Conceptual Framework of Exempt Salary Structure Levels

Structure levels would be derived by Market pricing positions against Peer Institutions, Occupational markets and recruiting areas and then ranking (slotting) each benchmark position based combination of market rate and on the Equal Pay Act universal factors: Responsibility, Skill, Effort and Work Conditions
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Note: Actual Salary Range levels in the pay structure would be determined through selection of a representative sample of benchmarking positions from each Division to market price against selected job markets and then ranking (grade/level) these positions based on combination of market rates and Equal Pay Act factors. Equal Pay Act insures internal equity and provides basis for recognizing value of position to the college. The typical differentiation between grade levels for exempt salary structures has been 10 to 15%. 
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