVES

Bereavement Leave

Up to three (3) days of paid bereavement leave will be granted for the death of
any family member or household member that requires the employee’s absence
from work. Family members are defined for this purpose as mother, father, sister,
brother, mother-in-law, father-in-law, spouse, grandparent, grandchild, son,
daughter, stepchild, and a child in the custody of and residing in the home of an
employee.
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16.2

16.3

16.4

Jury Duty Leave

Leave of absence with pay will be granted to employees for jury duty. An
employee will be allowed to retain any compensation paid to him or her for his or
her jury duty service. An employee will inform the Employer when notified of a
jury summons and will cooperate in requesting a postponement of service if
warranted by business demands. An employee whose work shift is other than a
day shift will be considered to have worked a full work shift for each workday
during the period of jury duty. If a day shift employee is released from jury duty
and there are more than two (2) hours remaining on his or her work shift, the
employee will call his or her supervisor and may be required to return to work.

Personal Leave

A. An employee may choose one (1) workday as a personal leave day during
the life of this Agreement if the employee has been continuously
employed by the college/district for more than four (4) months.

B. The college/district will release the employee from work on the day
selected for personal leave if:

1. The employee has given at least fourteen (14) calendar days'
written notice to the supervisor. However, the supervisor has the
discretion to allow a shorter notice period.

2. The number of employees choosing a specific day off allows a
college/district to continue its work efficiently and not incur
overtime.

C. Personal leave may not be carried over.

D. Personal leave is pro-rated for less than full-time employees.

E. The pay for a full-time employee’s personal leave day is eight (8) hours.

F. Personal leave may be used to care for family members as required by the

Family Care Act, WAC 296-130.
This provision will expire with the expiration of the 2007-2009 Agreement.

The Employer will not be responsible for per diem, travel expenses or overtime
under this Article.
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17.1

17.2

17.3

ARTICLE 17
LEAVE WITHOUT PAY

Leave without pay will be granted for the following reasons:

A

B.
C.
D

Family and Medical Leave (Article 13);

Compensable work-related injury or illness leave (Article 14);
Military leave; or

Cyclic employment.

Leave without pay may be granted for the following reasons:

IOTMOUO®)

Educational leave;

Child or elder care emergencies;
Governmental service leave;

Citizen volunteer or community service leave;
Conditions applicable for leave with pay;
Union Activities (Article 38);

Formal collective bargaining leave; or

As otherwise provided for in this Agreement.

Limitations
Leave without pay will be limited to twelve (12) months or fewer in any
consecutive five (5) year period, except for:

A.

B.

Compensable work-related injury or illness leave;
Educational leave;

Governmental service leave;

Military leave;

Cyclic employment leave;

Leave for serious health condition taken under the provisions of
Article 13, Family and Medical Leave;

Leave taken voluntarily to reduce the effect of a layoff;

Leave authorized in advance by an appointing authority as part of a plan to
reasonably accommaodate a person of disability; or

Leave to participate in Union activities.
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17.4

17.5

17.6

17.7

17.8

17.9

17.10

17.11

17.12

Returning Employee Rights

Employees returning from authorized leave without pay will be employed in the
same position or in another position in the same job classification, as determined
by the Employer, provided that such reemployment is not in conflict with other
articles in this Agreement. The employee and the Employer may enter into a
written agreement regarding return rights at the commencement of the leave.

Military Leave

In addition to fifteen (15) days of paid leave granted to employees for active duty
or active duty training, unpaid military leave will be granted in accordance with
RCW 38.40.060 and applicable federal law. Employees on military leave will be
reinstated as provided in RCW 73.16 and applicable federal law.

Educational Leave
Leave without pay may be granted for educational leave for the duration of actual
attendance in an educational program.

Child or Elder Care Emergencies
Leave without pay, compensatory time or paid leave may be granted for child or
elder care emergencies.

Cyclic Employment Leave
Leave without pay will be granted to cyclic year employees during their off-
season.

Governmental Service Leave
Leave without pay may be granted for government service in the public interest,
including but not limited to the U.S. Public Health Service or Peace Corps leave.

Citizen Volunteer or Community Service Leave
Leave without pay may be granted for community volunteerism or service.

Formal Collective Bargaining Leave
Leave without pay may be granted to participate in formal collective bargaining
sessions authorized by RCW 41.80.

Requests for leave without pay will be submitted in writing. The Employer will

approve or deny leave without pay requests, in writing, within fourteen (14)
calendar days when practicable and will include the reason for denial.
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18.1

18.2

18.3

18.4

18.5

19.1

ARTICLE 18
SAFETY AND HEALTH

The Employer, Employee and Union have a significant responsibility for
workplace safety.

A The Employer will provide a work environment in accordance with safety
standards established by the Washington Industrial Safety and Health Act
(WISHA).

B. Employees will comply with all safety practices and standards established
by the Employer.

C. The Union will work cooperatively with the Employer on safety related
matters and encourage employees to work in a safe manner.

Employees will take an active role in creating a safe and healthy workplace by
reporting immediate safety issues to their supervisor(s), following the chain of
command, and other safety issues to their safety committee and/or safety officer
for review and action, as necessary. The Employer will address reported unsafe
working conditions and take appropriate action.

The Employer will determine and provide the required safety devices, personal
protective equipment and apparel, which employees will wear and/or use. If
necessary, training will be provided to employees on the safe operation of the
equipment prior to use.

Each Employer will form joint safety committees, in accordance with WISHA
requirements, at each work location where there are eleven (11) or more
employees. Meetings will be conducted in accordance with WAC 296-800-
13020. Committee recommendations will be forwarded to the appropriate
appointing authority for review and action, as necessary.

The Employer encourages employee wellness. The Employer will provide
employees access to wellness facilities and resources consistent with other
employee groups.

ARTICLE 19
UNIFORMS, TOOLS AND EQUIPMENT

Uniforms

The Employer may require employees to wear uniforms. Where required, the
Employer will determine and provide the uniform or an equivalent clothing
allowance. The Employer will continue its current practices regarding the
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BARGAINING UNITS REPRESENTED BY THE

APPENDIX A

WASHINGTON FEDERATION OF STATE EMPLOYEES - COMMUNITY

COLLEGES AND THE EVERGREEN STATE COLLEGE
AS OF DECEMBER 8, 2006

Bellevue CC

Centralia College

CCs of Spokane

Everett CC

Green River CC

Lower Columbia College

Peninsula College

Seattle CC District

Shoreline CC

South Puget Sound CC
Tacoma CC
The Evergreen State

College

Whatcom CC

Non-Supervisory custodial, grounds, maintenance RU 351

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory custodial/maintenance

Non-Supervisory Classified
Non-Supervisory Head Start

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory Classified

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory Custodians
Non-Supervisory Classified
Supervisory Classified

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory office-clerical
Supervisory Employees

Non-Supervisory Classified
Supervisory Classified

Non-Supervisory Classified

8426
8426

RM 41
8226
7919-A

8428
8428

RM-36
8751

9060
9059

8311

RU-389
RU-377

RM-43
RM-24
8574

8314-A
8314-A

HRU-14
9513

RU 360
8468

RBU-8



College

Bellevue Community College

Centralia College

Everett Community College

Green River Community College

Lower Columbia College

Peninsula College

Seattle Community College District

APPENDIX B
HIGHER EDUCATION — WFSE
LAYOFF UNITS

Layoff Units

N =

el N S

el AN S

arwNE

ogakrwbdpE

N E

Project employment
All other WFSE classified

Grants

Contracts

Project employment

Supervisors

All other non-supervisory WFSE classified

Grants

Contracts

Project employment

All other WFSE classified

Grants

Contracts

Project employment

Fiscal Agent

Supervisors

All other non-supervisory WFSE classified

Grants

Contracts

Project employment

Head Start/ECEAP

All other WFSE classified

Grants

Contracts

Project employment

All other WFSE classified

Siegal Center (District Office)

a. Grants

b. Contracts

c. Project employment

d. All other non-supervisory WFSE classified

North Seattle Community College
a. Grants



Shoreline Community College

South Puget Sound
Community College

Community Colleges of Spokane

oakrwdpE

agrownE

b. Contracts
c. Project employment
d. All other non-supervisory WFSE classified

Seattle Central Community College

a. Grants

b. Contracts

c. Project employment

d. All other non-supervisory WFSE classified

South Seattle Community College

a. Grants

b. Contracts

c. Project employment

d. All other non-supervisory WFSE classified

Seattle Vocational

a. Grants

b. Contracts

c. Project employment

d. All other non-supervisory WFSE classified

Supervisors

a. Grants

b. Contracts

c. Project employment

d. All other supervisory WFSE classified

Grants

Contracts

Project employment

Supervisors

Maintenance and Operations

All other non-supervisory WFSE classified

Grants

Contracts

Project employment

Supervisors

All other non-supervisory WFSE classified

District Administration

a. Grants

b. Contracts

c. Project employment

d. All other WFSE classified



Tacoma Community College

The Evergreen State College 1.

wn

Whatcom Community College

NOTE: Positions with multiple funding sources will be placed in the appropriate college
“all other” layoff unit. In addition, employees hired prior to July 1, 2005 who would not
otherwise be placed in a college “all other” will be grandfathered into the appropriate
college “all other” layoff unit; except for the following layoff units: Centralia College,
Garret Heyns Education Center; Peninsula College, employees who are assigned to
Department of Corrections programs; and Community Colleges of Spokane, Head Start

and Disabled Handicapped programs.

N S

1
2.
3.
4

Institute for Extended Learning
a. Grants

b. Contracts

c. Project employment

d. All other WFSE classified

Spokane Community College
a. Grants

b. Contracts

c. Project employment

d. All other WFSE classified

Spokane Falls Community College
a. Grants

b. Contracts

c. Project employment

d. All other WFSE classified

Grants

Contracts

Project employment

All other WFSE non-supervisory classified

Project employment
Supervisors
All other non-supervisory classified

Grants

Contracts

Project employment

All other WFSE classified



RANGE

14

15

16

17

18

19

20

21

22

23

STEP
A
17316
1443
8.29
0.58

17724
1477
8.49
0.59

18144
1512
8.69
0.61

18528
1544
8.87
0.62

18972
1581
9.09
0.64

19404
1617
9.29
0.65

19848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

STEP
B
17724
1477
8.49
0.59

18144
1512
8.69
0.61

18528
1544
8.87
0.62

18972
1581
9.09
0.64

19404
1617
9.29
0.65

10848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

STEP
Cc
18144
1512
8.69
0.61

18528
1544
8.87
0.62

18972
1581
9.09
0.64

19404
1617
9.29
0.65

19848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

APPENDIX C
General Service Salary Schedule

Effective July 1, 2007 thru June 30, 2008

STEP
D
18528
1544
8.87
0.62

18972
1581
9.09
0.64

19404
1617
9.29
0.65

19848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

STEP
E
18972
1581
9.09
0.64

19404
1617
9.29
0.65

19848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

STEP
F
19404
1617
9.29
0.65

19848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

STEP
G
19848
1654
9.51
0.67

20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

A-5

STEP
H
20280
1690
9.71
0.68

20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65

0.82

24864
2072
11.91

0.83

STEP
|
20736
1728
9.93
0.70

21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

STEP
J
21216
1768
10.16
0.71

21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

STEP
K
21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

STEP
L
22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE

24

25

26

27

28

29

30

31

32

33

34

STEP
A
21720
1810
10.40
0.73

22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

STEP
B
22176
1848
10.62
0.74

22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

STEP
c
22692
1891
10.87
0.76

23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

STEP
D
23232
1936
11.13
0.78

23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

STEP
E
23712
1976
11.36
0.80

24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

STEP
F
24324
2027
11.65
0.82

24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

STEP
G
24864
2072
11.91
0.83

25428
2119
12.18
0.85

26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

A-6

STEP
H
25428
2119
12.18
0.85

26028
2169
12.47

0.87

26664
2222
12.77

0.89

27264
2272
13.06

0.91

27888
2324
13.36

0.94

28536
2378
13.67

0.96

29196
2433
13.98

0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611

15.01
1.05

32052
2671
15.35

1.07

STEP
|
26028
2169
12.47
0.87

26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

STEP
J
26664
2222
12.77
0.89

27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

STEP
K
27264
2272
13.06
0.91

27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

STEP
L
27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



RANGE

35

36

37

38

39

40

41

42

43

44

45

STEP
A
27888
2324
13.36
0.94

28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

STEP
B
28536
2378
13.67
0.96

29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

STEP
c
29196
2433
13.98
0.98

29904
2492
14.32

1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

STEP
D
29904
2492
14.32
1.00

30564
2547
14.64

1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

STEP
E
30564
2547
14.64
1.02

31332
2611
15.01

1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

STEP
F
31332
2611
15.01
1.05

32052
2671
15.35

1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

STEP
G
32052
2671
15.35
1.07

32808
2734
15.71

1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

A-7

STEP
H
32808
2734
15.71
1.10

33588
2799
16.09

1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

STEP
|
33588
2799
16.09
1.13

34356
2863
16.45

1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

STEP
J
34356
2863
16.45
1.15

35220
2935
16.87

1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

STEP
K
35220
2935
16.87
1.18

36036
3003
17.26

1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

STEP
L
36036
3003
17.26
1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

143

43836
3653
20.99

1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



RANGE

46

47

48

49

50

51

52

53

54

55

STEP
A
36036
3003
17.26
1.21

36888
3074
17.67

1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

STEP
B

36888
3074
17.67
1.24

37800
3150
18.10

1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

STEP
Cc

37800
3150
18.10
1.27

38736
3228
18.55

1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

47220
3935
22.61

1.58

STEP
D

38736
3228
18.55
1.30

39732
3311
19.03

1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

STEP
E

39732
3311
19.03
1.33

40692
3391
19.49

1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

STEP
F

40692
3391
19.49
1.36

41748
3479
19.99

1.40

42720
3560
20.46

1.43

43836
3653
20.99

1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237

24.35
1.70

STEP
G

41748
3479
19.99
1.40

42720
3560

20.46
1.43

43836
3653

20.99
1.47

44928
3744

21.52
1.51

46092
3841

22.07
1.54

47220
3935

22.61
1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237

24.35
1.70

52104
4342

24.95
1.75

A-8

STEP
H

42720
3560
20.46
1.43

43836
3653

20.99
1.47

44928
3744

21.52
1.51

46092
3841

22.07
1.54

47220
3935

22.61
1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844

4237

24.35
1.70

52104
4342

24.95
1.75

53436
4453

25.59
1.79

STEP
|
43836
3653
20.99
1.47

44928
3744
21.52

1.51

46092
3841
22.07

1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237

2435
1.70

52104

4342

24.95
1.75

53436
4453

25.59
1.79

54744
4562

26.22
1.84

STEP
J
44928
3744
21.52
1.51

46092
3841
22.07

1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237

24.35
1.70

52104
4342

24.95
1.75

53436

4453

25.59
1.79

54744
4562

26.22
1.84

56112
4676

26.87
1.88

STEP
K

46092
3841
22.07
1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237

24.35
1.70

52104
4342

24.95
1.75

53436
4453

25.59
1.79

54744

4562

26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

STEP
L
47220
3935
22.61
1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237

24.35
1.70

52104
4342

24.95
1.75

53436
4453

25.59
1.79

54744
4562

26.22
1.84

56112

4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



RANGE

56

57

58

59

60

61

62

63

64

65

STEP
A

46092
3841
22.07
1.54

47220
3935
22.61

1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237
2435

1.70

52104
4342
24.95

1.75

53436
4453
25.59

1.79

54744
4562
26.22

1.84

56112
4676
26.87

1.88

57504

4792
27.54
1.93

STEP
B

47220
3935
22.61
1.58

48396
4033
23.18

1.62

49572
4131
23.74

1.66

50844
4237
2435

1.70

52104
4342
24.95

1.75

53436
4453
25.59

1.79

54744
4562
26.22

1.84

56112
4676
26.87

1.88

57504
4792
27.54

1.93

58944

4912
28.23
1.98

STEP
Cc

48396
4033
23.18
1.62

49572
4131
23.74

1.66

50844
4237

24.35
1.70

52104
4342

24.95
1.75

53436
4453

25.59
1.79

54744
4562

26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420

5035
28.94
2.03

STEP
D

49572
4131
23.74
1.66

50844
4237

24.35
1.70

52104
4342

24.95
1.75

53436
4453

25.59
1.79

54744
4562

26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420
5035

28.94
2.03

61956

5163
29.67
2.08

STEP
E

50844
4237
24.35
1.70

52104
4342

24.95
1.75

53436
4453

25.59
1.79

54744
4562

26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420
5035

28.94
2.03

61956
5163

29.67
2.08

63468

5289
30.40
213

STEP
F

52104
4342
24.95
1.75

53436
4453

25.59
1.79

54744
4562

26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420
5035

28.94
2.03

61956
5163

29.67
2.08

63468
5289
30.40

2.13

65112

5426
31.18
2.18

STEP
G

53436
4453
25.59
1.79

54744
4562

26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420
5035

28.94
2.03

61956
5163

29.67
2.08

63468
5289
30.40

213

65112
5426
31.18

2.18

66684

5557
31.94
2.24

A-9

STEP
H

54744
4562
26.22
1.84

56112
4676

26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420
5035

28.94
2.03

61956
5163

29.67
2.08

63468
5289
30.40

213

65112
5426
31.18

2.18

66684
5557
31.94

224

68388

5699
32.75
2.29

STEP
|
56112
4676
26.87
1.88

57504
4792

27.54
1.93

58944
4912

28.23
1.98

60420
5035
28.94

2.03

61956
5163
29.67

2.08

63468
5289
30.40

213

65112
5426
31.18

2.18

66684
5557
31.94

2.24

68388
5699
32.75

2.29

70092

5841
33.57
2.35

STEP
J

57504
4792
27.54
1.93

58944
4912

28.23
1.98

60420
5035

28.94
2.03

61956
5163

29.67
2.08

63468
5289

30.40
213

65112
5426

31.18
2.18

66684
5557

31.94
2.24

68388
5699

32.75
2.29

70092
5841
33.57
2.35

71820

5985
34.40
2.41

STEP
K

58944
4912
28.23
1.98

60420
5035

28.94
2.03

61956
5163

29.67
2.08

63468
5289

30.40
213

65112
5426

31.18
2.18

66684
5557

31.94
2.24

68388
5699

32.75
2.29

70092
5841
33.57
2.35

71820
5985

34.40
241

73608

6134
35.25
2.47

STEP
L
60420
5035
28.94
2.03

61956
5163

29.67
2.08

63468
5289

30.40
213

65112
5426

31.18
2.18

66684
5557

31.94
2.24

68388
5699

32.75
2.29

70092
5841
33.57
2.35

71820
5985

34.40
2.4

73608
6134

35.25
247

75480

6290
36.15
2.53

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua

Monthly
Hourly
Standby



RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

A B Cc D E F G H | J K L
58944 60420 61956 63468 65112 66684 68388 70092 71820 73608 75480 77352 Annual
66 4912 5035 5163 5289 5426 5557 5699 5841 5985 6134 6290 6446 Monthly
28.23 2894 2967 3040 3118 3194 3275 3357 3440 3525 36.15 37.05 Hourly
1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59 Standby

60420 61956 63468 65112 66684 68388 70092 71820 73608 75480 77352 79308 Annual

67 5035 5163 5289 5426 5557 5699 5841 5985 6134 6290 6446 6609 Monthly
2894 29.67 3040 31.18 3194 3275 33,57 3440 3525 36.15 37.05 37.98 Hourly
2.03 2.08 213 2.18 2.24 2.29 2.35 2.4 247 2.53 2.59 2.66 Standby

61956 63468 65112 66684 68388 70092 71820 73608 75480 77352 79308 81276 Annual

68 5163 5289 5426 5557 5699 5841 5085 6134 6290 6446 6609 6773 Monthly
29.67 3040 3118 3194 3275 33.57 3440 3525 36.15 37.05 37.98 38.93 Hourly
2.08 213 2.18 2.24 2.29 2.35 241 2.47 2.53 2.59 2.66 2.73 Standby

63468 65112 66684 68388 70092 71820 73608 75480 77352 79308 81276 83316 Annual

69 5289 5426 5557 5699 5841 5085 6134 6290 6446 6609 6773 6943 Monthly
30.40 3118 3194 3275 3357 3440 3525 36.15 37.05 37.98 38.93 39.90 Hourly
213 2.18 2.24 2.29 2.35 2.4 2.47 2.53 2.59 2.66 2.73 2.79 Standby

65112 66684 68388 70092 71820 73608 75480 77352 79308 81276 83316 85392 Annual

70 5426 5557 5699 5841 5085 6134 6290 6446 6609 6773 6943 7116  Monthly
31.18 3194 3275 3357 3440 3525 36.15 37.05 3798 38.93 39.90 40.90 Hourly
2.18 2.24 2.29 2.35 2.4 2.47 2.53 2.59 2.66 2.73 2.79 2.86 Standby

66684 68388 70092 71820 73608 75480 77352 79308 81276 83316 85392 87528 Annual

71 5557 5699 5841 5985 6134 6290 6446 6609 6773 6943 7116 7294 Monthly
31.94 3275 3357 3440 3525 36.15 37.05 37.98 3893 39.90 40.90 41.92 Hourly
2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.73 2.79 2.86 2.93 Standby

68388 70092 71820 73608 75480 77352 79308 81276 83316 85392 87528 89724 Annual

72 5699 5841 5985 6134 6290 6446 6609 6773 6943 7116 7294 7477 Monthly
32.75 3357 3440 3525 36.15 37.05 3798 38.93 39.90 40.90 41.92 42.97 Hourly
2.29 2.35 2.4 247 2.53 2.59 2.66 2.73 2.79 2.86 2.93 3.01 Standby

70092 71820 73608 75480 77352 79308 81276 83316 85392 87528 89724 91980 Annual

73 5841 5085 6134 6290 6446 6609 6773 6943 7116 7294 7477 7665 Monthly
33.57 3440 3525 36.15 37.05 3798 3893 39.90 4090 41.92 42.97 44.05 Hourly
2.35 241 2.47 2.53 2.59 2.66 2.73 2.79 2.86 2.93 3.01 3.08 Standby

71820 73608 75480 77352 79308 81276 83316 85392 87528 89724 91980 94260 Annual

74 5985 6134 6290 6446 6609 6773 6943 7116 7294 7477 7665 7855 Monthly
3440 3525 36.15 37.05 37.98 3893 3990 40.90 4192 4297 44.05 45.14 Hourly
2.4 2.47 2.53 2.59 2.66 2.73 2.79 2.86 2.93 3.01 3.08 3.16 Standby

73608 75480 77352 79308 81276 83316 85392 87528 89724 91980 94260 96648 Annual

75 6134 6290 6446 6609 6773 6943 7116 7294 7477 7665 7855 8054 Monthly
3525 36.15 37.05 3798 3893 3990 4090 41.92 4297 44.05 45.14 46.29 Hourly
2.47 2.53 2.59 2.66 2.73 2.79 2.86 2.93 3.01 3.08 3.16 3.24 Standby

A-10



RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B Cc D E F G H | J K L
75480 77352 79308 81276 83316 85392 87528 89724 91980 94260 96648 99024 Annual
76 6290 6446 6609 6773 6943 7116 7294 7477 7665 7855 8054 8252 Monthly
36.15 37.05 37.98 38.93 39.90 4090 41.92 4297 4405 45.14 46.29 47.43 Hourly
253 259 266 2.73 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 Standby

77352 79308 81276 83316 85392 87528 89724 91980 94260 96648 99024 101496 Annual

77 6446 6609 6773 6943 7116 7294 7477 7665 7855 8054 8252 8458 Monthly
37.05 3798 3893 39.90 4090 4192 4297 4405 4514 46.29 47.43 48.61 Hourly

259 266 273 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 Standby

79308 81276 83316 85392 87528 89724 91980 94260 96648 99024 101496 104052 Annual

78 6609 6773 6943 7116 7294 7477 7665 7855 8054 8252 8458 8671 Monthly
3798 38.93 39.90 4090 4192 4297 4405 4514 4629 47.43 48.61 49.83 Hourly

266 273 279 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 Standby

81276 83316 85392 87528 89724 91980 94260 96648 99024 101496 104052 106656 Annual

79 6773 6943 7116 7294 7477 7665 7855 8054 8252 8458 8671 8888 Monthly
38.93 39.90 4090 41.92 4297 4405 4514 4629 4743  48.61 49.83 51.08 Hourly

273 279 286 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 Standby

83316 85392 87528 89724 91980 94260 96648 99024 101496 104052 106656 109284 Annual

80 6943 7116 7294 7477 7665 7855 8054 8252 8458 8671 8888 9107 Monthly
39.90 4090 4192 4297 4405 4514 4629 4743  48.61 49.83 51.08 52.34 Hourly

279 286 293 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 Standby

85392 87528 89724 91980 94260 96648 99024 101496 104052 106656 109284 112008 Annual

81 7116 7294 7477 7665 7855 8054 8252 8458 8671 8888 9107 9334 Monthly
40.90 41.92 4297 44.05 4514 46.29 4743  48.61 49.83  51.08 52.34 53.64 Hourly

286 293 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.75 Standby

87528 89724 91980 94260 96648 99024 101496 104052 106656 109284 112008 114840 Annual

82 7294 7477 7665 7855 8054 8252 8458 8671 8888 9107 9334 9570 Monthly
41.92 4297 4405 4514 4629 4743  48.61 4983 51.08 52.34 53.64 55.00 Hourly

293 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.75 3.85 Standby

89724 91980 94260 96648 99024 101496 104052 106656 109284 112008 114840 117696 Annual

83 7477 7665 7855 8054 8252 8458 8671 8888 9107 9334 9570 9808 Monthly
4297 4405 4514 4629 4743 4861 4983 51.08 5234 53.64 55.00 56.37 Hourly

3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.75 3.85 3.95 Standby

91980 94260 96648 99024 101496 104052 106656 109284 112008 114840 117696 120624 Annual

84 7665 7855 8054 8252 8458 8671 8888 9107 9334 9570 9808 10052 Monthly
4405 4514 46.29 4743  48.61 4983 51.08 5234 53.64 55.00 56.37 57.77 Hourly

3.08 316 324 3.32 3.40 3.49 3.58 3.66 3.75 3.85 3.95 4.04 Standby

94260 96648 99024 101496 104052 106656 109284 112008 114840 117696 120624 123684 Annual

85 7855 8054 8252 8458 8671 8888 9107 9334 9570 9808 10052 10307 Monthly
4514 46.29 47.43 48.61 4983 51.08 5234 5364 5500 56.37 57.77 59.24 Hourly

316 324 332 3.40 3.49 3.58 3.66 3.75 3.85 3.95 4.04 4.15 Standby

A-11



RANGE

86

87

88

89

90

91

92

93

94

95

STEP
A

96648
8054

46.29
3.24

99024
8252

47.43
3.32

101496
8458
48.61
3.40

104052
8671
49.83
3.49

106656
8888
51.08

3.58

109284
9107
52.34

3.66

112008
9334
53.64

3.75

114840
9570
55.00

3.85

117696
9808
56.37

3.95

120624
10052
57.77

4.04

10052
57.77
4.04

123684
10307
59.24

4.15

126720
10560
60.69

4.25

129924
10827
62.22

4.36

133200
11100
63.79

4.47

136512
11376
65.38

4.58

139956
11663
67.03

4.69

143400
11950
68.68

4.81

147012
12251
70.41

4.93

150672
12556
72.16

STEP STEP STEP STEP STEP STEP STEP
B Cc D E F G H
99024 101496 104052 106656 109284 112008 114840 117696 120624
8252 8458 8671 8888 9107 9334 9570 9808
4743 48.61 49.83 51.08 5234 53.64 55.00 56.37
3.32 3.40 3.49 3.58 3.66 3.75 3.85 3.95
101496 104052 106656 109284 112008 114840 117696 120624
8458 8671 8888 9107 9334 9570 9808 10052
4861 4983 51.08 5234 53.64 5500 56.37 57.77
3.40 3.49 3.58 3.66 3.75 3.85 3.95 4.04
104052 106656 109284 112008 114840 117696 120624 123684
8671 8888 9107 9334 9570 9808 10052 10307
4983 51.08 5234 5364 55.00 56.37 57.77 59.24
3.49 3.58 3.66 3.75 3.85 3.95 4.04 4.15
106656 109284 112008 114840 117696 120624 123684 126720
8888 9107 9334 9570 9808 10052 10307 10560
51.08 5234 53.64 55.00 56.37 57.77 59.24 60.69
3.58 3.66 3.75 3.85 3.95 4.04 4.15 4.25
109284 112008 114840 117696 120624 123684 126720 129924
9107 9334 9570 9808 10052 10307 10560 10827
52.34 5364 55.00 56.37 57.77 59.24 60.69 62.22
3.66 3.75 3.85 3.95 4.04 4.15 4.25 4.36
112008 114840 117696 120624 123684 126720 129924 133200
9334 9570 9808 10052 10307 10560 10827 11100
53.64 55.00 56.37 57.77 59.24 60.69 6222 63.79
3.75 3.85 3.95 4.04 4.15 4.25 4.36 4.47
114840 117696 120624 123684 126720 129924 133200 136512
9570 9808 10052 10307 10560 10827 11100 11376
556.00 56.37 57.77 59.24 6069 6222 63.79 6538
3.85 3.95 4.04 4.15 4.25 4.36 4.47 4.58
117696 120624 123684 126720 129924 133200 136512 139956
9808 10052 10307 10560 10827 11100 11376 11663
56.37 57.77 59.24 60.69 6222 63.79 6538 67.03
3.95 4.04 4.15 4.25 4.36 4.47 4.58 4.69
120624 123684 126720 129924 133200 136512 139956 143400
10052 10307 10560 10827 11100 11376 11663 11950
57.77 5924 60.69 6222 6379 6538 67.03 68.68
4.04 4.15 4.25 4.36 4.47 4.58 4.69 4.81
123684 126720 129924 133200 136512 139956 143400 147012
10307 10560 10827 11100 11376 11663 11950 12251
59.24 6069 6222 63.79 6538 67.03 68.68 70.41
4.15 4.25 4.36 4.47 4.58 4.69 4.81 4.93

A-12

5.05

123684
10307
59.24

4.15

126720
10560
60.69

4.25

129924
10827
62.22

4.36

133200
11100
63.79

4.47

136512
11376
65.38

4.58

139956
11663
67.03

4.69

143400
11950
68.68

4.81

147012
12251
70.41

4.93

150672
12556
72.16

5.05

154488
12874
73.99

5.18

STEP STEP STEP STEP
K

L
126720
10560
60.69
4.25

129924
10827
62.22

4.36

133200
11100
63.79

4.47

136512
11376
65.38

4.58

139956
11663
67.03

4.69

143400
11950
68.68

4.81

147012
12251
70.41

4.93

150672
12556
72.16

5.05

154488
12874
73.99

5.18

158304
13192
75.82

5.31

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE

96

97

98

99

STEP
A
123684
10307
59.24
4.15

126720
10560
60.69

4.25

129924
10827
62.22

4.36

133200
11100
63.79

4.47

STEP STEP STEP STEP STEP STEP STEP
B Cc D E F G H
126720 129924 133200 136512 139956 143400 147012 150672
10560 10827 11100 11376 11663 11950 12251 12556
60.69 6222 63.79 6538 67.03 68.68 70.41 72.16
4.25 4.36 4.47 4.58 4.69 4.81 4.93 5.05
129924 133200 136512 139956 143400 147012 150672 154488
10827 11100 11376 11663 11950 12251 12556 12874
62.22 63.79 6538 67.03 68.68 70.41 7216 73.99
4.36 4.47 4.58 4.69 4.81 4.93 5.05 5.18
133200 136512 139956 143400 147012 150672 154488 158304
11100 11376 11663 11950 12251 12556 12874 13192
63.79 6538 67.03 68.68 7041 7216 73.99 75.82
4.47 4.58 4.69 4.81 4.93 5.05 5.18 5.31
136512 139956 143400 147012 150672 154488 158304 162288
11376 11663 11950 12251 12556 12874 13192 13524
65.38 67.03 68.68 7041 7216 73.99 7582 77.72
4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44

A-13

|
154488
12874
73.99
5.18

158304
13192
75.82

5.31

162288
13524
77.72

5.44

166356
13863
79.67

5.58

J

K
158304
13192
75.82

5.31

162288
13524
77.72

5.44

166356
13863
79.67

5.58

170520
14210
81.67

5.72

STEP STEP STEP STEP

L
162288
13524
77.72
5.44

166356
13863
79.67

5.58

170520
14210
81.67

5.72

174780
14565
83.71

5.86

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE STEP

14

15

16

17

18

19

20

21

22

23

A
17664
1472
8.46
0.59

18084
1507
8.66
0.61

18504
1542
8.86
0.62

18900
1575
9.05
0.63

19356
1613
9.27
0.65

19788
1649
9.48
0.66

20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

STEP
B
18084
1507
8.66
0.61

18504
1542
8.86
0.62

18900
1575
9.05
0.63

19356
1613
9.27
0.65

19788
1649
9.48
0.66

20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

STEP
C
18504
1542
8.86
0.62

18900
1575
9.05
0.63

19356
1613
9.27
0.65

19788
1649
9.48
0.66

20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

APPENDIX D
General Service Salary Schedule

Effective July 1, 2008 thru June 30, 2009

STEP
D
18900
1575
9.05
0.63

19356
1613
9.27
0.65

19788
1649
9.48
0.66

20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

STEP
E
19356
1613
9.27
0.65

19788
1649
9.48
0.66

20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

STEP
F
19788
1649
9.48
0.66

20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

STEP
G
20244
1687
9.70
0.68

20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

A-14

STEP
H
20688
1724
9.91
0.69

21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

STEP
|
21156
1763
10.13
0.71

21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59

0.81

24816
2068
11.89

0.83

25356
2113
12.14

0.85

25932
2161
12.42

0.87

STEP
J
21636
1803
10.36
0.73

22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

STEP
K
22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

STEP
L
22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



RANGE

24

25

26

27

28

29

30

31

32

33

34

STEP
A
22152
1846
10.61
0.74

22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89

0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

STEP
B
22620
1885
10.83
0.76

23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

STEP
Cc
23148
1929
11.09
0.78

23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

STEP
D
23700
1975
11.35
0.79

24192
2016
11.59
0.81

24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

STEP
E
24192
2016
11.59
0.81

24816
2068
11.89

0.83

25356
2113
12.14

0.85

25932
2161
12.42

0.87

26544
2212
12.71

0.89

27192
2266
13.02

0.91

27804
2317
13.32

0.93

28440
2370
13.62

0.95

29112
2426
13.94

0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

STEP
F
24816
2068
11.89
0.83

25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

STEP
G
25356
2113
12.14
0.85

25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

A-15

STEP
H
25932
2161
12.42
0.87

26544
2212
12.71
0.89

27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542

14.61
1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

STEP
|
26544
2212
12.71
0.89

27192
2266
13.02

0.91

27804
2317
13.32

0.93

28440
2370
13.62

0.95

29112
2426
13.94

0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598

14.93
1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

STEP
J
27192
2266
13.02
0.91

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

STEP

27804
2317
13.32
0.93

28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

117

STEP
L
28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789

16.03
1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE

35

36

37

38

39

40

41

42

43

44

45

STEP
A
28440
2370
13.62
0.95

29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2508
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

STEP
B
29112
2426
13.94
0.98

29784
2482
14.26

1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

STEP
Cc
29784
2482
14.26
1.00

30504
2542
14.61

1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

STEP
D
30504
2542
14.61
1.02

31176
2598
14.93

1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

STEP
E
31176
2598
14.93
1.05

31956
2663
15.30

1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

STEP
F
31956
2663
15.30
1.07

32688
2724
15.66

1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

STEP
G
32688
2724
15.66
1.10

33468
2789
16.03

1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

A-16

STEP
H
33468
2789
16.03
1.12

34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

STEP
|
34260
2855
16.41

1.15

35040
2920
16.78

1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

STEP
J
35040
2920
16.78
1.17

35928
2994
17.21

1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

STEP
K
35928
2994
17.21
1.20

36756
3063
17.60

1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

STEP
L
36756
3063
17.60
1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE

46

47

48

49

50

51

52

53

54

55

56

STEP
A
36756
3063
17.60
1.23

37620
3135
18.02

1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

STEP
B
37620
3135
18.02
1.26

38556
3213
18.47

1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

STEP
Cc
38556
3213
18.47
1.29

39516
3293
18.93

1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819

21.95
1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

STEP
D
39516
3293
18.93
1.33

40524
3377
19.41

1.36

41508
3459
19.88

1.39

42588
3549

20.40
1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

50568
4214
24.22

1.70

STEP
E
40524
3377
19.41
1.36

41508
3459
19.88

1.39

42588
3549
20.40

1.43

43572
3631

20.87
1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

STEP
F
41508
3459
19.88
1.39

42588
3549
20.40

1.43

43572
3631
20.87

1.46

44712
3726

21.41
1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

STEP
G
42588
3549
20.40
1.43

43572
3631
20.87

1.46

44712
3726
21.41

1.50

45828
3819

21.95
1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

A-17

STEP
H
43572
3631
20.87
1.46

44712
3726
21.41

1.50

45828
3819
21.95

1.54

47016
3918

22.52
1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

50568

4214

24.22
1.70

51864

4322

24.84
1.74

53148

4429

25.45
1.78

54504

4542

26.10
1.83

55836

4653

26.74
1.87

STEP
|
44712
3726
21.41
1.50

45828
3819
21.95

1.54

47016
3918
22.52

1.58

48168
4014

23.07
1.61

49368
4114
23.64

1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

STEP
J
45828
3819
21.95
1.54

47016
3918
22.52

1.58

48168
4014
23.07

1.61

49368
4114

23.64
1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

STEP
K
47016
3918
22.52
1.58

48168
4014
23.07

1.61

49368
4114
23.64

1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010

28.79
2.02

STEP
L
48168
4014
23.07
1.61

49368
4114
23.64

1.65

50568

4214

24.22
1.70

51864
4322

24.84
1.74

53148

4429

25.45
1.78

54504

4542

26.10
1.83

55836

4653

26.74
1.87

57240

4770

27.41
1.92

58656

4888

28.09
1.97

60120
5010
28.79

2.02

61632
5136
29.52

2.07

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE

57

58

59

60

61

62

63

64

65

66

67

STEP
A
48168
4014
23.07
1.61

49368
4114

23.64
1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010
28.79

2.02

61632
5136
29.52

2.07

STEP
B
49368
4114
23.64
1.65

50568
4214

24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010

28.79
2.02

61632
5136

29.52
2.07

63192
5266
30.26

212

STEP
Cc
50568
4214
24.22
1.70

51864
4322

24.84
1.74

53148
4429

25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010

28.79
2.02

61632
5136

29.52
2.07

63192
5266
30.26

212

64740
5395
31.01

217

STEP
D
51864
4322
24.84
1.74

53148
4429

25.45
1.78

54504
4542
26.10

1.83

55836
4653
26.74

1.87

57240
4770
27.41

1.92

58656
4888
28.09

1.97

60120
5010
28.79

2.02

61632
5136
29.52

2.07

63192
5266

30.26
212

64740
5395
31.01

217

66420
5535
31.81

2.23

STEP
E
53148
4429
25.45
1.78

54504
4542

26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010
28.79

2.02

61632
5136
29.52

2.07

63192
5266
30.26

212

64740
5395
31.01
217

66420
5535
31.81

2.23

68016
5668
32.57

2.28

STEP
F
54504
4542
26.10
1.83

55836
4653

26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010

28.79
2.02

61632
5136

29.52
2.07

63192
5266
30.26
212

64740
5395
31.01

217

66420
55635
31.81
2.23

68016
5668
32.57
2.28

69756
5813
33.41

2.34

STEP
G
55836
4653
26.74
1.87

57240
4770

27.41
1.92

58656
4888

28.09
1.97

60120
5010

28.79
2.02

61632
5136

29.52
2.07

63192
5266
30.26

2.12

64740
5395
31.01

217

66420
5635
31.81

2.23

68016
5668

32.57
2.28

69756
5813
33.41

2.34

71496
5958
34.24

2.40

A-18

STEP
H
57240
4770
27.41
1.92

58656
4888

28.09
1.97

60120
5010
28.79

2.02

61632
5136
29.52

2.07

63192
5266
30.26

212

64740
5395
31.01

217

66420
5535
31.81

2.23

68016
5668
32.57

2.28

69756
5813
33.41
2.34

71496
5958

34.24
2.40

73260
6105

35.09
2.46

STEP
|
58656
4888
28.09

1.97

60120
5010

28.79
2.02

61632
5136
29.52

2.07

63192
5266
30.26

212

64740
5395
31.01

217

66420
5535
31.81

2.23

68016
5668
32.57

2.28

69756
5813
33.41

2.34

71496
5958

34.24
2.40

73260
6105

35.09
2.46

75084
6257

35.96
2.52

STEP
J
60120
5010
28.79
2.02

61632
5136

29.52
2.07

63192
5266
30.26

212

64740
5395
31.01
217

66420
55635
31.81
2.23

68016
5668
32.57

2.28

69756
5813
33.41
2.34

71496
5958
34.24

240

73260
6105

35.09
2.46

75084
6257
35.96
2.52

76992
6416
36.87
2.58

STEP
K
61632
5136
29.52
2.07

63192
5266

30.26
212

64740
5395
31.01

217

66420
5535
31.81

2.23

68016
5668
32.57

2.28

69756
5813
33.41

2.34

71496
5958
34.24

2.40

73260
6105
35.09

2.46

75084
6257

35.96
2.52

76992
6416
36.87

2.58

78900
6575
37.79

2.65

STEP
L
63192
5266
30.26
212

64740
5395
31.01
217

66420
55635
31.81

2.23

68016
5668
32.57

2.28

69756
5813
33.41

2.34

71496
5958

34.24
2.40

73260
6105

35.09
2.46

75084
6257

35.96
2.52

76992
6416

36.87
2.58

78900
6575

37.79
2.65

80892
6741
38.74

2.7

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



RANGE

68

69

70

71

72

73

74

75

76

77

78

STEP
A
63192
5266
30.26
2.12

64740
5395
31.01

217

66420
5535
31.81
2.23

68016
5668
32.57

2.28

69756
5813
33.41
2.34

71496
5958
34.24
240

73260
6105

35.09
2.46

75084
6257

35.96
2.52

76992
6416
36.87
2.58

78900
6575

37.79
2.65

80892
6741
38.74
2.7

STEP
B
64740
5395
31.01
217

66420
55635
31.81

2.23

68016
5668
32.57

2.28

69756
5813
33.41
2.34

71496
5958
34.24

240

73260
6105
35.09

2.46

75084
6257
35.96
2.52

76992
6416
36.87

2.58

78900
6575
37.79

2.65

80892
6741
38.74
2.7

82896
6908
39.70

2.78

STEP
Cc
66420
5535
31.81
2.23

68016
5668
32.57

2.28

69756
5813
33.41

2.34

71496
5958
34.24

2.40

73260
6105
35.09

2.46

75084
6257
35.96

2.52

76992
6416
36.87

2.58

78900
6575
37.79

2.65

80892
6741
38.74

2.71

82896
6908
39.70

2.78

84984
7082

40.70
2.85

STEP
D
68016
5668
32.57
2.28

69756
5813
33.41

2.34

71496
5958

34.24
2.40

73260
6105

35.09
2.46

75084
6257

35.96
2.52

76992
6416

36.87
2.58

78900
6575

37.79
2.65

80892
6741
38.74

2.711

82896
6908
39.70

2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

STEP
E
69756
5813
33.41
2.34

71496
5958

34.24
2.40

73260
6105

35.09
2.46

75084
6257

35.96
2.52

76992
6416

36.87
2.58

78900
6575

37.79
2.65

80892
6741
38.74
2.7

82896
6908

39.70
2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

STEP
F
71496
5958
34.24
2.40

73260
6105
35.09

2.46

75084
6257
35.96

2.52

76992
6416
36.87
2.58

78900
6575
37.79

2.65

80892
6741
38.74

2.71

82896
6908
39.70
2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

STEP
G
73260
6105
35.09
2.46

75084
6257
35.96

2.52

76992
6416
36.87

2.58

78900
6575
37.79

2.65

80892
6741
38.74

2.71

82896
6908
39.70

2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

A-19

STEP
H
75084
6257
35.96
2.52

76992
6416

36.87
2.58

78900
6575

37.79
2.65

80892
6741
38.74

2.7

82896
6908
39.70

2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

STEP
|
76992
6416
36.87
2.58

78900
6575

37.79
2.65

80892
6741
38.74
2.7

82896
6908

39.70
2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

STEP
J
78900
6575
37.79
2.65

80892
6741
38.74

2.71

82896
6908
39.70

2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37
3.39

STEP
K
80892
6741
38.74
2.71

82896
6908
39.70

2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37

3.39

103524
8627
49.58

3.47

STEP
L
82896
6908
39.70
2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37

3.39

103524
8627
49.58

3.47

106128
8844
50.83

3.56

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



RANGE STEP

79

80

81

82

83

84

85

86

87

88

89

A
82896
6908
39.70
2.78

84984
7082

40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37
3.39

103524
8627
49.58
3.47

106128
8844
50.83

3.56

STEP
B
84984
7082
40.70
2.85

87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37

3.39

103524
8627
49.58
3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

STEP
Cc
87096
7258
41.71
2.92

89280
7440

42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37

3.39

103524
8627
49.58

3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

STEP
D
89280
7440
42.76
2.99

91524
7627

43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37
3.39

103524
8627
49.58
3.47

106128
8844
50.83

3.56

108792
9066
52.10
3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

STEP
E
91524
7627
43.83
3.07

93816
7818

44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37
3.39

103524
8627
49.58
3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39
3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

STEP
F
93816
7818
44.93
3.15

96144
8012

46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37

3.39

103524
8627
49.58

3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

STEP
G
96144
8012
46.05
3.22

98580
8215
47.21
3.30

101004
8417
48.37

3.39

103524
8627
49.58

3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

114252
95621
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

A-20

STEP
H
98580
8215
47.21
3.30

101004
8417
48.37
3.39

103524
8627
49.58

3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

STEP
|
101004
8417
48.37
3.39

103524
8627
49.58
3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

STEP
J
103524
8627
49.58
3.47

106128
8844
50.83

3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

114252
95621
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

STEP
K
106128
8844
50.83
3.56

108792
9066
52.10

3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

STEP
L
108792
9066
52.10
3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



RANGE

90

91

92

93

94

95

96

97

98

99

STEP
A
108792
9066
52.10
3.65

111468
9289
53.39

3.74

114252
9521
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

STEP
B
111468
9289
53.39
3.74

114252
95621
54.72

3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

STEP
Cc
114252
9521
54.72
3.83

117132
9761
56.10

3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

STEP
D
117132
9761
56.10
3.93

120048
10004
57.49

4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

STEP
E
120048
10004
57.49
4.02

123036
10253
58.93

4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

STEP
F
123036
10253
58.93
4.13

126156
10513
60.42

4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

STEP
G
126156
10513
60.42
4.23

129252
10771
61.90

4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

157572
13131
75.47

5.28

A-21

STEP
H
129252
10771
61.90
4.33

132528
11044
63.47

4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

157572
13131
75.47

5.28

161472
13456
77.33

5.41

STEP
|
132528
11044
63.47
4.44

135864
11322
65.07

4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

157572
13131
75.47

5.28

161472
13456
77.33

5.41

165528
13794
79.28

5.55

STEP
J
135864
11322
65.07
4.55

139248
11604
66.69

4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

157572
13131
75.47

5.28

161472
13456
77.33

5.41

165528
13794
79.28

5.55

169680
14140
81.26

5.69

STEP
K
139248
11604
66.69
4.67

142752
11896
68.37

4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

157572
13131
75.47

5.28

161472
13456
77.33

5.41

165528
13794
79.28

5.55

169680
14140
81.26

5.69

173928
14494
83.30

5.83

STEP
L
142752
11896
68.37
4.79

146268
12189
70.05

4.90

149952
12496
71.82

5.03

153684
12807
73.60

5.15

157572
13131
75.47

5.28

161472
13456
77.33

5.41

165528
13794
79.28

5.55

169680
14140
81.26

5.69

173928
14494
83.30

5.83

178272
14856
85.38

5.98

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby



SP
RANGE

35SP

36SP

37SP

38SP

40SP

41SP

42SP

STEP

31956
2663
15.30
1.07

32688
2724
15.66
1.10

33444
2787
16.02
1.12

34260
2855
16.41
1.15

35880
2990
17.18
1.20

36720
3060
17.59
1.23

37560
3130
17.99
1.26

STEP

32688
2724
15.66
1.10

33444
2787
16.02
1.12

34260
2855
16.41
1.15

35040
2920
16.78
1.17

36720
3060
17.59
1.23

37560
3130
17.99
1.26

38460
3205
18.42
1.29

STEP

33444
2787
16.02
1.12

34260
2855
16.41
1.15

35040
2920
16.78
117

35880
2990
17.18
1.20

37560
3130
17.99
1.26

38460
3205
18.42
1.29

39348
3279
18.84
1.32

STEP
D
34260
2855
16.41
1.15

35040
2920
16.78
1.17

35880
2990
17.18
1.20

36720
3060
17.59
1.23

38460
3205
18.42
1.29

39348
3279
18.84
1.32

40332
3361
19.32
1.35

APPENDIX E

SP Range Salary Schedule
Effective July 1, 2007 thru June 30, 2008

STEP
E
35040
2920
16.78
1.17

35880
2990
17.18
1.20

36720
3060
17.59
1.23

37560
3130
17.99
1.26

39348
3279
18.84
1.32

40332
3361
19.32
1.35

41280
3440
19.77
1.38

STEP
F
35880
2990
17.18
1.20

36720
3060
17.59
1.23

37560
3130
17.99
1.26

38460
3205
18.42
1.29

40332
3361
19.32
1.35

41280
3440
19.77
1.38

42276
3523
20.25
1.42

STEP STEP STEP

G
36720
3060
17.59
1.23

37560
3130
17.99
1.26

38460
3205
18.42
1.29

39348
3279
18.84
1.32

41280
3440
19.77
1.38

42276
3523
20.25
1.42

43320
3610
20.75
1.45

A-22

H
37560
3130
17.99
1.26

38460
3205
18.42
1.29

39348
3279
18.84
1.32

40332
3361
19.32
1.35

42276
3523
20.25
1.42

43320
3610
20.75
1.45

44388
3699
21.26
1.49

|
38460
3205
18.42
1.29

39348
3279
18.84
1.32

40332
3361
19.32
1.35

41280
3440
19.77
1.38

43320
3610
20.75
1.45

44388
3699
21.26
1.49

45504
3792
21.79
1.53

STEP

39348
3279
18.84
1.32

40332
3361
19.32
1.35

41280
3440
19.77
1.38

42276
3523
20.25
1.42

44388
3699
21.26
1.49

45504
3792
21.79
1.53

46620
3885
22.33
1.56

STEP

40332
3361
19.32
1.35

41280
3440
19.77
1.38

42276
3523
20.25
1.42

43320
3610
20.75
1.45

45504
3792
21.79
1.53

46620
3885
22.33
1.56

47808
3984
22.90
1.60

STEP

41280
3440
19.77
1.38

42276
3523
20.25
1.42

43320
3610
20.75
1.45

44388
3699
21.26
1.49

46620
3885
22.33
1.56

47808
3984
22.90
1.60

48972
4081
23.45
1.64

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



SP
RANGE

45SP

46SP

48SP

49SP

50SP

53SP

57SP

STEP

40332
3361
19.32
1.35

41280
3440
19.77
1.38

43320
3610
20.75
1.45

44388
3699
21.26
1.49

45504
3792
21.79
1.53

48972
4081
23.45
1.64

54108
4509
25.91
1.81

STEP

41280
3440
19.77
1.38

42276
3523
20.25
1.42

44388
3699
21.26
1.49

45504
3792
21.79
1.53

46620
3885
22.33
1.56

50220
4185
24.05
1.68

55416
4618
26.54
1.86

STEP

42276
3523
20.25
1.42

43320
3610
20.75
1.45

45504
3792
21.79
1.53

46620
3885
22.33
1.56

47808
3984
22.90
1.60

51456
4288
24.64
1.72

56784
4732
27.20
1.90

STEP

43320
3610
20.75
1.45

44388
3699
21.26
1.49

46620
3885
22.33
1.56

47808
3984
22.90
1.60

48972
4081
23.45
1.64

52764
4397
25.27
1.77

58236
4853
27.89
1.95

STEP

44388
3699
21.26
1.49

45504
3792
21.79
1.53

47808
3984
22.90
1.60

48972
4081
23.45
1.64

50220
4185
24.05
1.68

54108
4509
25.91
1.81

59688
4974
28.59
2.00

STEP

45504
3792
21.79
1.53

46620
3885
22.33
1.56

48972
4081
23.45
1.64

50220
4185
24.05
1.68

51456
4288
24.64
1.72

55416
4618
26.54
1.86

61212
5101
29.32
2.05

STEP

46620
3885
22.33
1.56

47808
3984
22.90
1.60

50220
4185
24.05
1.68

51456
4288
24.64
1.72

52764
4397
25.27
1.77

56784
4732
27.20
1.90

62712
5226
30.03
2.10

A-23

STEP

47808
3984
22.90
1.60

48972
4081
23.45
1.64

51456
4288
24.64
1.72

52764
4397
25.27
1.77

54108
4509
25.91
1.81

58236
4853
27.89
1.95

64284
5357
30.79
2.16

STEP

48972
4081
23.45
1.64

50220
4185
24.05
1.68

52764
4397
25.27
1.77

54108
4509
25.91
1.81

55416
4618
26.54
1.86

59688
4974
28.59
2.00

65856
5488
31.54
2.21

STEP

50220
4185
24.05
1.68

51456
4288
24.64
1.72

54108
4509
25.91
1.81

55416
4618
26.54
1.86

56784
4732
27.20
1.90

61212
5101
29.32
2.05

67524
5627
32.34
2.26

STEP

51456
4288
24.64
1.72

52764
4397
25.27
1.77

55416
4618
26.54
1.86

56784
4732
27.20
1.90

58236
4853
27.89
1.95

62712
5226
30.03
2.10

69204
5767
33.14
2.32

STEP

52764
4397
25.27
1.77

54108
4509
25.91
1.81

56784
4732
27.20
1.90

58236
4853
27.89
1.95

59688
4974
28.59
2.00

64284
5357
30.79
2.16

70932
5911
33.97
2.38

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby



APPENDIX F
SP Range Salary Schedule for Represented Employees
Effective July 1, 2008 thru June 30, 2009

SP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
RANGE A B Cc D E F G H | J K L
32592 33336 34116 34944 35736 36600 37452 38316 39228 40140 41136 42108 Annual
35SP 2716 2778 2843 2912 2978 3050 3121 3193 3269 3345 3428 3509 Monthly
1561 1597 1634 16.74 1711 17583 1794 1835 1879 1922 19.70 20.17 Hourly
1.09 1.12 1.14 1.17 1.20 1.23 1.26 1.28 1.32 1.35 1.38 1.41  Standby

33336 34116 34944 35736 36600 37452 38316 39228 40140 41136 42108 43116 Annual

36SP 2778 2843 2912 2978 3050 3121 3193 3269 3345 3428 3509 3593  Monthly
1597 1634 1674 1711 1753 1794 1835 1879 1922 19.70 2017 20.65 Hourly

1.12 1.14 1.17 1.20 1.23 1.26 1.28 1.32 1.35 1.38 1.41 1.45 Standby

34116 34944 35736 36600 37452 38316 39228 40140 41136 42108 43116 44184 Annual

37SP 2843 2912 2978 3050 3121 3193 3269 3345 3428 3509 3593 3682 Monthly
16.34 16.74 1711 1753 1794 1835 1879 1922 19.70 20.17 20.65 21.16 Hourly

1.14 1.17 1.20 1.23 1.26 1.28 1.32 1.35 1.38 1.41 1.45 1.48 Standby

34944 35736 36600 37452 38316 39228 40140 41136 42108 43116 44184 45276 Annual

38SP 2912 2978 3050 3121 3193 3269 3345 3428 3509 3593 3682 3773  Monthly
16.74 1711 1753 1794 1835 18.79 1922 19.70 20.17 20.65 2116 21.68 Hourly

1.17 1.20 1.23 1.26 1.28 1.32 1.35 1.38 1.41 1.45 1.48 1.52 Standby

36600 37452 38316 39228 40140 41136 42108 43116 44184 45276 46416 47556 Annual

408SP 3050 3121 3193 3269 3345 3428 3509 3593 3682 3773 3868 3963 Monthly
1753 1794 1835 1879 1922 19.70 20.17 2065 2116 21.68 2223 22.78 Hourly

1.23 1.26 1.28 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.56 1.59 Standby

37452 38316 39228 40140 41136 42108 43116 44184 45276 46416 47556 48768 Annual

41SP 3121 3193 3269 3345 3428 3509 3593 3682 3773 3868 3963 4064 Monthly
1794 1835 1879 1922 1970 2017 2065 2116 21.68 2223 2278 23.36 Hourly

1.26 1.28 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.56 1.59 1.64 Standby

38316 39228 40140 41136 42108 43116 44184 45276 46416 47556 48768 49956 Annual

42SP 3193 3269 3345 3428 3509 3593 3682 3773 3868 3963 4064 4163 Monthly
18.35 18.79 1922 19.70 20.17 20.65 21.16 2168 2223 2278 23.36 23.93 Hourly

1.28 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.56 1.59 1.64 1.68 Standby

A-24



SP
RANGE

45SP

46SP

48SP

49SP

50SP

53SP

57SP

STEP

41136
3428
19.70
1.38

42108
3509
2017
1.41

44184
3682
21.16
1.48

45276
3773
21.68
1.52

46416
3868
22.23
1.56

49956
4163
23.93
1.68

55188
4599

26.43
1.85

STEP

42108
3509
20.17
1.41

43116
3593
20.65
1.45

45276
3773
21.68
1.52

46416
3868
22.23
1.56

47556
3963
22.78
1.59

51228
4269
24.53
1.72

56520
4710

27.07
1.89

STEP

43116
3593
20.65
1.45

44184
3682
21.16
1.48

46416
3868
22.23
1.56

47556
3963
22.78
1.59

48768
4064
23.36
1.64

52488
4374
25.14
1.76

57924
4827

27.74
1.94

STEP

44184
3682
21.16
1.48

45276
3773
21.68
1.52

47556
3963
22.78
1.59

48768
4064
23.36
1.64

49956
4163
23.93
1.68

53820
4485
25.78
1.80

59400
4950

28.45
1.99

STEP

45276
3773
21.68
1.52

46416
3868
22.23
1.56

48768
4064
23.36
1.64

49956
4163
23.93
1.68

51228
4269
24.53
1.72

55188
4599
26.43
1.85

60876
5073

29.16
2.04

STEP

46416
3868
22.23
1.56

47556
3963
22.78
1.59

49956
4163
23.93
1.68

51228
4269
24.53
1.72

52488
4374
25.14
1.76

56520
4710
27.07
1.89

62436
5203

29.90
2.09

STEP

47556
3963
22.78
1.59

48768
4064
23.36
1.64

51228
4269
24.53
1.72

52488
4374
25.14
1.76

53820
4485
25.78
1.80

57924
4827
27.74
1.94

63972
5331

30.64
2.14

A-25

STEP

48768
4064
23.36
1.64

49956
4163
23.93
1.68

52488
4374
25.14
1.76

53820
4485
25.78
1.80

55188
4599
26.43
1.85

59400
4950
28.45
1.99

65568
5464

31.40
2.20

STEP

49956
4163
23.93
1.68

51228
4269
24.53
1.72

53820
4485
25.78
1.80

55188
4599
26.43
1.85

56520
4710
27.07
1.89

60876
5073
29.16
2.04

67176
5598

32.17
2.25

STEP

51228
4269
24.53
1.72

52488
4374
25.14
1.76

55188
4599
26.43
1.85

56520
4710
27.07
1.89

57924
4827
27.74
1.94

62436
5203
29.90
2.09

68880
5740

32.99
2.31

STEP

52488
4374
25.14
1.76

53820
4485
25.78
1.80

56520
4710
27.07
1.89

57924
4827
27.74
1.94

59400
4950
28.45
1.99

63972
5331
30.64
2.14

70584
5882

33.80
2.37

STEP

53820
4485
25.78
1.80

55188
4599
26.43
1.85

57924
4827
27.74
1.94

59400
4950
28.45
1.99

60876
5073
29.16
2.04

65568
5464
31.40
2.20

72348
6029

34.65
243

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annua
Monthly
Hourly
Standby

Annual
Monthly

Hourly
Standby



Agpuejs
AJnoH
Ayuopy
lenuuy

Agpuejs
AlnoH
Alyyuopy
lenuuy

Agpueig
AnoH
Ajuyyuon
lenuuy

Agpueis
AlnoH
Auon
lenuuy

Agpuejs
AlnoH
Alypuon
lenuuy
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Agpueis
AlnoH
Alyyuopy
lenuuy

Agpueis
AlnoH
Aupuon
lenuuy

Agpuejs
AnoH
Alypuon
lenuuy

Agpueis
AlnoH
Auyuon
lenuuy

Agpueis
AlnoH
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lenuuy

Agpuejs
AJnoH
Ajyuopy
lenuuy

Agpueig
AlnoH
Alyyuopy
lenuuy
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J.1

J.2

J.3

APPENDIX J

THE EVERGREEN STATE COLLEGE (TESC)

Wellness

A

Access to the College Recreation Center (CRC): Each employee
will receive ten (10) non-transferable free passes for each year of
this agreement.

The CRC staff, in consultation with the Wellness Committee, will
add a minimum of three (3) group instruction classes. The group
instruction classes will be available to all employees who purchase
CRC access passes, at no additional cost.

Educational Benefits
The College agrees to provide educational benefits to permanent, full-time
employees, to include:

A.

Tuition Waiver

The college will permit the waiver of fees for up to eight (8) hours
per quarter provided that the employee pays a thirty dollar ($30.00)
administrative fee each quarter the benefit is used.

Release Time

Employees will be approved for the lesser of ten (10) percent or
four (4) hours of time worked each week to attend classes,
scheduled programs, or conferences with faculty that are not
available at other times. While every effort will be made to
accommodate the employee’s request, these hours may be
restricted if business needs conflict. Additional time may be taken
as approved leave.

Parking
If TESC elects to change the parking fees during the life of this
Agreement, the process outlined in WAC 174-116 will be used to set the

fees.

Use of parking fund revenues is limited to the construction,

operation and maintenance of the parking function and to support the
commute trip reduction program.

A-39



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

/sl

Kurt M. Spiegel
Senior Field Representative

For the State of Washington:

Is/

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Bellevue Community College:

/sl

B. Jean Floten
President

S-1

Is/

Evelyn F. Gershen
Chief Negotiator

Is/

Tina Peterson
Chief Negotiator



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

Is/ Is/
Greg Devereux Pam Carl
WEFSE Executive Director Centralia College
Is/ Is/
Evelyn F. Gershen Kurt M. Spiegel
Chief Negotiator Senior Field Representative

For the State of Washington:

/sl Is/

Steve McLain Tina Peterson
Director, Labor Relations Office Chief Negotiator
Office of Financial Management

For Centralia College:

/sl

Dr. James M. Walton
President
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THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

Is/

Max Phipps
Everett Community College

/sl

Kurt M. Spiegel
Senior Field Representative

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Everett Community College:

/sl

Thomas Gaffney
Board Chair
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Mike Clyburn
Everett Community College

Is/

Evelyn F. Gershen
Chief Negotiator

Is/

Tina Peterson
Chief Negotiator

/sl

Dr. David Beyer
President



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

Steve Johnson
The Evergreen State College

/sl

K. Talmadge
The Evergreen State College

/sl

Evelyn F. Gershen
Chief Negotiator

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For The Evergreen State College:

/sl

Christopher Hedrick
Chair, Board of Trustees

S-4

Is/

Lin Crowley
The Evergreen State College

Is/

John McGee
The Evergreen State College

Is/

Kurt M. Spiegel
Senior Field Representative

Is/

Tina Peterson
Chief Negotiator

Is/

Thomas L. Purce
President



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

Is/

Evelyn F. Gershen
Chief Negotiator

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Green River Community College:

/sl

Richard Rutkowski
President
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Is/

J. Todd Henderson
Green River Community College

Is/

Kurt M. Spiegel
Senior Field Representative

Is/

Tina Peterson
Chief Negotiator



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

Diane E. Plomedahl
Lower Columbia College

/sl

Kurt M. Spiegel
Senior Field Representative

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Lower Columbia College:

/sl

Dr. James McLaughlin
President

Is/

Robin Mowell
Lower Columbia College

/sl
Evelyn F. Gershen
Chief Negotiator

Is/

Tina Peterson
Chief Negotiator
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THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

Is/

Evelyn F. Gershen
Chief Negotiator

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Peninsula Community College:

/sl

Thomas A. Keegan
President
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Is/

Craig Gentile
Peninsula Community College

Is/

Kurt M. Spiegel
Senior Field Representative

Is/

Tina Peterson
Chief Negotiator



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

/sl

Matthew Davenhall
Seattle Community Colleges

/sl

Betsy McConnell Gutierrez
Seattle Community Colleges

/sl

Kurt M. Spiegel
Senior Field Representative

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Seattle Community College District:

/sl

Dr. Charles Mitchell
Chancellor

Is/

Yvonne Chandler
Seattle Community Colleges

Is/

Rodolfo Franco
Seattle Community Colleges

Is/

Evelyn F. Gershen
Chief Negotiator

Is/

Tina Peterson
Chief Negotiator



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

/sl

Sharon A. Wine
Shoreline Community College

/sl

Kurt M. Spiegel
Senior Field Representative

For the State of Washington:

Is/

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For Shoreline Community College:

/sl

Gidget Terpstra
Chair, Board of Trustees

Is/

Peggy J. Lytle
Shoreline Community College

/sl
Evelyn F. Gershen
Chief Negotiator

Is/

Tina Peterson
Chief Negotiator
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THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

/sl

Evelyn F. Gershen
Chief Negotiator

For the State of Washington:

Is/

Steve McLain
Director, Labor Relations Office
Office of Financial Management

For South Puget Sound Community College:

/sl

Dr. Gerald Pumphrey
President
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Is/

Jane Showalter
South Puget Sound Community College

Is/

Kurt M. Spiegel
Senior Field Representative

Is/

Tina Peterson
Chief Negotiator



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

/sl

Richard L. Halverson
Community Colleges of Spokane

/sl

Evelyn F. Gershen
Chief Negotiator

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations
Office of Financial Management

For Community Colleges of Spokane:

/sl

Carol Landa-McVicker
Chair, Board of Trustees
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Is/

Shelli Jo Cockle
Community Colleges of Spokane

Is/

James L. Lawrence
Community Colleges of Spokane

Is/

Kurt M. Spiegel
Senior Field Representative

Is/

Tina Peterson
Chief Negotiator



THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT.

Executed this 29th day of May, 2007

For the Washington Federation of State Employees — Higher Education:

/sl

Greg Devereux
WEFSE Executive Director

Is/

Kurt M. Spiegel
Senior Field Representative

For the State of Washington:

/sl

Steve McLain
Director, Labor Relations
Office of Financial Management

For Tacoma Community College:

/sl

Dr. Pamela Transue
President

Is/
Evelyn F. Gershen
Chief Negotiator

Is/

Tina Peterson
Chief Negotiator
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